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Brooklyn School

Statement of Responsibility
For the year ended 31 December 2022

The Board accepts responsibility for the preparation of the annual financial statements and the judgements
used in these financial statements.

The management (including the principal and others as directed by the Board) accepts responsibility for
establishing and maintaining a system of internal controls designed to provide reasonable assurance as to the

integrity and reliability of the school's financial reporting.

it is the opinion of the Board and management that the annual financial statements for the financial year ended
31 December 2022 fairly reflects the financial position and operations of the school.

The School's 2022 financial statements are authorised for issue by the Board.
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Brooklyn School

Statement of Comprehensive Revenue and Expense

For the year ended 31 December 2022

2022 2022 2021
Budget
Notes Actual (Unaudited) Actual
¥ $ $

Revenue
Government Grants 2 3,403,296 3,283,110 3,066,027
Locally Raised Funds 3 286,441 123,750 204,895
interest Income 15,624 8,500 6,717
Total Revenue . 3,705,261 3,415,360 3,277,639
Expenses
Locally Raised Funds 3 150,254 1,000 90,647
Learning Resources 4 2,651,345 2,678,618 2,541,172
Administration 5 151,427 136,175 129,627
Finance 1,589 - 1,281
Property B 735,492 705,335 501,600
Loss on Disposal of Property, Plant and Equipment 3,195 - 706

3,693,302 3,621,128 3,265,033
Net Surplus / (Deficit) for the year 11,959 (105,768) 12,606
Other Comprehensive Revenue and Expense - - -
Total Gomprehensive Revenue and Expense for the Year 11,959 (105,768) 12,608

The above Statement of Comprehensive Revenue and Expense should be read in conjunction with the accompanying

notes which form part of these financial statements.



Brooklyn School

Statement of Changes in Net Assets/Equity

For the year ended 31 December 2022

2022 2022 2021
Budget
Notes Actual (Unaudited) Actual
$ $ $
Equity at 1 January 932,582 932,582 919,976
Total comprehensive revenue and expense for the year 11,959 (105,768) 12,606
Contributions from the Ministry of Education
Contribution - Furniture and Equipment Grant 10,805 - -
Equity at 31 December 955,346 826,814 032,682
Accumulated comprehensive revenue and expense 955,346 826,814 932,582
Reserves - - -
955,346 826,814 932,582

Equity at 31 December

The above Statement of Changes in Net Assets/Equity should be read in conjunction with the accompanying notes

which form part of these financial statements.



Brooklyn School

Statement of Financial Position

As at 31 December 2022

2022 2022 - 2021
Notes Actual Budget Actual
{Unaudited)
$ 3 5
Current Assets
Cash and Cash Equivalents 7 90,992 71,708 57,386
Accounts Receivable 8 182,942 160,000 166,623
GST Receivable 15,885 - 12,684
Prepayments 13,853 5,000 15,313
Inventories 9 1,229 1,000 2,939
Investments 10 700,870 580,000 695,940
Funds Receivable for Capital Works Projects 16 6,555 - 20,623
1,012,326 827,708 971,308
Current Liabilities
Accounts Payable 12 202,679 227,138 247,900
Revenue Received in Advance 13 583 2,000 22,509
Provision for Cyclical Maintenance 14 18,000 15,000 16,427
Finance Lease Liability 15 10,099 5,000 4,861
Funds held for Capital Works Projects 16 24,592 - 433
266,353 249,138 291,130
Working Capital Surplus/({Deficit) 755,973 578,570 680,178
Non-current Assets
Property, Plant and Equipment 11 281,114 298,287 293,129
281,114 298,287 293,129
Non-current Liabilities
Provision for Cyclical Maintenance 14 71,750 45,043 35,043
Finance Lease Liability 16 8,891 5,000 5,682
81,741 50,043 40,725
Net Assets 955,346 826,814 932,582
Equity ‘955 346 826,814 932,582

The above Statement of Financial Position should be read in conj

these financial statements.

unction with the accompanying notes which form part of



Brooklyn School
Statement of Cash Flows
For the year ended 31 December 2022

2022 2022 2021
‘ Budget
Note Actual (Unaudited) Actual
. $ ) $
Cash flows from Operating Activities
Governmept Grants 817,803 765,884 678,370
Locally Raised Funds 276,667 126,470 217,384
Goods and Services Tax (net) (3,301) - 2,271
Payments to Employées (448,338) (451,588) (335,911)
Payments to Suppliers (612,054) (392,861) (393,421)
Interest Paid (1,689) - (1,281)
Interest Received 11,605 10,500 8,098
Net cash from/(to) Operating Activities 40,793 58,405 175,510
Cash flows from Investing Activities
Proceeds from Sale of Property Plant & Equipment (and Intangibles) - (20,000) {708)
Purchase of Property Plant & Equipment (and intangibles) {42,830) (55,030) (61,950)
Purchase of Investiments {4,930) {90,000) (137,942)
Net cash from/(to) Investing Activities (47,780) (165,030) (200,598)
Cash flows from Financing Activities
Furniture and Equipment Grant 10,805 - -
Finance Lease Payments (8,758) {15,000) 1,311
Funds Administered on Behalf of Third Parties 38,527 - (14,463)
Net cash from/(to) Financing Activities 40,574 (15,000) (13,152)
Net increasel/(decrease) in cash and cash equivalents 33,607 {121,625) (38,240}
Cash and cash equivalents at the beginning of the year 7 57,385 193,333 95,626
Cash and cash equivalents at the end of the year 7 90,992 71,708 57,386

The statement of cash flows records only those cash flows directly within the control of the School. This means centrally
funded teachers’ salaries and the use of land and buildings grant and expense have been excluded.

