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Whangarei Intermediate

Statement of Responsibility

For the year ended 31 December 2022

The Board accepts responsibility for the preparation of the annual financial statements and the judgements used in these
financial statements.

The management (Including the principal and others as directed by the Board) accepts responsibility for establishing and
maintaining a system of internal controls designed to provide reasonable assurance as to the integrity and reliability of
the school's financial reporting.

it Is the opinion of the Board and management that the annual financial statements for the financlal year ended 31
December 2022 fairly reflects the financial position and operations of the school.

The School's 2022 financial statements are authorised for issue by the Board,

Piripr Buvt Hoyle Kead

Full Name of Presiding Member Full Nakje o€rinc|

=

Signature of Presiding Member Signature of Principal *

Date: | | Date: |
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Whangarei Intermediate

Statement of Comprehensive Revenue and Expense
For the year ended 31 December 2022

2022 2022 2021
Budget
Notes Actual Actual
(Unaudited)
$ $

Revenue
Government Grants 2 7,280,430 6,134,426 6,889,305
Locally Raised Funds 3 227,360 246,600 142,614
Interest Income 7,076 3,000 950
Total Revenue 7,514,866 6,384,026 7,032,869
Expenses
Locally Raised Funds 3 46,314 106,600 50,909
Learning Resources 4 4,598,382 4,409,462 4,782,412
Administration 5 1,082,776 355,100 764,302
Finance 4,181 4,000 1,228
Property 6 1,290,915 1,458,812 1,101,885
Loss on Disposal of Property, Plant and Equipment 1,543 - 5,585

7,024,111 6,333,974 6,706,321
Net Surplus / (Deficit) for the year 490,755 50,052 326,548
Other Comprehensive Revenue and Expense - - -
Total Comprehensive Revenue and Expense for the Year 490,755 50,052 326,548

The above Statement of Comprehensive Revenue and Expense should be read in conjunction with the accompanying notes which

form part of these financial statements.




Whangarei Intermediate

Statement of Changes in Net Assets/Equity

For the year ended 31 December 2022

2022 2022 2021
Notes Actual (U:::ji?c: d) Actual
$ $ $

Equity at 1 January 1,466,366 1,466,366 1,116,068
Total comprehensive revenue and expense for the year 490,755 50,052 326,548
Contribution - Furniture and Equipment Grant - - 23,750
Equity at 31 December 1,957,121 1,516,418 1,466,366
Accumulated comprehensive revenue and expense 1,957,121 1,516,418 1,466,366
Equity at 31 December 1,957,121 1,516,418 1,466,366

The above Statement of Changes in Net Assets/Equity should be read in conjunction with the accompanying notes which form

part of these financial statements.




Whangarei Intermediate

Statement of Financial Position

As at 31 December 2022

2022 2022 2021
Budget
Notes Actual Actual
(Unaudited) ctua
$ $ $
Current Assets
Cash and Cash Equivalents 7 1,170,551 769,901 1,243,653
Accounts Receivable 8 397,417 395,000 376,327
GST Receivable 37,981 23,500 23,758
Prepayments 23,170 50,000 74,157
Funds Receivable for Capital Works Projects 15 45,245 - 36,596
1,674,364 1,238,401 1,754,491
Current Liabilities
Accounts Payable 10 519,823 446,400 419,951
Revenue Received in Advance 11 2,217 40,000 98,644
Provision for Cyclical Maintenance 12 12,563 - 52,382
Finance Lease Liability 13 18,655 3,020 1,561
Funds held in Trust 14 - 5,000 27,040
Funds held for Capital Works Projects 15 28,460 - 342,446
581,718 494,420 942,024
Working Capital Surplus/(Deficit) 1,092,646 743,981 812,467
Non-current Assets
Property, Plant and Equipment 9 1,020,819 873,878 730,274
Work in Progress 5,248 - -
1,026,067 873,878 730,274
Non-current Liabilities
Provision for Cyclical Maintenance 12 141,613 99,356 75,850
Finance Lease Liability 13 19,979 2,085 525
161,592 101,441 76,375
Net Assets 1,957,121 1,516,418 1,466,366
Equity 1,957,121 1,516,418 1,466,366

The above Statement of Financial Position should be read in conjunction with the accompanying notes which form part of these

financial statements.




Whangarei Intermediate

Statement of Cash Flows
For the year ended 31 December 2022

2022 2022 2021
Budget
Note Actual Actual
(Unaudited)
$ $ $
Cash flows from Operating Activities
Government Grants 2,558,590 1,727,675 1,931,545
Locally Raised Funds 175,435 164,520 191,233
Goods and Services Tax (net) (14,223) 258 (367)
Payments to Employees (741,400) (774,380} (859,475)
Payments to Suppliers (1,290,757) (911,282) (762,075)
Interest Paid (4,181) (4,000) (1,228)
Interest Received 7,076 3,000 950
Net cash from/(to) Operating Activities 690,540 205,791 500,583
Cash flows from Investing Activities
Proceeds from Sale of Property Plant & Equipment (and Intangibles) - (29,022) -
Purchase of Property Plant & Equipment (and Intangibles) (395,938) (310,718) (191,010)
Net cash from/(to) Investing Activities (395,938) (339,740) (191,010)
Cash flows from Financing Activities
Furniture and Equipment Grant - (23,750) 23,750
Finance Lease Payments (18,027) 11,836 (19,580)
Funds Administered on Behalf of Third Parties (349,677) (327,889) 53,995
Net cash from/(to) Financing Activities (367,704) (339,803) 58,165
Net increase/(decrease) in cash and cash equivalents (73,102) (473,752) 367,738
Cash and cash equivalents at the beginning of the year 7 1,243,653 1,243,653 875,915
Cash and cash equivalents at the end of the year 7 1,170,551 769,901 1,243,653

The statement of cash flows records only those cash flows directly within the control of the School. This means centrally funded
teachers' salaries and the use of land and buildings grant and expense have been excluded.

The above Statement of Cash Flows should be read in conjunction with the accompanying notes which form part of these financial

statements.




Whangarei Intermediate
Notes to the Financial Statements
For the year ended 31 December 2022

1. Statement of Accounting Policies

a) Reporting Entity
Whangarei Intermediate {the School) is a Crown entity as specified in the Crown Entities Act 2004 and a school as described in the Education and Training
Act 2020. The Board is of the view that the School is a public benefit entity for financial reporting purposes.

b) Basis of Preparation

Reporting Period

The financial statements have been prepared for the period 1 January 2022 to 31 December 2022 and in accordance with the requirements of the
Education and Training Act 2020.

Basis of Preparation
The financial statements have been prepared on a going concern basis, and the accounting policies have been consistently applied throughout the period.

Financial Reporting Standards Applied

The Education and Training Act 2020 requires the School, as a Crown entity, to prepare financial statements in accordance with generally accepted
accounting practice. The financial statements have been prepared in accordance with generally accepted accounting practice in New Zealand, applying
Public Sector Public Benefit Entity (PBE) Standards Reduced Disclosure Regime as appropriate to public benefit entities that qualify for Tier 2 reporting. The
school is considered a Public Benefit Entity as it meets the criteria specified as 'having a primary objective to provide goods and/or services for community
or social benefit and where any equity has been provided with a view to supporting that primary objective rather than for financial return to equity
holders'.

PBE Accounting Standards Reduced Disclosure Regime
The School qualifies for Tier 2 as the school is not publicly accountable and is not considered large as it falls below the expense threshold of $30 million per
year. All relevant reduced disclosure concessions have been taken.

Measurement Base
The financial statements are prepared on the historical cost basis unless otherwise noted in a specific accounting policy.

Presentation Currency
These financial statements are presented in New Zealand dollars, rounded to the nearest dollar.

Specific Accounting Policies
The accounting policies used in the preparation of these financial statements are set out below.

Critical Accounting Estimates And Assumptions
The preparation of financial statements requires management to make judgements, estimates and assumptions that affect the application of accounting
policies and the reported amounts of assets, liabilities, revenue and expenses. Actual results may differ from these estimates.

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised in the period in which the
estimate is revised and in any future periods affected.

A school recognises its obligation to maintain the Ministry’s buildings in a good state of repair as a provision for cyclical maintenance. This provision relates
mainly to the painting of the school buildings. The estimate is based on the school’s best estimate of the cost of painting the school and when the school is
required to be painted, based on an assessment of the school’s condition. During the year, the Board assesses the reasonableness of its painting
maintenance plan on which the provision is based. Cyclical maintenance is disclosed at note 12.

Useful lives of property, plant and equipment

The School reviews the estimated useful lives of property, plant and equipment at the end of each reporting date. The School believes that the estimated
useful lives of the property, plant and equipment as disclosed in the significant accounting policies are appropriate to the nature of the property, plant and
equipment at reporting date. Property, plant and equipment is disclosed at note 9.




Critical Judgements in applying accounting policies
Management has exercised the following critical judgements in applying accounting policies:

Classification of leases

Determining whether a lease is a finance lease or an operating lease requires judgement as to whether the lease transfers substantially all the risks and
rewards of ownership to the school. A lease is classified as a finance lease if it transfers substantially all risks and rewards incidental to ownership of an
underlying asset to the lessee. In contrast, an operating lease is a lease that does not transfer substantially all the risks and rewards incidental to ownership
of an asset to the lessee, Judgement is required on various aspects that include, but are not limited to, the fair value of the leased asset, the economic life
of the leased asset, whether or not to include renewal options in the lease term, and determining an appropriate discount rate to calculate the present
value of the minimum lease payments. Classification as a finance lease means the asset is recognised in the statement of financial position as property,
plant, and equipment, whereas for an operating lease no such asset is recognised. Finance lease liability disclosures are contained in note 13.

