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WE ARE ...

o A UG, Decile 8, Contributing Primary School

o  Our staffing allocation for 2020 totals 27.09
teachers.

e Our grading roll for 2020 is 543.

e Our roll generates 30 Units and 3 In School
Kahui Ako positions for 2019.

e Cotswold School generates 1 Learning
Support Coordinator from the start of the
2020 school year..

e An Enrolment Scheme has been in place for
ten years.

e The school operates two syndicates.

WE ARE LOCATED ...

Cotswold Avenue

Bishopdale

Christchurch 8053

Telephone: (03) 3598035

Fax: (03) 3594460

Email: principal@cotswold.school.nz
Website: www.cotswold.school.nz

OUR VISION
The Cotswold School community is Building Brighter Futures. Cotswold learners will be respectful students who
communicate effectively, are risk takers and thinkers who are actively involved in their learning and the community.

OUR VALUES

At Cotswold School we value:
e Caring

e  Communicating

e  Contributing

e Creating

e Challenging

OUR BELIEFS

At Cotswold School we believe that students learn best when teachers:
e Encourage Reflective Thought and Action

Enhance The Relevance Of New Learning

Make Connections

Provide Multiple Opportunities To Learn

Facilitate Shared Learning

Create A Supportive Learning Environment

Integrate Information And Communication Technologies

Building Brighter Futures
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GOTSWOLD
WE OFFER ...

The Education Review Office completed our most recent review during September, 2016. This review found that leaders
and teachers:

e Know the children whose learning and achievement need to be accelerated

e Respond effectively to the strengths, needs and interests of each child

e Regularly evaluate how well teaching is working for these children

Act on what they know works well for each child

Build teacher capability effectively to achieve equitable outcomes for all children

o Are well placed to achieve and sustain equitable and excellent outcomes for all children.

In a recent school survey parents identified a number of special characteristics that sets Cotswold School apart from

others including:

e Quality of teachers and strong leadership team. This provides a solid platform for learning and growing. Very
impressed with the leadership from the top right through all staff and team members.

e High standards, caring environment and passionate staff

e Well organised school with experienced staff

e Areal sense of community. Great community values - the school has a real family friendly feel about it - a family
orientated school.

o The size of the school gives lots of opportunities not available in many other primary schools. These include a wide
range of sporting and cultural opportunities for all children.

o The diverse cultural mix.

o  Professional approach to teaching, A well articulated vision and the strong commitment to a positive school identity.

e  Access to a wide range of technology and ICT’s.

o Teachers take learning seriously and assess the children so that they can shape their teaching around how the child
learns and the areas that they require extra focus on. Our children are encouraged to participate in cultural and
sporting activities.

e Acaring structured and disciplined environment.

¢ An environment of inclusion and participation for everyone.

e Family and friends love to come and watch the children in school productions, shows, assemblies, cross country,
sports days and see their learning in the classroom. Cotswold promotes a home-school relationship that we love
being part of in helping our children reach their potential. Grandparents are amazed at the reports our children get
and all of the activities they are able to be involved in.

Building Brighter Futures
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PHYSICAL RESOURCES INCLUDE
Cotswold School is currently in the middle of a major redevelopment and
rebuild programme broken into tree stages.

Stage 1 (December 2018 — November, 2019)

e Removal of 5 classrooms

e  Modify & Repair Admin Block including the development of a new
staffroom

e Construction Of A New Teaching Block.

Stage 2 (November 2019 - April, 2020)
e  Modify, Repair and Refurbish Two Canterbury Teaching Blocks

Stage 3 (April, 2020 - August, 2020)
e  Modify, Repair and Refurbish One Canterbury Teaching Blocks
e  Repairs to Multi-Purpose Hall & Associated Teaching Spaces

We currently have:

e Twenty One Classrooms

e  Multi-purpose complex comprising hall, technology room, kitchen, two
specialist teaching spaces and sports store.