The above Statement of Cash Flows should be read in conjunction with the accompanying notes which form part of these

financial statements.



Brooklyn School
Notes to the Financial Statements
For the year ended 31 December 2022

1. Statement of Accounting Policies

a) Reporting Entity
Brooklyn School (the School) is a Crown entity as specified in the Crown Entities Act 2004 and a school as described in the Education and

Training Act 2020. The Board is of the view that the School is a public benefit entity for financial reporting purposes,

b) Basis of Preparation
Reporting Period
The financial statements have been prepared for the period 1 January 2022 to 31 December 2022 and in accordance with the requirements of

the Education and Training Act 2020.

Basis of Preparation
The financial statements have been prepared on a geing concern basis, and the accounting policies have been consistently applied

throughout the period.

Financial Reporting Standards Applied

The Education and Training Act 2020 requires the School, as a Crown entity, to prepare financlal statements in accordance with generally
accepted accounting practice. The financial statements have bean prepared in accordance with generally accepted accounting practice in
New Zealand, applying Public Sector Public Benefit Entity (PBE) Standards Reduced Disclosure Regime as appropriate to public benefit
entities that qualify for Tier 2 reporting. The school is considered a Public Benefit Entity as it meets the criteria specified as 'having a primary
objective to provide goods and/or services for community or social benefit and where any equity has been provided with a view to supporting
that primary objective rather than for financial return to equity holders'.

PBE Accounting Standards Reduced Disclosure Regime
The School qualifies for Tier 2 as the school is not publicly accountable and is not considered large as it falls below the expense threshald of

$30 million per year. All relevant reduced disclosure concessions have been taken.

Measurement Base
The financial statements are prepared on the historical cost basis unless otherwise noted in a specific accounting policy.

Presentation Currency
These financial statements are presented in New Zealand dollars, rounded to the nearest dollar.

Specific Accounting Policies
The accounting policies used in the preparation of these financial statements are set out below,

Criticai Accounting Estimates And Assumptions
The preparation of financial statements requires management to make judgements, estimates and assumptions that affect the application of
accounting policies and the reported amounts of assets, liabilities, revenue and expenses. Actual results may differ from these estimates.

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised in the period in
which the estimate is revised and in any future periods affected.

Cyclical maintenance

A school recognises its obligation to maintain the Ministry’s buildings in a good state of repair as a provision for cyclical maintenance. This
provision relates mainly to the painting of the school buildings. The estimate is based on the school's best estimate of the cost of painting the
school and when the school is required to be painted, based on an assessment of the school's condition. During the year, the Board assesses
the reasonableness of its painting maintenance plan on which the provision is based. Cyclical maintenance is disclosed at note 14.

Useful lives of property, plant and equipment

The School reviews the estimated useful lives of property, plant and equipment at the end of each reporting date. The School believes that the
estimated useful lives of the property, plant and equipment as disclosed in the significant accounting policies are appropriate to the nature of
the property, plant and equipment at reporting date. Property, plant and equipment is disclosed at note 11.



Critical Judgements in applying accounting policies
Management has exercised the following critical fudgements in applying accounting policies:

Classification of leases

Determining whether a lease Is a finance lease or an operating lease requires judgement as to whether the lease transfers substantially all the
risks and rewards of ownership to the school. A lease is classified as a finance lease if it transfers substantially alf risks and rewards
incidental to ownership of an underlying asset to the lessee. In contrast, an operating lease is a lease that does not transfer substantially alf
the risks and rewards incidental to ownership of an asset to the lessee. Judgement is required on various aspects that include, but are not
limited to, the falr value of the leased asset, the economic life of the leased asset, whether or not to include renewal options in the lease term,
and determining an appropriate discount rate to calculate the present value of the minimum lease payments. Classification as a finance lease
means the asset is recognised in the statement of financial position as property, plant, and equipment, whereas for an operating lease no
sufh ;aset is recognised. Finance lease liability disclosures are contained in note 15, Fulure operating lease commitments are disclosed in
note 21b.

Recognition of grants

The School reviews the grants monies received at the end of each reporting period and whether any require a provision to carry forward

3motunts unspent. The School believes all grants received have been appropriately recognised as a liability if required. Government grants are
isclosed at note 2.

¢) Revenue Recognition

Government Grants
The school receives funding from the Ministry of Education. The following are the main types of funding that the School receives.