Recognition of grants
The School reviews the grants monies received at the end of each reporting period and whether any require a provision to carry forward amounts unspent.
The School believes all grants received have been appropriately recognised as a liability if required. Government grants are disclosed at note 2.

c) Revenue Recognition

Government Grants
The school receives funding from the Ministry of Education. The following are the main types of funding that the School receives.

Operational grants are recorded as revenue when the School has the rights to the funding, which is in the year that the funding is received.

Teachers salaries grants are recorded as revenue when the School has the rights to the funding in the salary period they relate to. The grants are not
received in rash hv the Schnnl and are naid directlv o tearhers hv the Ministrv of Fdurcatinn

Other Ministry Grants for directly funded programs are recorded as revenue when the School has the rights to the funding in the period they relate to. The
grants are not received in cash by the School and are paid directly by the Ministry of Education.

The property from which the School operates is owned by the Crown and managed by the Ministry of Education on behalf of the Crown. Grants for the use
of land and buildings are not received in cash by the School as they equate to the deemed expense for using the land and buildings which are owned by the
Crown. The School’s use of the land and buildings as occupant is based on a property occupancy document as gazetted by the Ministry. The expense is
based on an assumed market rental yield on the value of land and buildings as used for rating purposes.

This is a non-cash revenue that is offset by a non-cash expense. The use of land and buildings grants and associated expenditure are recorded in the period
the School uses the land and buildings.

Other Grants where conditions exist
Other grants are recorded as revenue when the School has the rights to the funding, unless there are unfulfilled conditions attached to the grant, in which
case the amount relating to the unfulfilled conditions is recognised as a liability and released to revenue as the conditions are fulfilled.

Donations, Gifts and Bequests

Donations, gifts and bequests are recognised as an asset and revenue when the right to receive funding or the asset has been established unless there is an
obligation to return funds if conditions are not met. If conditions are not met funding is recognised as revenue in advance and recognised as revenue when
conditions are satisfied.

Interest Revenue

Interest Revenue earned on cash and cash equivalents and investments is recorded as revenue in the period it is earned.

d) Finance Lease Payments
Finance lease payments are apportioned between the finance charge and the reduction of the outstanding liability. The finance charge is allocated to each
period during the lease term on an effective interest basis.

e) Cash and Cash Equivalents
Cash and cash equivalents include cash on hand, bank balances, deposits held at call with banks, and other short term highly liquid investments with
original maturities of 90 days or less, and bank overdrafts. The carrying amount of cash and cash equivalents represent fair value.

f) Accounts Receivable
Short-term receivables are recorded at the amount due, less an allowance for expected credit losses (uncollectable debts). The schools receivables are

largely made up of funding from the Ministry of Education, therefore the level of uncollectable debts is not considered to be material. However, short-term
receivables are written off when there is no reasonable expectation of recovery.




g) Property, Plant and Equipment
Land and buildings owned by the Crown are excluded from these financial statements. The Board’s use of the land and buildings as ‘occupant’ is based on a

property occupancy document.

Property, plant and equipment are recorded at cost or, in the case of donated assets, fair value at the date of receipt, less accumulated depreciation and
impairment losses. Cost or fair value as the case may be, includes those costs that relate directly to bringing the asset to the location where it will be used
and making sure it is in the appropriate condition for its intended use.

Gains and losses on disposals (i.e. sold or given away) are determined by comparing the proceeds received with the carrying amounts (i.e. the book value).
The gain or loss arising from the disposal of an item of property, plant and equipment is recognised in the Statement of Comprehensive Revenue and
Expense.

Finance Leases

A finance lease transfers to the lessee substantially all the risks and rewards incidental to ownership of an asset, whether or not title is eventually
transferred. At the start of the lease term, finance leases are recognised as assets and liabilities in the statement of financial position at the lower of the fair
value of the leased asset or the present value of the minimum lease payments. The finance charge is charged to the surplus or deficit over the lease period
s0 as to produce a constant periodic rate of interest on the remaining balance of the liability. The amount recognised as an asset is depreciated over its
useful life. If there is no reasonable certainty whether the school will obtain ownership at the end of the lease term, the asset is fully depreciated over the
shorter of the lease term and its usefut life

Depreciation
Property, plant and equipment except for library resources are depreciated over their estimated useful lives on a straight line basis. Library resources are
depreciated on a diminishing value basis. Depreciation of all assets is reported in the Statement of Comprehensive Revenue and Expense.

The estimated useful lives of the assets are:

Building improvements 40 years

Board Owned Buildings 10-75 years

Furniture and equipment 10-20 years

Information and communication technology 5 years

Motor vehicles 4 years

Textbooks 4 years

Leased assets held under a Finance Lease 3 years

Library resources 12.5% Diminishing value

h) Impairment of property, plant, and equipment and intangible assets
The school does not hold any cash generating assets. Assets are considered cash generating where their primary objective is to generate a commercial
return.

Non cash generating assets

Property, plant, and equipment and intangible assets held at cost that have a finite useful life are reviewed for impairment whenever events or changes in
circumstances indicate that the carrying amount may not be recoverable. If such indication exists, the School estimates the asset's recoverable service
amount. An impairment loss is recognised for the amount by which the asset’s carrying amount exceeds its recoverable service amount. The recoverable
service amount is the higher of an asset’s fair value less costs to sell and value in use.

Value in use is determined using an approach based on either a depreciated replacement cost approach, restoration cost approach, or a service units
approach. The most appropriate approach used to measure value in use depends on the nature of the impairment and availability of information.

In determining fair value less costs to sell the school engages an independent valuer to assess market value based on the best available information. The
valuation is based on comparison to recent market transactions.

If an asset’s carrying amount exceeds its recoverable service amount, the asset is regarded as impaired and the carrying amount is written down to the
recoverable amount. The total impairment loss is recognised in the surplus or deficit.

The reversal of an impairment loss is recognised in the surplus or deficit. A previously recognised impairment loss is reversed only if there has been a
change in the assumptions used to determine the asset’s recoverable service amount since the last impairment loss was recognised.

i) Accounts Payable
Accounts Payable represents liabilities for goods and services provided to the School prior to the end of the financial year which are unpaid. Accounts
Payable are recorded at the amount of cash required to settle those liabilities. The amounts are unsecured and are usually paid within 30 days of

recognition.




j) Employee Entitlements

Short-term employee entitlements

Employee entitlements that are expected to be settled within 12 months after the end of the reporting period in which the employees provide the related
service are measured based on accrued entitlements at current rates of pay. These include salaries and wages accrued up to balance date, annual leave
earned, by non teaching staff, to but not yet taken at balance date.

Long-term employee entitlements
Employee benefits that are not expected to be settled wholly before 12 months after the end of the reporting period in which the employee provides the
related service, such as retirement and long service leave, have been calculated on an actuarial basis.

The calculations are based on the likely future entitlements accruing to employees, based on years of service, years to entitlement, the likelihood that
employees will reach the point of entitlement, and contractual entitlement information, and the present value of the estimated future cash flows.
Remeasurements are recognised in surplus or deficit in the period in which they arise.

k) Revenue Received in Advance
Revenue received in advance relates to unspent student funds, donations and grants received from the Ministry of Education where there are unfulfilled
obligations for the School to provide services in the future. The fees are recorded as revenue as the obligations are fulfilled and the fees earned.

1) Funds Held in Trust
Funds are held in trust where they have been received by the School for a specified purpose, or are being held on behalf of a third party and these
transactions are not recorded in the Statement of Revenue and Expense.

The School holds sufficient funds to enable the funds to be used for their intended purpose at any time.

m) Funds held for Capital works

The school directly receives funding from the Ministry of Education for capital works projects that are included in the School five year capital works
agreement. These funds are held on behalf and for a specified purpose as such these transactions are not recorded in the Statement of Revenue and
Expense.

The School holds sufficient funds to enable the funds to be used for their intended purpose at anv time.

n) Provision for Cyclical Maintenance

The property from which the School operates is owned by the Crown, and is vested in the Ministry. The Ministry has gazetted a property occupancy
document that sets out the Board’s property maintenance responsibilities. The Board is responsible for maintaining the land, buildings and other facilities
on the School site in a state of good order and repair.

Cyclical maintenance, which involves painting the interior and exterior of the School, makes up the most significant part of the Board's responsibilities
outside day-to-day maintenance. The provision is a reasonable estimate, based on the school’s best estimate of the cost of painting the school and when
the school is required to be painted, based on an assessment of the school’s condition.

The school carries out painting maintenance of the whole school over a 7 to 10 year period, the economic outflow of this is dependent on the plan
established by the school to meet this obligation and is detailed in the notes and disclosures of these accounts.

o) Financial Instruments

The School's financial assets comprise cash and cash equivalents, accounts receivable, and investments. All of these financial assets, except for investments
that are shares, are initially recognised at fair value and subsequently measured at amortised cost, using the effective interest method.

The School’s financial liabilities comprise accounts payable, and finance lease liability. Financial liabilities are subsequently measured at amortised cost
using the effective interest method. Interest expense and any gain or loss on derecognition are recognised in surplus or deficit.

p) Goods and Services Tax (GST)
The financial statements have been prepared on a GST exclusive basis, with the exception of accounts receivable and accounts payable which are stated as
GST inclusive.

The net amount of GST paid to, or received from, the IRD, including the GST relating to investing and financing activities, is classified as a net operating cash
flow in the statements of cash flows.

