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· Teachers maintain positive classroom climates and relationships with students.
· Carisbrook School makes a clear statement of acceptable and unacceptable behaviour known to all staff, parents, and students and displayed on the Website. 
· Carisbrook School consistently applies a formal discipline plan in all cases of unacceptable behaviour.
· Ensure that all relevant staff are made aware of behaviour a.s.a.p. 
· Teachers will deal with minor incidents as they occur.

Golden Rules:-

	
Golden Rules  & Values

	
We care
	
Respect


	
We make good choices
	
Responsible


	
We keep trying
	
Resilient




Positive Classroom Climates:-
· Use our Golden Rules, Values, Calming techniques, Play is the Way/Strengths.
· Teachers are to use positive reinforcement regularly. (4-1)
· Teachers are to be in their classroom and available to students  & parents from
· 8.30am-9.00am. Keep students outside of classes before 8.30am where possible.
· Teachers will utilise ‘Circle Time’ in their classrooms. 
· Play is the Way is the basis for reading Social and Emotional Behaviour and the language is the basis of our behaviour modification.
· The classroom teachers will deal with minor student misbehaviour. (Refer to ‘The Line in the Sand’
· There will be regular explicit teaching of Carisbrook School Values and Golden Rules and to teach School Wide expectations.

Classroom Behavioural Incidents:-
Juniors. 
       Use re-directing, proximate praise etc to modify behaviour.
· 1st incident, Warning
· 2nd incident, Loss of 5 minutes Own Choice Time. Enter into Assembly
· 3rd incident sent to Buddy Class (Teacher discretion) Loss of 5 minutes Own Choice Time, Enter into Assembly
· 4th incident – sent to Team Leader

  Yr 3&4 and Yr 5&6
· 1st incident, Warning
· 2nd incident, Final Warning
· 3rd incident, sent to buddy teacher or team leader
·  Record into Assembly
    




Senior
· After 1st incident, use re-directing, proximate praise etc to modify behaviour, which is an official Warning. Name recorded.
· 2nd incident, strike by name
· 3rd incident, Send to Buddy Class or team leader. Enter into Assembly. There has to be a follow up: eg Restorative task, conversation etc
· For severe incidences or if a frequent offender send directly to the office. 

Intervals / Lunchtimes:
· The duty teacher or management decides if it is an inside wet day.
· Priority is for students to be outside during breaks.
· All students who are allowed in their classrooms during these times must have their names written on the whiteboard. Teacher’s signature underneath.
· Students are only allowed ICT when supervised by a classroom teacher or adult. 
· Teachers to set up purposeful activities for the students on wet days.
· Duty teachers and Teacher Aides are to be wearing duty vest and regulation hat. 
· Duty teachers to actively supervise all areas during break

Timeout:
What is timeout?
· When a student is asked to leave an activity or area because of their behaviour and go to another specified area where they must stay until told they can return.  
· When a student voluntarily takes himself or herself to an agreed space or unlocked room (part of a planned intervention) to de-stimulate or calm down.  
· When they take themselves, or are asked, to go to a quiet place in the classroom to calm down.  

Timeout Space:
· School Wide Timeout is in the ASC Room (30’ Seniors & Middles, 10’ Juniors or as negotiated)
· Every Classroom Teacher to designate a space in and/or outside the classroom as the individual class Timeout space.
· Office referrals will be in a space as designated by Management.

Protocol on Lunchtime Time Out and follow-up:- 

· Time Out will be supervised in the designated area (ASC Room) daily, from 1.00 to 1.40pm, as required.
· Junior Time Outs are 10 minutes and Middles/Seniors are 30 minutes.
· Time Outs to be recorded directly into Assembly.
· The timeout teacher, will record Time Outs, in Assembly. 
· If the student receives several time outs during the same term, caregivers will be invited in for a meeting with the DP/Principal and/or the child’s classroom Teacher.
· Other strategies will be utilised where needed for persistent incidents. One possible idea is a letter home written by the child to outline the incident and to apologise which the caregiver is required to sign and return to school.
· Child to ring home to tell parent what had happened.





· For minor misbehavior at intervals or lunch break the student can walk with the Duty teacher or be assigned a logical consequence/restorative task.
· Teacher, walking & talking about the incident and/or do rubbish duty. 
· Use of logical consequences, task or restorative justice conversations.
· A restorative justice session at a suitable break could be held.


Behaviour Tracking Form: 
All Students who are sent out of their room must have the incident recorded in Assembly by the class Teacher. Routine to be included here eg. Accompanying child to time out.



	          Minor Behaviour
	              Major Behaviour
	Severe Behaviour

	
	(Teacher/Possibly Lead Teacher)
	(Management Involvement)

	Defiance / Non compliance
	Persistent Minor Behaviours
	Use, supply or procession of illicit substance

	Disruption
	Theft
	

	Electronic violation 
	Bullying
	Total non-compliance to Management.

	Inappropriate language
	Defiance overt refusal to co-operate
	

	Inappropriate physical contact contactlanguage
	
	Sexual Misconduct

	Lateness back to class
	Electronic violation
	Severe damage Property

	Lying / cheating
	    Fighting / physical violence
	Fierce acts of aggression towards others.

	Property misuse
	Racial harassment
	

	
	Vandalism
	Combined or repeated offending.

	
	Leaving class without permission
	

	
	
	Weapons






	
	
	Persistent Major behaviours


	
	
	Leaving school without permission

	Depending on the behaviours, frequency and severity, they might fit multiple areas



Bullying:-


Bullying is a form of harassment, and usually refers to intimidatory behaviour between school students, but may involve staff. It is deliberate, hurtful behaviour that is often repeated, or continues over a period of time. It is difficult for those being bullied to defend themselves.
All members of our school have the responsibility to recognise bullying and to take action when they are aware of it happening. Students should be encouraged to tell about bullying to a teacher.
Circle Time, SWIS, and/or Friday debrief may be utilised.


Non-compliance:-

There is a zero tolerance from teachers towards pupils who are non-compliant with a teacher’s request or instruction.
1. The student is sent to the buddy class. (Not sent outside without supervision)
2. If the pupil is still non-compliant, the Teacher or 'Buddy Class' Teacher should send 


for the Team Leader or management
3. If the pupil continues to be difficult, a runner is sent/or a phone call to the Office to request assistance. A card requesting support can be sent to the Office.
Someone from the Management team (Deputy Principal/Associate Principal) is the first point of assistance, then the Principal.

Note on Seclusion:
Any student-requiring close monitoring after a severe behavioural incident will be directed to The Calm Room.
The Calm Room is not locked and a staff member will be with the student at all times.


	The LEAD process

	1. Label the emotion and behaviour

	2. Envelop in a temporary, supportive restraint to protect and stabilize him. Stand behind the child, wrap your arms around their chest, walking backwards to a wall and gently sliding down it until you are both in a sitting position.

	3. Assist him to calm down

	4. Direct him by giving him a forced choice. 

	Following the above

	1. Formal Reflection  With Staff involved 

	2. Monitor the well being: Student and Staff involved

	3. Notify the parent asap so they can monitor child’s wellbeing once home

	4. Notify the Specialist involved: SES/RTLB Within 2 days so the behaviour support plan can be reviewed.





In cases of severe and persistent behaviour, the school actions the procedures outlined by the Ministry of Education for the stand-down, suspension, or exclusion of 
Students. This is a decision of the Principal (Acting Principal in the Principal’s absence).




N.B. 
· Our Professional Development on ‘Play is the Way’ will give us further ideas and support in dealing with behaviour.  
· ‘Play is the Way’ (PITW) questions and process to develop Social and Emotional Intelligences.