Operational grants are recorded as revenue when the School has the rights to the funding, which is in the year that the funding is received.

Teachers salarles grants are recorded as revenue when the School has the rights to the funding in the salary period they relate to. The grants
are not received In cash by the School and are paid directly to teachers by the Ministry of Education,

Other Ministry Grants for directly funded programs are recorded as revenue when the School has the rights to the funding in the period they
relate to. The grants are not received in cash by the School and are paid directly by the Ministry of Education.

The property from which the School operates is owned by the Grown and managed by the Ministry of Education on behalf of the Crown.
Grants for the use of land and buildings are not received in cash by the School as they equate to the deemed expense for using the land and
buildings which are owned by the Crown. The School's use of the land and buildings as occupant is based on a property occuparncy.

document as gazetted by the Ministry. The expense is based on an assumed market rental yield on the value of land and buildings as used for
rating purposes.

This is a non-cash revenue that is offset by a non-cash expense. The use of land and buildings grants and associated expenditure are
recorded in the period the School uses the tand and buildinas.

Other Grants where conditions exist
Other grants are recorded as revenue when the School has the rights to the funding, unless there are unfulfilled conditions attached to the
grant, in which case the amount refating to the unfulfilled conditions is recognised as a liability and released {o revenue as the conditions are

fulfiiled.

Donations, Gifts and Bequests
Donations, gifts and bequests are recognised as an asset and revenue when the right to receive funding or the asset has been established

uniess there Is an obligation to return funds if conditions are not met. If conditions are not met funding is recognised as revenue in advance
and recognised as revenue when conditions are satisfied.

Interest Revenue ,
interest Revenue earned on cash and cash equivalents and investments is recorded as revenue in the period it is earned.

dj Operating Lease Payments
Payments made under operating leases are recognised in the Statement of Comprehensive Revenue and Expense on a straight line basis

over the term of the lease,

e) Finance Lease Payments
Finance lease payments are apportioned between the finance charge and the reduction of the outstanding liability. The finance charge is

allocated to each period during the lease term on an effective interest basis.

f) Cash and Cash Equivalents
Cash and cash equivalents include cash on hand, bank balances, deposits held at call with banks, and other short term highly liquid

investments with original maturities of 90 days or less, and bank overdrafts. The carrying amount of cash and cash equivalents represent fair
value.



g) Accounts Receivable
Short-term receivables are recorded at the amount due, less an allowance for expecied credit josses {uncollectable debts). The schools

receivables are largely made up of funding from the Ministry of Education, therefore the level of uncollectable debts is not considered fo be
material. However, short-term receivables are written off when there is no reasonable expectation of recovery.

h) Inventories
inventories are consumable items held for sale and comprised of stationery and school uniforms. They are stated at the lower of cost and net

reafisable value. Cost is determined on a first in, first out basis, Net realisable value is the estimated selling price in the ordinary course of
actlvities less the estimated costs necessary to make the sale. Any write down from cost to net realisable value is recorded as an expense in
the Statement of Comprehensive Revenue and Expense in the period of the write down.

i) Investments
Bank term deposits are initially measured at the amount invested. Interest is subsequently accrued and added to the investment balance. A

loss allowance for expected credit losses is recognised if the estimated loss allowance is not trivial.

Ji Property, Plant and Equipment
Land and buildings owned by the Crown are excluded from these financial statements, The Board's use of the land and buildings as

‘occupant’ is based on a property occupancy document.

Improvements (funded by the Board) to buildings owned by the Crown or directly by the board are recorded at cost, less accumulated
depreciation and impairment losses,

Property, plant and equipment are recorded at cost ar, in the case of donated assets, fair value at the date of receipt, less accumulated
depreciation and impairment losses. Cost or fair value as the case may be, includes those costs that relate directly to bringing the asset to the
location where it will be used and making sure it is in the appropriate condition for its intended use.

Gains and losses on disposals (i.e. sold or given away) are determined by comparing the proceeds received with the carrying amounts (i.e.
the book value). The gain or loss arising from the disposal of an item of property, plant and equipment is recognised in the Statement of
Comprehensive Revenue and Expense.

Finance Leases
A finance lease transfers to the lessee substantially all the risks and rewards incidental to ownership of an asset, whether or not title is

eventually transferred. At the start of the lease term, finance leases are recognised as assets and liabilities in the statement of financial
position at the lower of the fair value of the leased asset or the present value of the minimum lease payments. The finance charge is charged
to the surplus or deficit over the lease period so as to produce a constant periodic rate of interest on the remaining balance of the liability. The
amount recognised as an asset is depreciated over its useful fife. If there is no reasonable certainly whether the school will obtain ownership
atthe end of the lease term, the asset is fully depreciated over the shorter of the lease term and its useful life,

Depreciation
Properly, plant and equipment except for library resources are depreciated over their estimated useful lives on a straight line basis. Library
resources are depreciated on a diminishing value basis. Depreciation of all assets is reported in the Statement of Comprehensive Revenue

and Expense.