Commitments and contingencies are disclosed exclusive of GST.

q) Budget Figures
The budget figures are extracted from the School budget that was approved by the Board.

r) Services received in-kind
From time to time the School receives services in-kind, including the time of volunteers. The School has elected not to recognise services received in kind in
the Statement of Comprehensive Revenue and Expense.




2. Government Grants

2022 2022 2021
Budget
Actual Actual
ctua (Unaudited) ctua
$ $ $

Government Grants - Ministry of Education 2,638,845 1,697,625 2,336,378

Teachers' Salaries Grants 3,793,009 3,385,689 3,791,731

Use of Land and Buildings Grants 838,468 1,044,812 731,698

Other Government Grants 10,108 6,300 29,498

7,280,430 6,134,426 6,889,305

The school has opted in to the donations scheme for this year. Total amount received was $112,650.

3. Locally Raised Funds

Local funds raised within the School's community are made up of:

2022 2022 2021
Budget
Actual . Actual
(Unaudited)

Revenue S S $
Donations & Bequests 112,387 100,000 13,075
Fees for Extra Curricular Activities 108,247 139,100 123,433
Trading 6,726 7,500 6,106

227,360 246,600 142,614
Expenses
Extra Curricular Activities Costs 46,314 106,600 50,909
46,314 106,600 50,909
Surplus/ (Deficit) for the year Locally raised funds 181,046 140,000 91,705
4, Learning Resources
2022 2022 2021
Budget
Actual Actual
ca (Unaudited) ctua
$ $ $

Curricular 162,742 264,500 227,239

Equipment Repairs 2,690 3,500 3,062

Information and Communication Technology 62,229 64,000 59,982

Library Resources 7,441 6,300 5,377

Employee Benefits - Salaries 4,120,856 3,788,189 4,267,311

Staff Development 83,999 95,650 83,125

Depreciation 158,425 187,323 136,316

4,598,382 4,409,462 4,782,412
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5. Administration

2022 2022 2021
Actual Budg'et Actual
(Unaudited)
$ $ $
Audit Fee 6,400 6,500 6,600
Board Fees 3,440 4,000 3,390
Board Expenses 22,325 23,600 26,459
Communication 17,390 17,100 18,923
Consumables 4,208 5,000 3,462
Other 747,462 47,900 462,774
Employee Benefits - Salaries 267,578 235,000 227,852
Insurance 8,213 10,000 9,208
Service Providers, Contractors and Consultancy 5,760 6,000 5,634
1,082,776 355,100 764,302
6. Property
2022 2022 2021
Actual Budg-et Actual
(Unaudited)
$ $ $
Caretaking and Cleaning Consumables 31,145 27,600 26,122
Cyclical Maintenance Provision 79,284 30,000 59,991
Grounds 15,433 11,400 9,037
Heat, Light and Water 49,643 51,000 50,109
Rates 16,931 17,000 16,453
Repairs and Maintenance 94,451 121,000 54,626
Use of Land and Buildings 838,468 1,044,812 731,698
Security 10,881 8,000 10,335
Employee Benefits - Salaries 154,679 148,000 143,514
1,290,915 1,458,812 1,101,885

The use of land and buildings figure represents 5% of the school’s total property value. Property values are established as part of
the nation-wide revaluation exercise that is conducted every 30 June for the Ministry of Education’s year-end reporting

purposes.

7. Cash and Cash Equivalents

2022 2022 2021
Budget
Actual Actual
" (Unaudited) ctua
$ $ $
Bank Accounts 1,170,551 769,901 1,243,653
Cash and cash equivalents for Statement of Cash Flows 1,170,551 769,901 1,243,653

Of the $1,170,551 Cash and Cash Equivalents, $28,460 is held by the School on behalf of the Ministry of Education. These funds
have been provided by the Ministry as part of the school's 5 Year Agreement funding for upgrades to the school's buildings. The

funds are required to be spent in 2023 on Crown owned school buildings.




8. Accounts Receivable

2022 2022 2021
Actual Budget Actual
(Unaudited)

$ $ $
Receivables 27,305 80,000 71,807
Banking Staffing Underuse 90,363 - -
Teacher Salaries Grant Receivable 279,749 315,000 304,520

397,417 395,000 376,327
Receivables from Exchange Transactions 27,305 80,000 71,807
Receivables from Non-Exchange Transactions 370,112 315,000 304,520

397,417 395,000 376,327
9. Property, Plant and Equipment

Opening
Balance (NBV) Additions Disposals Impairment Depreciation  Total (NBV)

2022 $ $ $ $ $ $
Buildings 222,652 14,189 - - (15,401) 221,440
Furniture and Equipment 408,714 258,823 - - (94,083) 573,454
Inf ti dC ication
nformation and Lommunicatio 51,322 90,357 ; ; (18,275) 123,404
Technology
Motor Vehicles 7,806 27,000 - - (6,383) 28,423
Leased Assets 1,688 54,575 - - (19,015) 37,248
Library Resources 38,092 5,569 (1,543) - (5,268) 36,850
Balance at 31 December 2022 730,274 450,513 (1,543) - (158,425) 1,020,819

The net carrying value of IT equipment held under a finance lease is $37,248 {2021: $1,688)

Restrictions
There are no restrictions over the title of the school's property, plant and equipment, nor are any property, plant and equipment
pledged as security for liabilities.

2022 2022 2022 2021 2021 2021
Cost or Accumulated Net Book Cost or Accumulated Net Book
Valuation Depreciation Value Valuation Depreciation Value
$ $ $ $ $ $
Buildings 666,106 (444,666) 221,440 651,917 (429,265) 222,652
Furniture and Equipment 1,733,004 (1,159,550) 573,454 1,474,182 (1,065,468) 408,714
Information and Communication 648,489 (525,085) 123,404 558,130 (506,808) 51,322
Technology
Motor Vehicles 63,829 (35,406) 28,423 36,828 (29,022) 7,806
Textbooks 863 (863) - 863 (863) -
Leased Assets 57,483 (20,235) 37,248 8,817 (7,129) 1,688

Library Resources 123,442 (86,592) 36,850 122,681 (84,589) 38,092




10. Accounts Payable

Creditors
Accruals

Banking Staffing Overuse
Employee Entitlements - Salaries
Employee Entitlements - Leave Accrual

Payables for Exchange Transactions
Payables for Non-exchange Transactions - Taxes Payable (PAYE and Rates)

The carrying value of payables approximates their fair value.

11. Revenue Received in Advance

Other revenue in Advance

12. Provision for Cyclical Maintenance

Provision at the Start of the Year
Increase to the Provision During the Year
Use of the Provision During the Year

Provision at the End of the Year

Cyclical Maintenance - Current
Cyclical Maintenance - Non current

2022 2022 2021
Actual Budg.et Actual
(Unaudited)
$ $ $
215,850 120,000 100,011
6,400 6,400 6,300
297,573 320,000 313,640
519,823 446,400 419,951
501,965 446,400 419,951
17,858 -
519,823 446,400 419,951
2022 2022 2021
Budget
Actual Actual
ctua (Unaudited) ctua
$ $ $
2,217 40,000 98,644
2,217 40,000 98,644
2022 2022 2021
Budget
Actual Actual
ctua (Unaudited) cua
$ $ $
128,232 99,356 69,980
95,764 - 58,252
(69,820) - -
154,176 99,356 128,232
12,563 - 52,382
141,613 99,356 75,850
154,176 99,356 128,232

The schools cyclical maintenance schedule details annual painting to be undertaken, the costs associated to this annual work will

vary dependent on the requirements during the year. This plan is based on the schools 10 Year Property plan.

13



13. Finance Lease Liability

The School has entered into a number of finance lease agreements for computers and other ICT equipment. Minimum lease

payments payable:

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
No Later than One Year 21,346 3,020 1,671
Later than One Year and no Later than Five Years 21,065 2,085 545
Future Finance Charges (3,777) - (130)
38,634 5,105 2,086
Represented by
Finance lease liability - Current 18,655 3,020 1,561
Finance lease liability - Non current 19,979 2,085 525
38,634 5,105 2,086
14, Funds held in Trust
2022 2022 2021
Budget
Actual ] Actual
(Unaudited)
$ $ $
Funds Held in Trust on Behalf of Third Parties - Current - 5,000 27,040
- 5,000 27,040

These funds relate to arrangements where the school is acting as an agent. These amounts are not revenue or expense of the

school and therefore are not included in the Statement of Comprehensive Revenue and Expense.
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15. Funds Held for Capital Works Projects

During the year the School received and applied funding from the Ministry of Education for the following capital works projects.
The amount of cash held on behalf of the Ministry for capital works project is included under cash and cash equivalents in note

7.