¢ An Information Centre comprising library, staff resource area and meeting
rooms.

o Digital technology equipment including:

o Chromebooks in all Year 3 — 6 classrooms

iPads in all classrooms

Laptop computers in all classrooms

Teacher laptops

Teacher iPads

Teacher Chromebooks

Beebot, Makeblock, Sphero and associated STEM technology

e A comprehensive collection of staff and pupil resources to assist with all
areas of the school curriculum.
Three modern, modular type adventure playgrounds.
A sixty metre fitness circuit/confidence course

e An enthusiastic & dedicated staff team committed to the educational
needs of our pupils.

e A modern administration area complete with teacher workroom, resource
areas and staffroom.

O O O O O O

THE PRESENT STAFF TOTALS MORE THAN FIFTY PEOPLE &
INCLUDES ...

¢ Non-teaching Principal
Associate Principals
Leaders of Learning

Scale A Teachers

SENCO

Reading Recovery Teacher
Part time Teachers
Teacher Aides

Librarian

Office Manager

Principal’s PA

Caretaker

Building Brighter Futures
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GOTSWOLD

NEW ZEALAND EDUCATION GAZETTE ADVERTISEMENT

Cotswold School - Learning Support Coordinator (LSC)

We are seeking experienced registered teacher who is passionate about making a difference for our children.
While this position is based at Cotswold School, the successful applicant will work collaboratively with other
LCSs within the Totaranui Kahui Ako. This position commences on 28 January, 2020.

To be considered, applicants will be registered experienced teachers who have:

e Demonstrated successful experience in working with children and young people with learning support
needs in the classroom

e A sound knowledge, commitment to, and understanding of the learning support system and the Learning
Support Action Plan priorities

¢ The ability to engage at a school or kura and cluster leadership level

The ability to alongside the SENCO, RTLB and other support agencies in implementing programmes to

support learners

Influencing skills at a working level within a school or kura and the wider cluster

Understanding of Te Ao Maori

A current teaching practising certificate and relevant teaching qualification

Met professional standards relevant to their current position.

MUs may be available depending on the skills and experience of the successful applicant.

An application package detailing these positions is available our website www.cotswold.school.nz .
Applications are to be submitted electronically using our digital application form
https://form.jotform.co/cotswold/LSC2020 . Applications close at 9.30am on Monday 14 October, 2019

@ D
APPOINTMENT TIMELINE
e 26 September, 2019 -Application Package Available via Website & Email
e 28 September, 2019 - Position Advertised in Education Gazette Online
e 14 October, 2019 - Applications Close (9.30am)
e 14 October - 25 October, 2019 - Short listing, Interviews & Appointment
< y

Building Brighter Futures
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eOT SWOLD
Background

The Government has announced funding of $217 million over four years to establish the first tranche of around 600 full-time
equivalent Learning Support Coordinators (LSC) in schools and kura from 2020. The Government intends that there will be
further tranches to progressively roll out LSC coverage to all schools. The first tranche of LSCs will test some aspects of the
role and enable refinements to be made in the second tranche. It is expected that the first LSC’s will contribute to this
refinement of the role by participating in the LSC evaluation.

Since 2015, the Ministry of Education (the Ministry) has been working to improve the delivery of learning support services to
ensure that children and young people get the right support at the right time. A new Learning Support Delivery Model (LSDM)
has been designed covering early learning, schools and kura, drawing on best practice overseas as well as other New
Zealand models that highlight the value of flexibility and responsiveness to the local community. The LSDM is a collaborative
way of working where teachers and other professionals, parents and the community are able to identify children’s learning
needs, plan together on how best to support them, and access supports through their shared network and Ministry facilitated
service provision.

The LSCs will work within the LSDM and will be part of a learning support team working across all of its elements. The LSDM
will provide the context, infrastructure (i.e. cluster arrangement, learning support register etc) and network of support for LSCs
to undertake their roles in schools and kura, and across their clusters.

This role description sets out the core purpose, focus and functions for the LSC role. Local settings and the needs of specific
clusters in which the role operates will influence how the functions are carried out in the local context and over time.

Purpose of the Role

The purpose of LSC role is to ensure children and young people with disability and additional learning needs have access to
the services they need. They will substantively contribute to a collaborative approach that organizes learning support around
what best meets the needs of children and young people across a local community. They will help simplify the current learning
support system, particularly for the key stakeholders that interact with it, including parents and whanau.