The estimated useful lives of the assets are:

Board Owned Buildings 50 years
Furniture and equipment 5-14 years
Information and communication technology 5 years

Motor vehicles 10 years
Leased assets held under a Finance Lease Term of Lease

Library resources 12.5% Diminishing value

k} Accounts Payable
Accounts Payable represents liabilities for goods and services provided to the School prior to the end of the financial year which are unpaid.

Accounts Payable are recorded at the amount of cash required to settle those liabilities. The amounts are unsecured and are usually paid
within 30 days of recognition.



f) Employee Entitlements
Short-term employee entitlements

_ Employee entitlements that are expected to be settled within 12 months after the end of the reporting period in which the employees provide
the related service are measured based on accrued entitlements at current rates of pay. These include salaries and wages accrued up to
balance date, annual leave earned, by non teaching staff, to but not yet taken at balance date.

Long-term employee entitlements
Employee benefits that are not expected to be settled wholly before 12 months after the end of the reporting period in which the employee
provides the related service, such as retirement and long service leave, have been calculated on an actuarial basis.

The calculations are based on the likely future entitlements accruing to employees, based on years of service, years {o entitlement, the
likelihood that employees will reach the point of entitlement, and contractual entitlement information, and the present value of the estimated
future cash flows. Remeasurements are recognised in surplus or deficit in the period in which they arise.

m) Revenue Received in Advance
Revenue received in advance relates to fees received from students and grants received where there are unfulfilled obligations for the School
to provide services in the future. The fees are recorded as revenue as the obligations are fulfilled and the fees earned.

n) Funds held for Capital works

The school directly receives funding from the Ministry of Education for capital works projects that are included in the School five year capital
works agreement. These funds are held on behalf and for a specified purpose as such these transactions are not recorded in the Statement
of Revenue and Expense.

The School holds sufficient funds to enable the funds to be used for their intended purpose at any time.

0} Provision for Cyclical Maintenance

The property from which the School operates is owned by the Crown, and is vested in the Ministry. The Ministry has gazetted a property
occupancy document that sets out the Board's property maintenance responsibiiities. The Board is responsible for maintaining the land,
buildings and other facilities on the School site in a state of good order and repair.

Cyclical maintenance, which involves painting the interior and exterior of the School, makes up the most significant part of the Board's
responsibilities outside day-to-day maintenance. The provision is a reasonable estimate, based on the school's best estimate of the cost of
painting the school and when the school is required to be painted, based on an assessment of the school’s condition.

The schools carries out painting maintenance of the whole school over a 7 to 10 year period, the economic outflow of this is dependent on the
plan established by the school to meet this obligation and is detailed in the notes and disclosures of these accounts,

p) Financial Instruments
The School's financial assets comprise cash and cash equivalents, accounts receivable, and investments. All of these financial assets, except

for investments that are shares, are initially recognised at fair value and subsequently measured at amortised cost, using the effective interest
method.

Invesiments that are shares are categorised as 'financial assets at fair value through other comprehensive revenue and expense' for
accounting purposes in accordance with financial reporting standards. On initial recognition of an equity investment that is not held for trading,
the School may Irrevocably elect to present subsequent changes in the investment's fair value in other comprehensive revenue and expense.
This election has been made for investments that are shares. Subsequent to initial recognition, these assets are measured at fair value.
Dividends are recognised as income in surplus or deficit unless the dividend clearly represents a recovery of part of the cost of the
investment. Other net gains and losses are recognised in other comprehensive revenue and expense and are never reclassified to surplus or
deficit.

The School's financial liabilities comprise accounts payable, borrowings, finance lease liability, and painting contract liabllity. Financial
liabilities are subsequently measured at amortised cost using the effective interest method. Interest expense and any gain or loss on
derecognition are recognised in surplus or deficit,



¢) Borrowings
Borrowings on normal commercial terms are initially recognised at the amount borrowed plus transaction costs. Interest due on the borrowings

is subsequently accrued and added to the borrowings balance. Borrowings are classified as current fabllities unless the school has an
unconditional right to defer settlement of the liability for at least 12 months after balance date.

1) Goods and Services Tax (GST)
The financial statements have been prepared on a GST exclusive basis, with the exception of accounts receivable and accounts payable

which are stated as GST inclusive.
The net amount of GST paid to, or received from, the IRD, including the GST relating to investing and financing activities, is classified as a net
operating cash flow in the statements of cash flows.