2022

SIP 2020 Canopies

2020 Driveway resealing

2021 Plumbing & Drainage

2021 Internal Roofing

2021 ILE Breakout & Refurbishment
2021 Heating & Electrical

2022 Canopy Replacement

2022 Playground

Totals

Represented by:

Funds Held on Behalf of the Ministry of Education
Funds Receivable from the Ministry of Education

2021

Rms 5-8, Hall & Kitchen

SIP 2020 Canopies

Boiler Shed Demolition

Tree Removal

LSC property alterations

2020 Driveway resealing

2021 Plumbing & Drainage

2021 Internal Roofing

2021 ILE Breakout & Refurbishment
2021 Heating & Electrical

Totals

Represented by:
Funds Held on Behalf of the Ministry of Education
Funds Receivable from the Ministry of Education

Opening Receipts Payments Board Closing
Balances from MoE Contributions Balances
$ $ $ $ $
(15,143) 27,000 {13,220) - (1,363)
(21,453) 26,500 (5,047) - -
51,143 - (64,203) - (13,060)
40,414 29,225 {76,317) - (6,678)
123,926 47,451 (158,278) - 13,099
126,963 57,662 (208,769) - (24,144)
- 61,778 (55,455) - 6,323
- 82,798 (73,760) - 9,038
305,850 332,414 (655,049) - (16,785)
28,460
{45,245)
Openin Receipts Board i
B:Iancegs from l\zoE Payments Contributions Bcallzsr:zgs
$ $ $ $ $
(38,656) - - 38,656 -
211,232 - (226,375) - (15,143)
(5,899) 7,017 (1,118) - -
5,925 (2,925) (3,000) - -
2,461 336 (2,797) - -
99,328 - (120,781) - (21,453)
- 134,527 (83,384) - 51,143
- 67,950 (27,536) - 40,414
- 153,322 (29,396) - 123,926
- 136,860 (9,897) - 126,963
273,416 498,062 (504,284} 38,656 305,850
342,446
(36,596)
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16. Related Party Transactions

The School is a controlled entity of the Crown, and the Crown provides the major source of revenue to the school. The school
enters into transactions with other entities also controlled by the Crown, such as government departments, state-owned
enterprises and other Crown entities. Transactions with these entities are not disclosed as they occur on terms and conditions no
more or less favourable than those that it is reasonable to expect the school would have adopted if dealing with that entity at
arm’s length.

Related party disclosures have not been made for transactions with related parties that are within a normal supplier or
client/recipient relationship on terms and condition no more or less favourable than those that it is reasonable to expect the
school would have adopted in dealing with the party at arm’s length in the same circumstances. Further, transactions with other
government agencies (for example, Government departments and Crown entities) are not disclosed as related party transactions
when they are consistent with the normal operating arrangements between government agencies and undertaken on the
normal terms and conditions for such transactions.

17. Remuneration

Key management personnel compensation

Key management personnel of the School include all Board members, Principal, Deputy Principals and Heads of Departments.

2022 2021
Actual Actual
$ $

Board Members
Remuneration 3,440 3,390
Leadership Team
Remuneration 507,220 515,370
Full-time equivalent members 4 4
Total key management personnel remuneration 510,660 518,760

There are 6 members of the Board excluding the Principal. The Board had held 8 full meetings of the Board in the year. As well as
these regular meetings, including preparation time, the Presiding member and other Board members may have also been
involved in ad hoc meetings to consider student welfare matters including stand downs, suspensions, and other disciplinary

matters.
Principal 1
The total value of remuneration paid or payable to the Principal was in the following bands:
2022 2021
Actual Actual
Salaries and Other Short-term Employee Benefits: $000 $000
Salary and Other Payments 160-170 160-170
Benefits and Other Emoluments 4-5 4-5
Other Employees
The number of other employees with remuneration greater than $100,000 was in the following bands:
Remuneration 2022 2021
$000 FTE Number  FTE Number
100-110 4 3
110-120 3 4

7

The disclosure for 'Other Employees' does not include remuneration of the Principal.
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18. Compensation and Other Benefits Upon Leaving

The total value of compensation or other benefits paid or payable to persons who ceased to be board members, committee
members, or employees during the financial year in relation to that cessation and number of persons to whom all or part of that
total was payable was as follows:

2022 2021
Actual Actual
Total : - -
Number of People - -

19. Contingencies

There are no contingent liabilities (except as noted below) and no contingent assets as at 31 December 2022 (Contingent
liabilities and assets at 31 December 2021: nil).

Holidays Act Compliance — schools payroll
The Ministry of Education performs payroll processing and payments on behalf of boards, through payroll service provider
Education Payroll Limited.

The Ministry's review of the schools sector payroll to ensure compliance with the Holidays Act 2003 is ongoing. Final calculations
and potential impact on any specific individual will not be known until further detailed analysis and solutions have been
completed.

To the extent that any obligation cannot reasonably be quantified at 31 December 2022, a contingent liability for the school may
exist.
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20. Commitments
(a) Capital Commitments
As at 31 December 2022 the Board has entered into contract agreements for capital works as follows:

(a) A contract for SIP Canopies which will be fully funded by the Ministry of Education. $27,000 has been received, with $13,220
spent on the project to date; and

{(b) A contract for a Heating and Electrical upgrade, which will be fully funded by the Ministry. $57,662 has been received, of
which $208,769 has been spent on the project to balance date.

(c) A contract for Plumbing and Drainage upgrade, which will be fully funded by the Ministry. $134,527 has been received, of
which $64,203 has been spent on the project to balance date.

{d) A contract for the internal roofing project, which will be fully funded by the Ministry. $76,317 has been received, of which
$29,225 has been spent on the project to balance date.

(e) A contract for the ILE Breakout and Reburbishment project, which will be fully funded by the Ministry. $47,451 has been
received, of which $158,278 has been spent on the project to balance date.

(f) A contract for a canopy replacement, which will be fully funded by the Ministry. $61,7778 has been received, of which
$55,455 has been spent on the project to balance date.

(g) A contract for a new playground, which will be fully funded by the Ministry. $82,798 has been received, of which $73,760 has
been spent on the project to balance date.

(Capital commitments at 31 December 2021:
(a) A contract for SIP Canopies to be completed in 2022, which will be fully funded by the Ministry of Education. $243,000 has
been received, with $258,143 spent on the project to date; and

(b) A contract to have the driveway resealed, which will be fully funded by the Ministry and $103,500 has been received, with
$124,953 spent on the project to balance date.

(c) A contract for a Heating and Electrical upgrade, which will be fully funded by the Ministry. $136,860 has been received, of
which $9,897 has been spent on the project to balance date.

(d) A contract for the ILE Breakout and Reburbishment project, which will be fully funded by the Ministry. $153,322 has been
received, of which $29,396 has been spent on the project to balance date.

(e) A contract for the internal roofing project, which will be fully funded by the Ministry. $67,950 has been received, of which
$27,536 has been spent on the project to balance date.

(f) A contract for Plumbing and Drainage upgrade, which will be fully funded by the Ministry. $134,527 has been received, of
which $83,384 has been spent on the project to balance date.)

18



21. Financial Instruments

The carrying amount of financial assets and liabilities in each of the financial instrument categories are as follows:

Financial assets measured at amortised cost

2022 2022 2021
Actual Budg.et Actual
(Unaudited)
$ $ $

Cash and Cash Equivalents 1,170,551 769,901 1,243,653
Receivables 397,417 395,000 376,327
Total Financial assets measured at amortised cost 1,567,968 1,164,901 1,619,980
Financial liabilities measured at amortised cost
Payables 519,823 446,400 419,951
Finance Leases 38,634 5,105 2,086
Total Financial Liabilities Measured at Amortised Cost 558,457 451,505 422,037

22. Events After Balance Date

There were no significant events after the balance date that impact these financial statements.
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TE WHANAU O WAIMIRIRANGI END OF YEAR ASSESSMENT DATA T.4, 2022

Reading data for Te Whare Kowhai (Literacy suppod tor TWoW)

é Level.3

s The light blue columns are the must-see in this table. They compare start of Intervention {mid yea)r and end-year
reading support data for Y7 students in Te Whanau o Waimirirangi. Te Whare Kowhai kal-awhina have consistently
directed their efforts at providing reading support to Y7 students during terms 3&4.

e The light blue columns show ¢ decrease of students operating at L1 of 10%, an Increase of é% of students operating at
L2 and ¢n increase of 2% operating at L3, The comparison shows a decrease from start fo end intervention at level 1
and an increase of students working at a higher reading level. '

e There are 76 Y7 students in TWo Waimirirangi. Attention has been directed at improving the decoding and
comprehension of Te Reo Mdorl through phonemic awareness, use of kuoro, and the whakawehe o ngé kupu.

e This mahiis part of the PLD of Mahi by Mahi, Still a lot of learning to be done during the implementation phase but the
results are hearfening and the students enjoy their time with our Kal-awhina.

o Student access to support is targeted mostly on need, therefore the L1+2 students get more support than the L3
students.

e [SA's are adding Mdaorl Minute to their kete of resources also. The focus of support for our Kal-Awhina will be to utilise
this resource also at the higher levels to build fluency and understanding.

s Shona reporis that attending reo lessons has benefited her abllity to use reo and build her confidence with
pronunciation of vowels and kupu, which helps students.

e Akonga engagement in the Reading Programme has increased by having new staff Involved one of whom can speak
mdorl and the other person who Is young and relates well to the age group.

o The data above reflects a start point (Mid Yearjand progress achieved at the end point (Week 2, T4) that equates to
12 weeks of reading support for Y7 students in TWoWaimirirangl. Y8 students were given an Intensive reading Te Reo
Maori support program in Terms1 and 2.




Comparative data across TWoWalmirirangl Panul

Assessing reading in Te Reo Maorl,

The data shown here expresses a % of students working af differing achievement levels.
Level 1 equatesto Y1 and 2
Level 2 equates to Y3 and 4
Level 3 equates to Y5 and 6
Level 4 equates to Y7 and 8

Y7 Panul commentary

As at the years end, 5% of Y7 students are reading and understanding Te Reo M&ori at L3 as opposed to 2% of Y7s at
the start of the year. Anincrease of 3%. .

As at the years end, 24% of Y7 students are reading and understanding Te Reo M@ori at L2 a5 opposed to 14% of Y7s at
the start of the year. An increase ot 10%.

As at the years end, 63% of Y7 students are reading and understanding Te Reo Mdoil at L1 as opposed to 84% of Y7s at
the start of the year. A decrease of 21%.

Y8 PGnui commentary

As at the years end, 24% of Y8 students were reading and understanding Te Reo Mdori af L4 as opposed to 11% of Y8s
at the start of the year, An Increase of 13%.