Role Description
The LSC role is intended to be a full time, dedicated role. This role will need to be able to work with and influence the school or
kura leadership team. They will also need to be able to build relationships across providers within the community of the LSDM.

LSCs will work to build the learning support capability of kaiako/teachers, and to help identify and plan for the learning support
needs of all of the children and young people in their cluster. This is a co-ordinating role (rather than a teaching role) but
requires the incumbent to be an experienced teacher in order to know how to engage with kaiako/teachers to support the
development of their practice in working with children and young people with a range of learning support needs.

The LSCs will work closely with the Ministry’s Learning Support Facilitators through the LSDM to help build core capability in
schools to support the range of identified needs and to connect with a range of specialist supports and services, such as
Resource Teachers, and those provided by other agencies, such as Oranga Tamariki — Ministry for Children, and community
organisations. LSCs will also work with a range of colleagues, including gifted coordinators and other professionals, and
Special Education Needs Coordinators (SENCO) where such roles are retained by schools, as part of a cluster’s learning
support team.

Role Requirements

To be considered for the position, applicants will be registered teachers and have:

o Demonstrated successful experience in working with and including children and young people with learning support
needs in the classroom

e A sound knowledge, commitment to, and understanding of the learning support system and the Learning Support Action

Plan priorities

The ability to engage at a school or kura and cluster leadership level

The ability to alongside the SENCO, RTLB and other support agencies in implementing programmes to support learners

Influencing skills at a working level within a school or kura and the wider cluster

Understanding of te ao Maori

A current teaching practising certificate and relevant teaching qualification

Met professional standards relevant to their current position.

Building Brighter Futures
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Role Functions
The functions of the LSC role have been grouped so that they focus on five key groups of stakeholders in order to meet
learning support needs:
Support students through building an inclusive school or kura and cluster environment where all students participate,
progress and make successful transitions;

Support kaiako/teachers in schools and kura to lift their capability to better meet the needs of learners, and to strengthen
their connections with early learning services;

Support for parents and whanau to partner successfully with their school or kura and develop an understanding of
learning support processes and who to contact if needed;

Work with other LSCs across the cluster, and connect with the Learning Support Facilitator and wider agencies, such as
Oranga Tamariki—Ministry for Children, to access services and resources to support learners;

Work with and influence the school or kura leadership team to ensure all students receive the appropriate support to
enhance their learning and progress.

GOTSWOLD

While the LSC role will focus on all five stakeholder groups, how many and how much of the associated functions are
undertaken by the LSC will depend on the needs and context of the schools, kura, nga kohanga reo, and early learning
services in a cluster.

Support students through
building an inclusive school or
kura and cluster environment
where all students participate,
progress and make successful
transitions.

Support kaiako/teachers in schools
and kura to lift their capability to
better meet the needs of learners,
and to strengthen their connections
with early learning services.

Support for parents and whanau to
partner successfully with their school
or kura and develop an
understanding of learning support
processes and who to contact if
needed.

Supporting the development of an inclusive environment in the cluster for all
students and help create a common understanding of what this means;
Working with classroom teachers, other professionals and parents to

identify student’s needs early and respond in a timely manner with the right
support;

Occasionally working with individual students to provide direct support

where appropriate;

Ensuring a Learning Support Register of students’ needs (at school and
cluster levels) is kept up-to-date, and used regularly by authorised staff.
Information sharing and privacy protocols must be followed;

Supporting kaiako/teachers to ensure that students receiving specialist
support have an individual learning plan;

Contributing to learning support system improvements, including smooth
transitions for learners from early learning into school, between year levels,
into secondary school, and into further education, training or work.
Contributing to the identification of learning support needs across the school or
kura and cluster through the provision of tools and advice to teachers;
Providing the learning support team with evidence-based strategies, practices,
and guidance about what will make a difference for their students;

Embedding a culture of collaboration between the LSC and teaching
professionals where different approaches are openly observed and shared;
Working with the learning support team (teachers and teacher aides, SENCOs,
gifted coordinators, and other professionals) to develop its capability through
training and professional development;

Working with the learning support team to decide on the best use of available
learning support resources to meet the needs of children;

Providing kaiako/teachers across a cluster with clear avenues to seek additional
advice on meeting the learning support needs of all students.