. Commitments and contingencies are disclosed exclusive of GST.

s) Budget Figures
The budget figures are extracted from the School budget that was approved by the Board.

t) Services received in-kind
From time to time the School receives services in-kind, including the time of volunteers. The School has elected not to recognise services

received in kind in the Statement of Comprehensive Revenue and Expense.
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2. Government Grants

Government Grants - Ministry of Education
Teachers' Salaries Grants

Use of Land and Buildings Grants

Other Government Grants

3. Locally Raised Funds

Local funds raised within the Schoofl's community are made up of:

Revenue
Donations & Bequests
Fees for Extra Curricular Activities
Trading
Fundraising & Community Grants
Other Revenue

Expenses
Extra Curricutar Activities Costs
Trading
Fundraising and Community Grant Costs

Surplus/ (Deficif) for the year Locally raised funds

4. Learning Resources

Curricular

Information and Communication Technology
Library Resources

Employee Benefits - Salaries

Staff Development

Depreciation

2022 2022 2021
Budget
Actual  auditeqy  Actual
$ $ $
805,472 702,217 657,115
2,067,031 2,087,030 2,062,896
513,863 513,883 329,362
16,930 - 16,654
3,403,296 3,283,110 3,088,027
2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
85,960 85,000 81,465
135,405 - 76,939
5,213 1,750 5,330
47,566 37,000 37,669
12,297 - 3,492
286,441 123,750 204,895
133,096 - 78,715
8,977 - 6,607
10,181 1,000 5,325
150,254 1,000 90,647
136,187 122,750 114,248
2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
73,722 89,000 87,776
25,125 24,000 23,040
2,273 2,000 1,621
2,416,809 2,452,618 2,336,576
83,462 36,000 44,462
89,854 75,000 67,697
2,651,345 2,678,618 2,541,172

Ik



5. Administration

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $

Audit Fee 6,925 6,925 6,723
Board Fees 3,171 4,500 4,085
Board Expenses 7,742 7,400 5,197
Communication 3,838 5,500 5,847
Consumables 1,653 5,500 4,278
Other 22,081 20,100 16,124
Employee Benefits - Salaries 88,424 71,000 73,146
Insurance 2,705 6,500 5,838
Service Providers, Contractors and Consuitancy 14,908 8,750 8,400

161,427 136,175 128,627
6. Property

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $

Caretaking and Cleaning Consumables 16,520 16,500 13,744
Consultancy and Contract Services 81,221 97,875 85,365
Cyclical Maintenance Provision 58,564 10,000 20,825
Grounds 8,442 5,000 3,786
Heat, Light and Water 23,453 27,193 16,325
Rates 1,794 2,400 2,252
Repairs and Maintenance 22,694 22,504 16,964
Use of Land and Buildings 513,863 513,863 329,362
Security 8,941 10,000 12,977

735,492 705,335 501,600

The use of land and buildings figure represents 5% of the school's total property value. Property values are established as part
of the nation-wide revaluation exercise that is conducted every 30 June for the Ministry of Education's year-end reporting
purposes.

7. Cash and Cash Equivalents

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
ASB Main account 90,683 71,708 57,078
Call Account 259 - 258
Cash on Hand 50 - 50
Cash and cash equivalents for Statement of Cash Flows 90,992 71,708 57.386

The carrying value of shori-term deposits with original maturity dates of 90 days or less approximates their fair value.
Of the $90,992 Cash and Cash Equivalents, $24,992 is held by the School on behalf of the Ministry of Education. These funds

have been provided by the Ministry as part of the school's 5 Year Agreement funding for upgrades to the school's buildings. The
funds are required to be spent in 2023 on Crown owned school buildings.
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8. Accounts Receivable

Receivables
interest Receivable
Teacher Salaries Grant Receivable

Receivables from Exchange Transactions
Receivables from Non-Exchange Transactions

8. Inventories

Stationery
School Uniforms

10. investments

The Scheol's investment activities are classified as follows:

Current Asset
Short-term Bank Deposits

Total Investments

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $
89 - 7,649
6,688 - 2,769
176,155 160,000 156,205
182,042 160,000 166,623
6,787 - 10,418
176,155 160,000 156,205
182,942 160,000 166,623
2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
- - 297
1,229 1,000 2,642
1,229 1,000 2,939
2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $
700,870 590,000 695,940
700,870 590,000 695,940
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11. Property, Plant and Equipment

Opening

Balance Additions Disposals Impairment  Depreciation  Total (NBV)
2022 $ $ $ $ $ 5
Furniture and Equipment 106,716 14,058 (3,194) (20,571) 97,009
Information and Communication 11,797 23 637 ) (11,050) 24,384
Technology
Grounds Equipment 136,089 - . (23,672) 112,417
Leased Assets 9,477 19,425 - (11,029) 17,873
Library Resources 29,050 4,013 - (3,632) 29,431
Bafance at 31 December 2022 293,129 61,133 {3.194) ~ (69,954) 281,114

Resfrictions

There are no restrictions over the title of the school's property, plant and equipment, nor are any property, plant and equipment

pledged as security for liabilities.