As at the years end, 24% of Y8 students are reading and understanding Te Reo Mdori at L3 as opposed to 11% of Y8s ai
the start of the year. An increase of 13%,

As at the years end, 33% of Y8 students are reading and undersianding Te Reo M&ori at L2 as opposed to 47% of Y8s af
the start of the year. A decrease of 14%.

As at the years end, 17% of Y8 students are reading and understanding Te Reo Maori at L1 as opposed to 30% of Y8s at
the start of the year. A decrease of 13%.




Comparative dala across TWoWaimirirangi Tuhituhi

Assessing wrlting in Te Reo Mdori (Tuhinga whakaahua/deascriptive writing)
The data shown here expresses a % of students working at differing achievement levels.
Level 1 equates io Y1 and 2
Level 2 equates to Y3 and 4
Level 3 equates to Y5 and 6
Level 4 equates to Y7 and 8
Y7 Tuhituhi commentary
e Asatthe years end, 2% of Y7 students were writing Te Reo Md&ori (Tuhinga whakaahua/descriptive writing) at L3 as
" opposed to 3% af the start of the year. A decrease of 1%, We need fo see Increases at L3.

e Asalthe years end, 14% of Y7 students were wilting Te Reo Maori (Tuhinga whakaahua/descriptive wrlting) at L2 as
opposed to 11% at the start of the year. An Increase of 3%,

o Asatthe years end, 84% of Y7 students were writing Te Reo Mdoii (Tuhinga whakaahua/descriptive writing) at L1 as
opposed 1086 % at the start of the year. A decredse of 2%

e These results are disappointing and the same actions are called for as listed in the recommendations below.

Y8 Tuhutuhl commentary

e Asat the years end, 6% of Y8 students were writing Te Reo Mdori (Tuhinga whakaahua/descripiive writing) at L4 as
opposed to 0% at the start of the year, An increase of 8%

» Asatthe years end, 14% of Y8 students were writing Te Reo Mdorl {Tuhinga whakaahua/descriptive writing) at L3 as
opposed to 12% at the start of the year. An increase of 2%

e Asatihe years end, 23% of Y8 students were wiriting Te Reo Méaori (Tuhinga whakaahua/descriplive writing) at L2 as

" opposed to 34% af the start of the year. A decrease of 11%

s Asat the years end, 53% of Y8 students were writing Te Reo Maori (Tuhinga whakaahua/descriptive writing) at L1 as
opposed to 53% at the start of the year. No change in data
The L1 results are disappointing as the numbers would suggest little or no movement/progress has been achieved
A positive Is, there is movement noted for the Y8 Co-hort between levels 2-4. Some students have moved from L2 to 3,
others from L3 to L4.

e The Y7 data in particular makes for dire reading. Questions and discussions will need to be held af the next whanau hui
where these results will be-shared.




Comparailve data across TWoWalmirlrangi Pangarau

Pangarau (Matauranga Tav, Meka Matua).

The data shown here exprasses a % of students working at differing achievement levels,
Level 1 equates to Y1 and 2
Level 2 equates to Y3 and 4
Level 3 equates to Y5 and 6
Level 4 equates to Y7 and 8

Y7 PGngarau commentary

As at the vears end, 1% of Y7 studentis were assessed at L4 as opposed to 0% of Y7s at the stort of the

year. An Increase of 1%,

As at the years end, 12% of Y7 students were assessed at L3 as opposed to 11% of Y7s at the start of the year. An
increase of 1%,

As at the years end, 29% of Y7 students were assessed at L2 as opposed to 24% of Y7s at the start of the year. An
increase of §%.

As at the years end, 39% of Y7 students were assessed at L1 as opposed to 3% of Y7s at the start of the year. A
decrease of 24%.

Y8 Pdngarauv commentary

As at the years end, 14% of Y8 students were assessed at 14 as opposed to 0% of Y8s at the start of the year, An
increase of 14%,

As at the years end, 53% of Y8 students were assessed at L3 as opposed to 34% of Y8s ai the starl of the year. An
increase of 19%.

As at the years end, 25% of Y8 students were assessed at L2 as opposed to 39% of Y8s at the start of the year. A
decrease of 14%.

As at the years end, 8% of Y8 students were assessed at L1 as opposed to 19% of Y8s at the start of the year. A
decrease of 11%.




Pangarauv Recommendations
e Ananalysis of how much time is devoted to pangarau needs to be undertaken across the whanau.
s These results will be shared with TWoW Kaiake to get their thoughts about improving practice to help increase
achievement levels,

e Even though there is positive movement across the immediate levels, what practices have the greatest effect on

achievement?

Panui Recommendations
e An analysls of how much time is devoted to writing needs to be undertaken across the whanau.
e These results will be shared with TWoW Kaiako te get thelr thoughts about improving practice to help increase
achievement levels.

e Even though there is positive movement across the immediate levels, what practices have the greatest effect on

achievement?

Tuhituhi Recommendation
e An analysis of how much time is devoted to writing needs to be undertaken across the whanau.
* These results will be shared with TWoW Kaiako to get thelr thoughts about improving practice o help Increase
achievement levels.

s This learning area is the one area of concern as the data shows the least progress. PLD focus to be targetted in 2023,

Tuhituhi 2023 Gouals
Y8s=40% to be at L3 or 4 (2022 20%)
Y7= 20% to be at L3 or L4 (2022 2%}

Panui 2023 Goals
Y85=60% to be at L3 or 4 (2022 50%)
Y7= 30% to be at L3 or L4 (2022 5§%)

Pangarau 2023 Godals
Y8s=70% to be at L3 or 4 (2022 47%)
Y7= 40% 1o be at L3 or L4 (2022 14%)

He Whakataukl o te Wa

e Ahakoa he if, he pounamu

NG Wiremu Rankin.
02/11/22
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AURAKI MATHEMATICS ACHIEVEMENT DATA: END of YEAR ANALYSIS 2022 —I

Whangareilnt

skillid used: 10017 Basic Facts WI Level T4

« Paul Botica - DP Whole School

Percentage of Pupils - for 2022 Printed: 24 Nov 2022

Click here to edit the Below, At and Above points 7hs il dose ths window

T
i 1.5 1 15 3 4
v % [ 3% | 9% 18% | 15% | 15%
@ | @ | @ [ @ | @8 | @ | ] ! @ -
Y8 0% 2% 6% 6% | 18% | 1% 18% | i 1% 18% .| 37%
1) {6) {18) {38) @) . _4 ]
Year Baslc Facfs Achlevement
Mid Year End of Year
Year Level Well Below Below At/Above Well Below Below Above
Year7 32 24 36 28 14 58
Year 8 39 23 39 24 18 58

School Targets

e 75% of students will have achieved NIC Level 4 (strategies) in Numeracy at Year 8
e 75% of students will have achieved NZC Level 4 in basic facts af Year 8

Basic Facts Key Polnts

e 58% of the Year 7s are at the desired level; another 17% of the Year 7s need to move up by half a
level to hit our target. .
58% of the Year 8s are at the desired level; another 17% need to move up to hit our target.
There are high numbers below level 3 in Year 7 28% it is much betterin Yeor 8 8%. Perhaps this
explains why our students are performing not too well in the PAT Math,

e There is very little difference between our MGori group and overall school group in basic facts yet o
bigger difference in number knowledge, why does this differential exist?

¢ To perform at L4 for basic facts students need to know:

Multiplication and division facts to 100

Find squares of 1-10 and the reverse square root

Convert basic fractions to % and decimals and vice versa

Know division tests for2359 and 10

Find factors of numbers under 100

¢ P
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skill id used: 10504 Number Kriowledge (3)End

= Paul Botica - DP Whole School

Percentage of Pupils = for 2022 Drinted: 24 Nov 2022

Click here to edit the Below, A, and Above -goig Tiils sl close thls window

o Toml T;:hl Total
i i5 2 2.4 k] 33 ‘ 5 BS5 WDW . . ) . Pupls
vy 0% | 1% | 2% 15% | 25% | 35%.. S 2% | E0% -
() (2 @ S R 7/ O O 1 RO [ - 15 y
ve 0% | 0% 3% 0% | 2% | T3 TU% |
) W @ 1 Q4 (s @) () 8 .
roalpgts | 0% | 1% [ 1% [ 9% 17% 29% 6% | 4% | 3% 5% |
w | @ 3) 12 {81) (436) (120) @) 1 09 ws)
Whangarailnt
skill i used: 10504 Number Knowledge (3)End
= Paul Botica - DP Whole Schoal
Percentage of Pupils ( males only ) { NZ Maoti anly ) = for 2022 Printed: 24 Nov 2022
Click here to edit the Below, Ak, and Above points is il cise ths window
' 15 1 24 3 18 4 ) e |s]as :.ffdm.'
v Mo | Wb 9% | W% | B | u% 6% |- dh B
lulw n o Lo | |
Y8 3% 3% 16% | 4% | 13% - 19% . 4%
ol u l e lelwel a6 |y
Whangareilnt

skill i used: 10504 Number Knowledge (3)End
= Paul Botica - DP Whole School
Percentage of Puplls { famales only ) ( NZ Maorl only ) - for 2022 Printed: 24 Nov 2022

Click here to edlt the Below, At, and Abave Doints ths il duse s window

Tuiai- .
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” 2% Wh |- W% | 4% Lh N %
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" 6% W | 2% % | % 2% -
@ L | N (1=ﬁ) (9) .