Ensuring parent, whanau and student voice is heard and represented when the
school or kura is making decisions about learning support;

Providing parents and whanau with access to resources and guidance at an
early stage so they are able to be pro-active in school engagement about their
children;

Leading school and kura-wide engagement and communication with

parents and whanau of students with learning support needs;

Helping kaiako/teachers build capability and confidence in working in
partnership with parents and whanau, and working directly with parents on more
complex or disputed matters.

Building Brighter Futures
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. Using the learning support register and assisting with planning to meet needs as
Worlcwith ofher LSCs across the . students move through the system;
cluster, and connect with the Learning . . e . .
. . Working with LSCs across a cluster and the Ministry’s Learning Support Facilitator
Support Facilitator and wider . . ;
. to build a strong learning support network across a range of providers and
agencies, such as e
agencies;
o Developing expertise and a connected network / community of practice that shares
good practice and up to date information, guidance, resources and support;
e  Collect information for research and evaluation purposes to assist the Ministry of
Education and school/kura with the development of the LSC role and the LSDM.
e  Providing regular reporting, drawing on the learing support register, to the school
and kura leadership about student numbers, needs and trends regarding learning

Oranga Tamariki—Ministry for
Children, to access services and
resources to support learners

support;
Work with and influence the school or e  Raising and advising on particular capability development needs related to learning
kura leadership team to ensure all support for kaiako/teachers and learning support professionals;
students receive the appropriate e Raising learning support related issues that require leadership involvement in order
support to enhance their learning and to resolve;
progress ¢ Influencing school wide system and resource decisions to support students with

learning support needs;
e Helping to create shifts toward earlier intervention and group delivery of LS
services.

Professional Knowledge, Relationships, Values and Engagement

Domain: Professional Knowledge in Practice — Ako

Focus Area Broad Standards Applicant Demonstrates Successful Practice and
Understanding of ...
e  Supports the development of expertise
across the school and/or cluster in e Implications and applications of the Treaty of
learning support in bicultural and/or Waitangi in New Zealand school settings;

g e bilingual Aotearoa New Zealand, e  Maori enjoying and achieving educational success
knowledge and . . - .
practice conS|stept with the Treaty of Waﬂa_ngp to as Maori;
support improved outcomes for Maori e Working collaboratively on bicultural initiatives.
students
e  Promoting evidence-based strategies,
practices, and inquiry processes to plan, e  The development of systems and processes that
. implement and review effectiveness in result in improved outcomes for diverse (all)
Planning for . ) o o
progressing school or kura goals to students particularly for those requiring additional
success ! X iy
improve outcomes for diverse (all) support, or accelerated opportunities.
students
e Helps to develop and implement
strategic change across a e Leading change with colleagues using current and
Effective learning school/cluster/Kahui Ako with the current relevant research evidence to improve leadership
support knowledge and relevant research evidence to and teaching capability to support every student to
about what works support the learning and progress of learn and achieve in ways that recognise their
best every student in ways that recognise identity, language and culture.

their identity, language and culture
e  Works responsively with colleagues to

identify teachers’ and their own e Using a range of evidence to collaboratively
professional learning strengths and identify professional learning strengths and needs
needs using a range of evidence. of self and others; monitor progress towards goals;

Professional

Learning e  Works collaboratively to enhance e Leading collaborative professional learning
capabilities to improve teaching, and approaches that improve outcomes for diverse (all)
learning outcomes for diverse (all) students.

students

Building Brighter Futures
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If you require any further information please contact:
Stephen Harrison
Principal
Cotswold School
Telephone: (03) 3598035
Fax: (03) 3594460
E-mail: stephen.harrison@cotswold.school.nz

Applications are to be submitted electronically using
our digital application form:

https://form.jotform.co/cotswold/LSC2020

Applications close at 9.30am
on
Monday 14 October, 2019
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