2022 2022 2022 2021 2021 2021
Costor  Accumulated Net Book Cost or Accumulated  Net Book
Valuation Depreciation Value Valuation  Depreciation Value
$ $ $ $ $ $
Furniture and Equipment 250,891 {153,882) 97,009 247 615 (140,899) 106,716
Information and Communication
Technology 156,249 (132,565) 24,384 143,061 (131,264) 11,797
Grounds equipment 262,977 (150,560) 112,417 304,072 (167,983) 136,089
Leased Assets 51,648 (33,775) 17,873 33,343 (23,866) 9,477
Library Resources 70,223 (40,792) 29,431 66,210 (37,160) 29,050
Balance at 31 December 792,688 (511,574) 281,114 794,301 {601,172) 293,129
12. Accounts Payable
2022 2022 2021
Actual Budget Actual
{Unaudited)
$ $ $

Creditors 17,434 42,138 69,901
Accruals 4,155 5,000 8,723
Employee Entitlements - Salaries 176,593 175,000 167,240
Employee Entitlements - Leave Accrual 4,497 5,000 4,036

202,679 227,138 247,900
Payables for Exchange Transactions 202,679 227,138 247,900

202,679 227,138 247,800

The carrying value of payables approximates their fair value.
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13. Revenue Received in Advance

2022 2022 2021
Budget
Actual (Unaudited) Actuai
$ $ $
Grants in Advance - Ministry of Education - - 4,600
Other revenue in Advance 583 2,000 17,909
‘583 2,000 22,509
14. Provision for Cyclical Maintenance
2022 2022 2021
Budget
Actual (Unaudited) Actual
§ $ $
Provision at the Start of the Year 50,470 50,470 29,645
increase to the Provision During the Year 58,564 10,000 20,825
Use of the Provision During the Year (19,284) - -
Provision at the End of the Year 89,750 60,470 50,470
Cyclical Maintenance - Current 18,000 15,000 15,427
Cyclical Maintenance - Non current 71,750 45,043 35,043
89,750 60,043 50,470

The schools cyclical maintenance schedule details annual painting to be undertaken, the costs associated to this annual work
will vary dependent on the requirements during the year. This plan is based on the schools 10 Year Property plan and quoted
work price schedule,

15. Finance lLease Liability

The School has entered into @ number of finance lease agreements for computers and other ICT equipment. Minimum lease
payments payable:

2022 2022 2021
Budget
Actual (Unaudited) Actual

$ $ $
No Later than One Year 9,556 4,218
Later than One Year and no Later than Five Years 9,740 5,421
Future Finance Charges 794 904

20,090 - 10,543
Represented by
Finance lease liability - Current 10,099 4,861
Finance lease liability - Non current 9,991 5682

20,090 - 10,543
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16. Funds Held for Capital Works Projects

During the year the School received and applied funding from the Ministry of Education for the following capital works projects.
The amount of cash held on behalf of the Ministry for capital works project is included under cash and cash equivalents in note

7.

Opening Receipts Board Closing
2022 Balances from MoE Payments Contributions  Balances
$ $ $ $ $
Block A and F Toilet upgrades  ongoing . - (5,500) - (5,500)
Tui Block leaks ongoing 433 - - - 433
SiP Court upgrade ongoing {16,266) 67,542 (26,717) - 24,559
SiP Blechers {1,055) - ~ - {1,055)
Electrical Work / Admin closed (3,202) 4,202 (1,000) - -
Totals 4 {20,090) 71,744 (33,217) - 18,437
Represented by:
Funds Held on Behalf of the Ministry of Education 24,992
Funds Receivable from the Ministry of Education 6,555
Opening Receipts Payments Board Closing
2021 Balances from MoE Contributions  Balances
$ $ $ $ $

Tui Block leaks 433 - - - 433
Court upgrades ongoing (2,265) 165,000 (179,001 - (16,2686)
Sip Playground 1 closed (1,055) - - - (1,055)
Electrical Work / Admin closed (2,740) 100,000 (100,462) - (3,202)
Totals (6:627) 265,000 (279,463) - {£0,090)
Represented by:
Funds Held on Behalf of the Ministry of Education 433
Funds Receivable from the Ministry of Education 20,523

17. Related Party Transactions

The School is a controlied entity of the Crown, and the Crown provides the major source of revenue to the school. The school
enters into transactions with other entities also controlled by the Crown, such as government departments, state-owned
enterprises and other Crown entities. Transactions with these entities are not disclosed as they occur on terms and conditions
no more or less favourable than those that it is reasonable to expect the school would have adopted if dealing with that entity at

arm'’s length.

Related party disclosures have not been made for transactions with related parties that are within a normal supplier or
client/recipient relationship on terms and condition no more or less favourable than those that it is reasonable to expect the
school wauld have adopted in dealing with the party at arm's length in the same circumstances. Further, transactions with other
government agencies (for example, Government departments and Crown entities) are not disciosed as related party
transactions when they are consistent with the normal operating arrangements between government agencies and undertaken
on the normal terms and conditions for such transactions.
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18. Remuneration

Key management personnel compensation

Key management personnel of the School include all Board members, Principal, Deputy Principals and Heads of Departments.

2022 2021
Actual Actual
$ $

Board Members

Remuneration 3,170 4,085
Leadership Team

Remuneration 372,765 371,885
Full-time equivalent members 3 3
Total key management personnel remuneration 375,935 375,950

There are 8 members of the Board excluding the Principal. The Board had held 8 full meetings of the Board in the year. The
Board also has Finance meetings and Property meetings. As well as these regular meetings, including preparation time, the
Presiding member and other Board members have also been involved in ad hoc meetings to consider student welfare matters

including stand downs, suspensions, and other disciplinary matters.