Number Achievement Yecr

Start of Year Mid Year End of Year
Year Below | Just Al/ Well Just At/ Well Just At/
Level below | Above |Below |below |Above |Below |below .|Above
Year7 |39 20 41 32 | 36. 33 18% 25% 57%
Years |39 2 34 32 27 4) 13% | 24% | 62%

School Targets

75% of our students will be at Curtriculum Level 4 by the end of Year 8
70% of our Yr 8 Maori Students will be at Curriculum Level 4 by the end of Year 8

Key Points

e Currently 57% of our Year 7 students are at the desired level for the end of the year. We needed to

move another 18 % to meet the target.

e Currently 62% of our Year 8 students are already at the desired target. We need moved 13% of our

students to the target this year.

o There are fewer critical students here compared to the start of the year showing good decreases in
those ot critical levels for number, o 50% reduction in Yr 7 and a tripling reduction in Yr 8.
e Our Madri cohort seem to not do as well as the school cohort especially in comparison with basic

facts which is somewhat surprising.

e Improvement has been made since the start of the year.

MATH AND STATIST

ICS IMPLEMENTATI_C_)IN POLICY

Examples of Best Practice for Maiherhoﬁcs Ledming and fe@chlng

Best Classroom Practice

Why?/How?

Vhole class/small group teaching

needs/ability based
cater for individual needs

Ise equipment

to infroduce and reinforce concepts

Vait

dllow for 'thinking time'

Jestioning

Ieadinélon to next step
explanation e.g. math language
leading to higher order thinking

'osing and solving problems

redl life situations

purposeful learning

making connhections betwaen known and unknown
feach skills and knowledge

recording

use of appropriate equations and symbols

Ising strategies/ materials and mental

variety applied by students
working from appropriate resources (Numeracy Booklets,
Figure it Out, Dragon Math, AWS, online resources etc.)




Deliberate acts of teaching

identified needs for groups/individuals/whole class
modeling '
reflecting

|reinforcing (a consistent and structured maintenance

. programme)
sharing infended learning intentions

Explaining/verbalising strategies

' working colldboroﬁvely and ce-operatively

think/pair/share

‘discourse

Shared learning intention

oral/written

self assessment

goal seting
empowered learners

Reflection

next step learning
debriefing

Clear/flexible planning

high expectations

|deliberate acts of feaching

teachable moments

i

Paul Botica
25/11/22
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AURAKI READING ACHIEVEMENT DATA: End of Yedr 2022

-

The desired levels stated are the end of year expec’rohons for Yr 7 and Yr 8 students. The data was collected from
the End of Year reports.

iangarailat

id used: 10466 Reading Level (3)End
dmin Whole School

'centage of Puplils ~ for 2022 Prlnted: 22 Nov 2022

:k here to edit the Below, At, and Above points This wi close this window
1 1.5 2 a5 3 3.5 Toal
. . Below., .
Y7 1% [ 0% | 4% | 7% | 35%. | 38% “35%
(3) - (4 9 (15) (28) I () N (78)
Y8 0% 1% 9% . 2% 2%
(1w (3) {22) {54) - (54) -
otal puplls 1% 0% 2% 4% 21% 30% - 28%
(3 (2 €] (8 (100) {141) (13
‘hangareilnt
ill id used: 10466 Reading Lavel {3}End
Admin Whole School
ircentage of Puplis { females only } ( N2 Macri only ) - for 2022 Printed: 22 Nov 2022
ick here to edit the Below, At, and Above points s wil closs this window
1] 18 2 26 3 s 4 , ::'.: ::,::Is
Y7 5% 8% 50%:' T 30% . 5% .Sﬂ%‘ .
(2 (3 1 L) I b Q0.
v8 3% 17% | 23% Tl 43% 23%
(#Y (s (- A - @
Totai puplls 1% 5% 35% 27 % 23 % 37%
@ ) (26) (20) un (9
WhangarelInt
skilf id used: L0466 Reading Level (3)End
= Admin Whale School
Percentage of Pupils { mafes anly ) { NZ Maord enly ) - far 2022 Printed: 22 Nov 2022
Click here to edit the Below, At, and Above polnts rhis wil close this window
1 1.5 2 28 3.8 4 45 B8 Tn-h-l
Balow
V7 5% 5% 5% 0% | 40%. 7% 38%. -
(2l 2 @ . (8 4D, @ _-(16).
Y8 3% 12% 5% 3'6'% 3% 45%
B (L (E)] (15) - (12) () - (45)
. 3% 1% 3% 3% 27 % 43 % 20 % 1% 41%.
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Reading Achievement to Mid Year
Start of Year Mid Year End of Year
(STAR test) Best Fit Best Fit
Well Below Ator | Well Below ‘At or Well Below Ator
Below Above | Below : Above | Below Above
Year7 28 26 46 34 34 32 12 35 52
Year 8 38 35 27 24 32 42 1 22 67
Yr7 43 36 21 13 44 42
NZM
Yr8 44 34 2] 17 34 49
NZM
Target Goal

85% of our Yr 8 students will achieve at the Level 4 area for Reading.

Comment

e 52% of our Yr 7 students are ot the expected level for reading. We moved a further 20% to the expected
. level for the 2nd half of the year. _ o
e 67% of our Year 8 students are of the desired level for reading 18% more have to move for the school to

achieve the goal,

e Thete seems o be d noticeable difference in the baseline test af the start of the year which is based on
the STAR test only. While the mid year is based on best fli judgements on multiple informaiion sources. The
judgment seems to be more conservative.

Recommendations

The STAR test for Yr 7 is about 10% higher than the Best Fit judgment,
There seems 1o be a good decrease of students at the crifical area in both Yeor 7 and 8.
12% of Year 7s and 11% of Year 8s are sfill in the Well below area for reading.
35 % and 32% of our Year 7 and 8 students are just below the expected level for reading.
For our Maori students there is a difference of roughly 10-11% lower compared to the main schoo! group.
On average 40% of our Maori students are just below the desired level for the end of year,
There have been significani reductions in our Maori Group who are well below in reading.
There seems o be a noficeable difference between the Year 7 and 8s.

It is obvious that the intensive reading support programmes provided for students at the hub make a difference to
students’ reading achievement. The decrease in the lower groups decreases over the year.

Early scresning and operation of this group appears important to ensure students do not miss out and they all get
boosters over the year. '

The 3 Key areas to focus on developing readers are Decoding, U_ndenrsia'nding the text and Thinking about the

Texd.

Word recognition Strategies
English is composed of several languages {Saxon, Latin and French) so patterns in decoding are broad, vary and
don't follow one generail rule, however 80% of words do follow common patterns.

Exploring syllables

Chunking words into smaller parts

Word Families root words, suffixes, prefixes

Key sight words 100 of these words are in 50% of all texts. Learning them by sight allows more cognitive
functioning for understanding and thinking about the fext.

Weirdo words by sight- These 25 words don't follow common patierns

Common combinaiions ¢.g kle craclle tackle ankle

Sound/letter relationships ot the start, middle and end, battlers often hit the start right then it all falls to bits.



Consohant blends

Long and short vowels
Clusters of word phrases.
Recognising contractions

Key Comprehenslon $trategies

that readers use according to Davis, Cameron and TKI;

Prior Knowledge/ Prediction, known for making connections.
Visualising

Inferring

Self guestioning

Sequencing

Summairising

Synthesis :

Identifying writers' purpose / point of view

Paul Botica
25/11/2022



ENGLISH MEDIUM READING ACHIEVEMENT: End of Year Data Analysis 2022

Students were tested in reading with the STAR (Supplementary Test of Achievement in Reading) test. This
is a standardised test that compares student achievement to nationally normed results. Auraki students

were tested at the beginning of the year and at the start of November. The purpose for using this test is

to identify at-risk students, examine general reading progress aver the year and ldenhfy class and school
wide needs in reading. Nearly every student has completed the test.

The end of year results include students who have enrolled throughout the year, some as recently in the

last fon‘rngh’r Most students have done the test o small number have been away or students whose
reading is very low will not be subjected to the test experience.,

YEAR 7s

Yedir 7 Boys and Girls as percentage within ecch test

Below | Al |Above
Test 4 |456| 6
2022 T1:78A Av Stanine 4.0 '52%  48% 0%
Rounded to ;ﬁg_qggrgst whole percent _
‘2022 T4:78B Av Stanine 4.2 36% 57% 7%
Rounded to t_/?t_e nearest whole percent
11 to 74 Student Achievement by 428 resulis used for 233 pupliz whera th

Stonine.

) Please note thnt i

Analysis

We still have a number of s'rudenis in the lower stanines, although fewer in the most critical, A rough
sstimation possibly shows or indicates we did move a number of students from stanine 3 -7 which is
usually our biggest group. We have a few high achievers but not in the same guantity as the normed
group.

At the start of the year weaker readers were not put through this fest so ’rhe increase is probably o bit
more marked in the lower stanines. Overall on average we were the same as the NZ average scale
score increase for Year 7. We increased the Yr overall achievement by .2 of a stanine.

Year 7 Muori Girls As percentage within ecch fest

. Below | At | Above
Test 4 |458| &
2022 T1:78A Av Stanine 3.6 68% 32% 0%
Rounded to the nearest whole percent :
2022 T4:78B Av Stanine 51% 44% 5%

Rounded to the nearest whole percent

76 results used for 43 puplls where there




Analysis

This group has made a slighter greater increase than the normed group. Although an increase in stanine
2 this is probalbly new students and students who did not sit the test.af the start of the year.

Year 7 Mdori Boys aé percentage within each test

' Below | At Above
| Test a |a5e| &
-2022 T1:78A Av Stanine 3.7 C6L% '39% 0%
: R_ounded to the nearest whole percent ‘
2022 T4:78B Av Stanine 4.0 41% 49% - 10%

Rounded to the nearest whole percent

Analysis

:7,9. Jrasults usad for 45 pupils whers there ara results in all tasts

Pleasing reduction in lower stanines and increasss in higher stanines for our Year 7 boys by the year's end.
The Yr 7 Maori Boys' average is actually higher than the girls which Is a very surprising feature and a better

increase than the school cohort.

Recommendations

Looking at the Critical areas In each sub test demonstrates we have higher than expected numbers of

students in all of the Critical Ranges,

Developing Vocab and Paragraph understanding are important areas to develop and the nuances of

Language are a major area of development for our students.

Word recognition and Sentence Comprehension are much stronger than the other arecs.

Sub Test Ciffical Numbers Relative Weakness by Average
cqrrgct questions.

Word Recognition 20% same

Sentence Comp 30% same

Paragraph Comp 30% -2.5

Vocab 28% sofné

Language 46% -3

Writing Style 38% -2.5




YEAR 8s

~ Year 8 as percentage within each test
Below| At |Abeve

| - Test | 4 |456| 6
2022 T1:78B Av Stanine4.7  33% 67% 0%
Rounded to the nearest whole percent
2022 T4:78C 4.6 ' 127% 62% 11%

Rounded to the nearest whole percent :

Analysis
This is an interesting result. Although the average had a small drop the % show an increase. It appears

somehow a class did the A test which is hot the comect test for Yr 8. This would explain the differences.
Overall we see d drop in the lower stanines and dn Increase in the higher stanines.

Yedr 8 Maor| Boys s percéntcge within each test
Below| At |Above

Test 4 |456| 6
"2022 T1:78B Av Stanine 3.8 .45% 55% 0%
"Rounded to the nearest wh_q_le p_err_:_ent ; .
2022 T4:78C Av Stanine 3.8 :35% ?65% :—0%

Rounded to the nearest wholé percent

64 results uged for 33 pupils wiere thers are resultaln all tests

S5 8 0 stamines . o .

Year 8 Maorl Gitls as percentage within each test
|Below| At | Above

Test : 4 |456 P
2022 T1:78B Av Stanine 4.2 45% 55% 0%
Rounded to the néarest whole percent
2022 T4:78C Av Stanine 4.3 35% 55% 10%

Rounded to the nearest whole percent




64 results used for 35 puplls where there are resuits in all tests

Analysis
e Both Mdori boys and girls have improved at the same level or more than the school group. Both
groups have shown small accelerated progress in this test ond there have been big reductions in
the critical area. Small improvement noted overall for our Year 8 Maori students.

The results show a small improvement overall, considering the attendance rates this year it is pleasing to
see the school improve at the same or slightly more than the NZ groups for this year level.

The Year 7 M&ori Boys is a bit of a highlight with good improvemeni and an equivalent overall
performance with the school.

Sub Test results show that paragraph comprehension for both year groups, language and writing style for
Year 7s are a small relative weakness for our favira.

Sub Test Ciitical Numbers Relative Weakness by
Average correct
questions.

Word Recognition 26% Similar

Sentence Comp 19% Similar

Paragraph Comp 25% -2

Vocab 21% -1

Langudge 346% -1

Writing Style 23% -1

Paul Bofica

29/11/22



AURAKI WRITING ACHIEVEMENT.End of YEAR 2022

The following results are gathered from the school repor’rs and benchmarking assassment at the start of
the year in all Auraki classes.

E-AsTTle was used to collect data at the beginning of the year.

achievement in relation to the NZC and Learning Progressions af the end of the year

Des:réd levels are set for the

Classes in Te Whanau o Waimirirangi have been excluded from the data at the end of the year as they
are now using other criteria to make their OTJs.

Beginning Mid End
Significantly Just At or Signiticantly Just At or Significantly Just At or
Below Below Above Below Below Above Below Below Above

Year 7 42% 32% 27% 34% 46% 19% 19% 33% 48%
Year 8 40% 14% 46% 37% 36% 28% 11% 31% 58%
Yr 7 NIM 43% 41% 16% 31%, 33% 36%
Y18 NZM 6% 56% 13% 20% 2% 7%
Yr 7 NZIM 46% 36% 19% 31% 36% 33%
Boys
Yr 8 NZM 74% 16% 9% 27% 48% 24%
Boys

Target Goal 2022 : _ .
o 70% of students will have achieved level 4 in Wiiting at end of Year 8
0% of Maori Boys will have achleved level 4 in Wiiting at end of Year 8

Comment

There are 48% of the Year 7s ot the desired end of year level, we have missed the goal by 22%
There are 58% of the Year 8s at the desired level, we missed the goal by 12%

19% of the Year 7s are in the critical area below level 3 whichis a significant drop of 15% since the
mid year and 11% of the Year 8s are in the critical area which is 26% drop for the mid year,

The Year 8 Maori boys have 67% of the group at level 3, a huge increase over the year.

50% % of the Maori girls fall in the 4-4.5 area, o big increase and another 36% are just below the
expected level.

We seem fo have been quite successful in reducing the criticol and well below students, it is
thought attendance due to covid disruptions has had a big influence in getting more students
across the line this year.

We have a lot of work to do with raising the Year 7 cohort especially in that just below group.

Recommendations

Writing must remain a high priority for our school.

Maorti, especially boys in both year groups must remain an urgent high priority for teachers. They
need regular feedback, conferencing and checking in to ensure they continue 1o progress.
Moderafing and sharing inspiring ideas amongst teachers regularly over the year

The moderating process may have to include teachers running their own at/above and below
numbers and identify students who are just below as the target group to ensure higher levels of
achievement rather than the least able students.

Reguiar writing including generating ideas, planning, draffing, crof’ﬂng, edifing, publishing omd
feedback are a vital component of wriling effectively.

{Quick writes can be effective here in focusing on specific goals and building up mileage.)
Teachers being aware of who the just below students are and what learning needs will get them
{o the desired level of wiiting by the end of the year.

Students need 1o be willing a range.of material across the curricutum and have the opportunity
to bring their voice, interests and ideas to the wiiting.

Students need fo be taught how to plon out and think albout their writing before commencing,
teachers can help with modelling using the Think Aloud Approach. ALL findings suggest
developing ideas and structuring writing are albsolutely vital to get students into level 4.

" For Year 8s deliberate acts of teaching in punciuation is important especially leading info high

school. _
All students are expected fo have a writing portfolio over their two years at WIS. The e-learning
students shouid have an slectronic version and there would be a minimum of 14 pieces of writing




that has been given feedback according to criteria set forwriting., Examples would include
letters, reports, explanations, harratives, personal expenence writing, exposition, book report,
" research.
o Teachers have been infroduced to aspects of Write Thon‘ Essoy, which has a focus on sentence
types and construction of text using a Sentence Type approach.

Murray Gadd has suggested these heddmgs cmd sub headings for workshops to improve the efficacy of
young writers especially Years 4-8 . - ‘

Content Ideas
» Coming up with idea for wm‘mg
e Planning. for wiifing
e Adding sufficlent detail
* Making changes to writing

Sentence Formation
e. Demonstrating grammatical fluency, tense, verb-subject dgreemen’r
e Including some variety of sentence types ,
o Include variety of sentence starts

Structure _
Demonstrate evidence of structure according to purpose
Demonsirating evidence of logical sequence/flow
Including a satisfying conclusion

Paragraphing satisfactorily

@ & @

Vocab/ Longuage Features
e Using rich precise vocab
e Using vocab according to purpose
e Using longuage features according to purpose

Spelling

e Spelliing accurately
Sounding out chunks
Demonstrating reasonable knowledge of spelling patterns
Recording with accuracy medial sounds in words
Recording with accuracy final sound in words
Using spelling aides in room incl ICT

@ & ¢ ¢ @

Punciuation
@ Uses basic Indicators accurately
a Using more complex punctuation accurately
e Using diclogue indicators accurately

Pedagogical Practice as. described by Murray Gadd
USING LEARNING GOALS EFFECTIVELY DURING THE LESSON
This means:
- being very speclilc with students about what they have to do during the lesson (task) and achieve
from the lesson {learning goal);
- placing a focus on the learning task at the beginning of lessons and letting the learning goal
emerge from the task: what do we have to do as writers to be successful at this task;
- referring back to the learning goal/s at the end of modellmg sessions: have we achieved what we
set out to achieve?
- encouraging students to be metacognitive at ’rhe end of lessons: What did we have to do fo
achieve our goal
Teachers will be encouraged to discuss how they are workmg on these goals and what support they
might need in achieving them

Paul Botica
25/11/2022
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Kiwi Sports Report

The total income for the year 2022 is $9,426.43

The budgeted figure for 2022 (HPE) was calculated historically and was set at $5000.00

Money was also allocated to the AIMs Games of $41426.43

Money was used for it designated purpose that of getting students active. Expenditure
included

e

o

No

0o ®

Rewards for being active

Maintenance of equipment to allow kids to be active

Renewal/Replacement of small and large bails o allow kids fo be active
Training visits and professional development to introduce new/modified games to
allow kids to be active

Help with outside tournaments and community events which allow kids to be
active

Transporting kids to take part in outside school events to allow kids to be active
Purchasing of school playing uniforms to be worn at events allowing students to
be active.

Entry fees to National fournaments to allow kids to be active. (Aims Games)
Purchase of trophies and engraving.

Wiremu Rankin
DEPUTY PRINCIPAL



COMPLIANCE WITH EDUCATION AND TRAINING ACT 2020: REQUIREMENTS TO BE A GOOD EMPLOYER

To

for the year ending 31 December 2022

meet our obligations, Whangarei Intermediate School takes a number of

steps, including:

Conducting regular risk assessments to identify potential hazards and
take steps to mitigate them.