Principal 1
The total value of remuneration paid or payable to the Principal was in the following bands:
2022 2021
. Actual Actual
Salaries and Other Short-term Employee Benefits; $000 $000
Salary and Other Payments 150-160 140-150
Benefits and Other Emoluments 0-5 0-5
Termination Benefits - -
Other Employees
The number of other employees with remuneration greater than $100,000 was in the following bands:
Remuneration 2022 2021
$000 FTE Number FTE Number
100 - 110 5.00 4.00
110-120 1.00 1.00
6.00 5.00

The disclosure for 'Other Employees' does not include remuneration of the Principal.
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19. Compensation and Other Benefits Upon Leaving

The total value of compensation or other benefits paid or payable to persons who ceased to be board members, committee
members, or employees during the financial year in relation to that cessation and number of persons to whom ali or part of that

total was payable was as follows:

2022 2021
Actual Actual

Total
Number of People

- -

20. Contingencies

There are no contingent liabilities (except as noted below) and no contingent assets as at 31 December 2022 (Contingent
liabilities and assets at 31 December 2021: nil),

Holidays Act Compliance — schools payroli
The Ministry of Education performs payroll processing and payments on behalf of boards, through payroll service provider

Education Payroll Limited.

The Ministry's review of the schools sector payroll to ensure compliance with the Holidays Act 2003 js ongoing. Final
calculations and potential impact on any specific individual will not be known until further detailed analysis and solutions have
been completed.

To the extent that any obligation cannot reasonably be quantified at 31 December 2022, a contingent liability for the school may
exist,
Contingent Asset: Additional funding washup payment.

The Ministry of Education provided additional funding for both the Support staff in Schools' Collective Agreement (CA)

Settlement and the Teacher Aide Pay Equity Settlement. The School has not been notified of the final wash up calculation
relating to 31 December 2022. The final calculations impact on the financial statements is unable to be determined as the date

21, Commitments
{a} Capital Commitments

As at 31 December 2022 the Board had not entered into contract agreements for capital works , other than as Agent
for the Ministry:

As at 31 December 2021  Nil
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22, Financial Instruments
The carrying amount of financial assets and liabilities in each of the financial instrument categories are as follows:

Financial assets measured at amortised cost

2022 2022 2021
Budget
Actual (Unaudited) Actual
$ $ $

Cash and Cash Equivalents 90,992 71,708 57,38¢
Receivables 182,942 160,000 166,62.
Investments - Term Deposits 700,870 580,000 695,94(
Total Financial assets measured at amortised cost 974,804 821,708 919,94¢
Financial liabilities measured at amortised cost

Payables 202,679 227,138 247,90(
Finance Leases 20,080 10,000 10,54¢
Total Financial Liabilities Measured at Amortised Cost 222,769 237,138 258,44¢

23. Events After Balance Date

There were no significant events after the balance date that impact these financial statements.

24. Comparatives

There have been a number of prior period comparatives which have been reclassified to make disclosure consistent with the
current year.
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Take up the challenge - Mauria te taki

Statement of Kiwisport Funding 2022
Our entitflement for 2022 was $6132. We used our Kiwisport funding:

To increase the number of children participating in organised sport.
Increase the availability and accessibility of sport opportunities for all
our children. '

Support children in developing skills that will enable them to participate
effectively in sport.

This was achieved through:

= fthe purchase of sports equipment across the whole school,

including a new Sports Trolley set for our newly resurfaced courts.

subsidising each of the syndicates ASB sports visits.

Annual Membership for Primary Sport Wellington.

loaning Wellington Athletics equipment for school athlefics.

subsidising the cost of sport activities for children involved in a

fournament for developing sporting skills, including swimming.

° Taking opportunities offered to us through Sport Wellington
Basketball, tennis, cricket and rugby league efe.

e Holding school wide events such as athletics, cross country and
swimming sports.

= Atfending cluster sporting events, Interzone, and regional
events.

e & & o

Signed: %@0&0

Principat o(AS Km O/MCO
Date - e ey 2039
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Take up the challenge - Mauria te taki

Statement of Compliance with Employment Policy

For the year ended 31st December 2022 the Brooklyn School Board:

* Has developed and implemented personnel policies, within policy and procedural
frameworks o ensure the fair and proper treatment of employees in all aspects of
their employment. '

* Has reviewed its compliance against both its personnel policy and procedures and
can report that it meefts il requirements and identified best practice.

* Is a good employer and complies with the conditions coniained in the
employment contracts of all staff employed by the Board.

* Ensures all employees and applicants for employment are treated according to
their skills, qualifications, and abilities, without bias or discrimination.,

> Meets all Equal Employment Opportunities requirements.,
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Take up the challenge - Mauria te taki

Compliance with Education and Training Act 2020 requirements to be a good employer for the year

ending 31 December 2022.

Reporting on the principles of being a Good Employer

How have you met your
obligations to provide good and
safe working conditions?