Providing appropriate training and supervision to employees to ensure
they can perform their jobs safely.

Providing appropriate personal protective equipment (PPE) when
necessary.

Maintaining equipbment and machinery to ensure they are safe to use.
Ensuring that the workplace is clean and well-maintained.
Encouraging employees to report any hazards or safety concerns they
encounter,

Whangarei Intermediate School's EEO programme is designed to ensure
that all employees and job applicants are freated fairly and without
discrimination,

Through School Docs we have an EEO policy that emphasises
Whangarei Intermediate School's commitment to fairness and equal
opportunities.

The school has a system for employees to report discrimination or
harassment, and we take complaints seriously and investigate them
prompfly.

We do our best to ensure diversity in recruitment, while selecting the
best candidate for the position. Recruitment practices are fair and
inclusive, reaching out to a diverse pool of candidates and avoiding
any bias or discrimination.

All employees have equal opportunities for advancement.

Before beginning the recruitment process, we ensure that the job
requirements and selection criteria are clearly defined and
communicated to all candidates. This helps to ensure that all
candidates are assessed against the same standards.

We use objective and standardised assessment methods such as
structured inferviews to evaluate candidates’ suitability for the role,
These methods are based on the job requirements and selection
criteria.

We recognise and discuss unconscious bias and how it can affect the
selection process, in order to avoid it. For example, we avoid making
assumptions based on the candidate's gender, race, age, or other
personal characteristics.

Following our school appointment policies and procedures, we aim to
select a diverse appointment panel to ensure that the selection
process is fair and impartial. The panel includes a a variety of members
who represent different backgrounds and perspectives.




We keep detailed records of the selection process, including the
criteria used to assess candidates, referee comments and the reasons
for any decisions made. This helps to ensure that the selection process
can be reviewed and audited if necessary.

Upon request, we provide feedback to unsuccessful candidates to
help them to improve their skills and performance for future job
applications.

We struggle to increase diversity in our workforce due to the very few
candidates we have to select from, because of a low number of
applications as we are somewhat isolated. This makes it challenging for
the diversity in our workforce to reflect our student population.

Every second year we carry out a community survey to understand the
aims and aspirations of our Maori community, and to identify their
education needs.

We develop policies and programmes that reflect Maori aspirations and
needs, such as increasing Maori representation in decision-making
positions on our board and incorporating Te Ao Maori into our
curriculum to help ensure all of our students have access to culturally
appropriate teaching and support.

We provide regular training and professional learning and
development opportunities to help employees develop new skills and
knowledge. This has included staff PLD, workshops, courses, and
conferences.

We provide mentoring and coaching fo employees, especially new
employees, to help them develop their skills and knowledge. This is
done by padiring them with experienced staff members or external
codaches.

We provide regular feedback and recognition to employees for their
work, including areas where they have excelled and areas where they
can improve. This helps to motivate them and improve their
performance. Our Professional Growth Cycle runs throughout the year.
We encourage collaboration and teamwork among employees to help
them learn from each other and work more effectively together. This is
done through team-building activities, collaborative projects, self
reflections and assessments.

We provide opportunities for employees to take on leadership roles and
to advance in their careers. This includes providing opportunities for
professional development and career advancement within the school
or in external workshops.

We foster a positive work environment that supports employee
well-being and encourages open communication. This includes
providing a safe and healthy work environment, offering flexible work
arrangements, and encouraging employee feedback.

We provide employees with the resources and tools they need to do
their jobs effectively, such as up-to-date technology, instructional
materials, and equipment.




We offer flexible work arrangements, such as part-time work or job
sharing, to accommodate the needs of women with caregiving
responsibilities.

We address unconscious bias by providing training to staff and
implementing policies that promote gender equality, such as
gender-neutral job descriptions and recruitment processes.

We promote work-life balance by encouraging employees to prioritise
self-care and mental health. We are a staff who have regular check-ins
on each other and at times provide access to wellness programmes,
and offering flexible scheduling.

We foster a culture of inclusivity by promoting diversity and inclusion,
providing opportunities for feedback and collaboration, and
encouraging open communication.

| We currently have no persons employed with disabilities.

Good employer policies should include provisions for an Equal Employment Opportunities (EEQ) programme/
policy. The Ministry of Education monitors these policies:
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CHARTERED ACCOUNTANTS

INDEPENDENT AUDITOR’S REPORT 57 Clyde Street
TO THE READERS OF WHANGAREI INTERMEDIATE SCHOOL’S PO Box 627
FINANCIAL STATEMENTS Phome (09, 458 519

FOR THE YEAR ENDED 31 DECEMBER 2022 Fax: (09) 438 2912

info@bennettca.co.nz
www.bennettca.co.nz

The Auditor-General is the auditor of Whangarei Intermediate School (the School). The
Auditor-General has appointed me, Steve Bennett, using the staff and resources of Bennett &
Associates, to carry out the audit of the financial statements of the School on his behalf.

Opinion

We have audited the financial statements of the School on pages 2 to 19, that comprise the
statement of financial position as at 31 December 2022, the statement of comprehensive
revenue and expense, statement of changes in net assets/equity and statement of cash flows for

the year ended on that date, and the notes to the financial statements that include accounting
policies and other explanatory information.

In our opinion the financial statements of the School:

o present fairly, in all material respects:
o its financial position as at 31 December 2022; and
o its financial performance and cash flows for the year then ended; and
o comply with generally accepted accounting practice in New Zealand in accordance with

Public Benefit Entity Standards Reduced Disclosure Regime.
Our audit was completed on 28 June 2023. This is the date at which our opinion is expressed.

The basis for our opinion is explained below. In addition, we outline the responsibilities of the
Board and our responsibilities relating to the financial statements, we comment on other
information, and we explain our independence.

Basis for our opinion

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which
incorporate the Professional and Ethical Standards and the International Standards on Auditing
(New Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our
responsibilities under those standards are further described in the Responsibilities of the auditor
section of our report.

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing
Standards.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our opinion.
Responsibilities of the Board for the financial statements

The Board is responsible on behalf of the School for preparing financial statements that are
fairly presented and that comply with generally accepted accounting practice in New Zealand.
The Board of Trustees is responsible for such internal control as it determines is necessary to
enable it to prepare financial statements that are free from material misstatement, whether due

to fraud or error.
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In preparing the financial statements, the Board is responsible on behalf of the School for
assessing the School’s ability to continue as a going concern. The Board is also responsible for
disclosing, as applicable, matters related to going concern and using the going concern basis
of accounting, unless there is an intention to close or merge the School, or there is no realistic
alternative but to do so.

The Board’s responsibilities, in terms of the requirements of the Education and Training Act
2020, arise from section 87 of the Education Act 1989.

Responsibilities of the auditor for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements, as a
whole, are free from material misstatement, whether due to fraud or error, and to issue an
auditor’s report that includes our opinion.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried
out in accordance with the Auditor-General’s Auditing Standards will always detect a material
misstatement when it exists. Misstatements are differences or omissions of amounts or
disclosures, and can arise from fraud or error. Misstatements are considered material if]
individually or in the aggregate, they could reasonably be expected to influence the decisions
of readers taken on the basis of these financial statements.

For the budget information reported in the financial statements, our procedures were limited to
checking that the information agreed to the School’s approved budget.

We did not evaluate the security and controls over the electronic publication of the financial
statements,

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise
professional judgement and maintain professional scepticism throughout the audit. Also:

o We identify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to those
risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for
our opinion. The risk of not detecting a material misstatement resulting from fraud is
higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control.

o We obtain an understanding of internal control relevant to the audit in order to design
audit procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the School’s internal control.

. We evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Board.

. We conclude on the appropriateness of the use of the going concern basis of accounting
by the Board and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the School’s
ability to continue as a going concern. If we conclude that a material uncertainty exists,
we are required to draw attention in our auditor’s report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause the School to cease to continue
as a going concern.
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o We evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.

. We assess the risk of material misstatement arising from the Novopay payroll system,
which may still contain errors. As a result, we carried out procedures to minimise the
risk of material errors arising from the system that, in our judgement, would likely
influence readers’ overall understanding of the financial statements.

We communicate with the Board regarding, among other matters, the planned scope and timing
of the audit and significant audit findings, including any significant deficiencies in internal
control that we identify during our audit.

Our responsibilities arises from the Public Audit Act 2001.
Other information

The Board is responsible for the other information. The other information comprises the
Analysis of Variance, the Kiwisport Statement, the List of Trustees and Statement of
Responsibility but does not include the financial statements, and our auditor’s report thereon.
Our opinion on the financial statements does not cover the other information and we do not
express any form of audit opinion or assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other
information. In doing so, we consider whether the other information is materially inconsistent
with the financial statements or our knowledge obtained in the audit, or otherwise appears to
be materially misstated. If, based on our work, we conclude that there is a material misstatement
of this other information, we are required to report that fact. We have nothing to report in this
regard.

Independence

We are independent of the School in accordance with the independence requirements of the
Auditor-General’s Auditing Standards, which incorporate the independence requirements of
Professional and Ethical Standard 1: International Code of Ethics for Assurance Practitioners
issued by the New Zealand Auditing and Assurance Standards Board.

Other than the audit, we have no relationship with or interests in the School.

Steve Bennett

BENNETT & ASSOCIATES
On behalf of the Auditor-General
Whangarei, New Zealand

N

m HONESTY | INTEGRITY | BALANCE cnanranep accourants