To meet our obligations, Brooklyn School takes a number of steps, including:

e Conducting regular risk assessments to identify potential hazards and take

steps to mitigate them.

e Providing appropriate training and supervision to employees to ensure they
can perform their jobs safely.
Providing appropriate personal protective equipment (PPE) when necessary.
Maintaining equipment and machinery to ensure they are safe to use.
Ensuring that the workplace is clean and well-maintained.
Encouraging employees to report any hazards or safety concerns they
encounter.

What is in your equal
employment opportunities
programme?

How have you been fulfilling this
programme?

Brooklyn School’s (EEO) program is designed to ensure that all employees and
job applicants are treated fairly and without discrimination.

Through School Docs we have an EEO policy that emphasises Brooklyn School’s
commitment to fairness and equal opportunities.

The school has a system for employees to report discrimination or harassment,
and we take complaints seriously and investigate them promptly.

We do our best to ensure diversity in recruitment while selecting the best candidate
for the position. Recruitment practices are fair and inclusive, reaching out to a
diverse pool of candidates and avoiding any bias or discrimination.

All employees have equal opportunities for advancement.

How do you practise impartial
selection of suitably qualified
persons for appointment?

Before beginning the recruitment process, we ensure that the job requirements and
selection criteria are clearly defined and communicated to all candidates. This
helps to ensure that all candidates are assessed against the same standards.

We use objective and standardised assessment methods such as structured
interviews to evaluate candidates' suitability for the role. These methods are based
on the job requirements and selection criteria.




” We recognise and discuss unconscious bias and how it can affect the selection

process, in order to avoid it. For example, we avoid making assumptions based on
the candidate's gender, race, age, or other personal characteristics.

Following our school appointment policies and procedures, we aim to select a
diverse appointment panel to ensure that the selection process is fair and impartial.
The panel includes a variety of members who represent different backgrounds and
perspectives.

We keep detailed records of the selection process, including the criteria used to
assess candidates, referee comments and the reasons for any decisions made.
This helps to ensure that the selection process can be reviewed and audited if
necessary.

Upon request, we provide feedback to unsuccessful candidates to help them to
improve their skills and performance for future job applications.

We struggle to increase diversity in our workforce due to the very few candidates
we have to select from, because of a low number of applications as there are few
teachers and teacher aides looking for work currently. This makes it challenging for
the diversity in our workforce to reflect our student population.

Every second year we do a Taha Maori review to understand the aims and
aspirations of our Maori community, and to identify their employment and education
needs. This is generally done with face to face hui. In 2022 we gathered whanau
voice around our Maori graduate profile, this will be used as a guide.

We develop policies and programs that reflect Maori aspirations and needs, such
as increasing Maori representation in decision-making positions on our board and
incorporating Maori language and culture into our curriculum to help ensure our
Maori students have access to culturally appropriate teaching and support.

We provide regular training and professional learning and development
opportunities to help employees develop new skills and knowledge. This has
included staff PLD, workshops, courses, and conferences.

We provide mentoring and coaching to employees, especially new employees, to
help them develop their skills and knowledge. This is done by pairing them with
experienced staff members or external coaches.

We provide regular feedback and recognition to employees for their work, including
areas where they have excelled and areas where they can improve. This helps to
motivate them and improve their performance. Our Professional Growth Cycle runs
throughout the year.

We encourage collaboration and teamwork among employees to help them learn
from each other and work more effectively together. This is done through
team-building activities, collaborative projects, self reflections and assessments.

We provide opportunities for employees to take on leadership roles and to advance
| in their careers. This includes providing opportunities for professional development
| and career advancement within the school or in external workshops.

We foster a positive work environment that supports employee well-being and
encourages open communication. This includes providing a safe and healthy work
| environment, offering flexible work arrangements, and encouraging employee
| feedback.

| We provide employees with the resources and tools they need to do their jobs
| effectively, such as up-to-date technology, instructional materials, and equipment.




We offer flexible work arrangements, such as part-time work or job sharing, to
accommodate the needs of women with caregiving responsibilities. Currently, one
class has a 40/60 job share in place between two teachers.

We implement family-friendly policies such as parental leave and flexible meeting
schedules to support working parents, especially women. We provide a space for
breast feeding mothers.

We address unconscious bias by providing training to staff and implementing
policies that promote gender equality, such as gender-neutral job descriptions and
recruitment processes.

We promote work-life balance by encouraging employees to prioritise self-care and
mental health. We are a tight knit team who have regular check-ins on each other
and at times provide access to wellness programs, and offering flexible scheduling.

We foster a culture of inclusivity by promoting diversity and inclusion, providing
opportunities for feedback and collaboration, and encouraging open
communication.

We have a lift in our hall to cater for those who may need it and we have ramps
around our school to make spaces accessible. We have a modified toilet that
caters for a wheelchair if needed, this also has a shower in it.

Good employer policies should include provisions for an Equal Employment Opportunities (EEOQ) programme/policy . The
Ministry of Education monitors these policies:

v

For the Principal

v
| The Principal
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