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Part 1: Coverage/Term of Agreement

1.1 Parties and Coverage
414 This Agreement is entered Into by:
(a). The Secretary for Education (Secretary) acting under delegation from the Public
iy Service Commissioner made pursuant to Clause 6 of Schedule 3 and acting in
: accordance with section 586 (5) of the Education and Training Act 2020; and
(p)  The Primary Principals’ Calisctive Bargalning‘ Union Incorporated (PPCBUY).
112 This Agreement Is binding on: ‘
{z) Each principal who-comes within the toverage set out in clause 1.1.3 and who isor
who becomes a member of PPCBU; and
{b) Every employer as definad in clauss 1.4.3 balow,
1.1.3 This Agraement covers work undartakn in state and state-integrated schoals by princlpal
I ' -
a.  Primary schools (including normal schools, miodel schools and intermediate
schools); :
b. Composita schools other than area schools;
c.  Specialist schools,
1.1.4 Untrained or Unregistered Teachers
Nothing in this Agreement shall apply 1o untrained or unregistered teachers.
1.2 Name of Agreement
1.21 This Agreament shall be called the Primary Principals’ (PPCBU) Collective Agreement and
referrad to as "PPCA - PPCBU' or "the Agreemient”.
1.3 Term of Agreement
1.3.1 This Agresment shall commance on 1 December 2022 and shall expire on 1 December
2024, excapt as provided for under section 53 of the Employment Relations Act 2000.
1.4 Definitions
The follawing definltions apply unless the Agreement otherwise specifies:
1.4.1 “Area school” shall have the meaning ascribed in the Education (School Staffing) Order for
the time being in force.
142 “Composite school” shall mean a schoal classified as a composite school under Education
and Training Act 2020
1.4.3 “Employer” shall mean a School Board {Board) constituted pursuant to the Education and
Training Act 2020 (or where a Commilssioner has been appointed under sections 170 or
181 of the Education and Trainihg Act 2020 to act in place of the Board, that Commissioner)
of a state or siate-integrated school thal employs empldyees faliing within the coverage as
set out in clause 1.1.3.
(Note: In relation o a dispute aboul the intarpretation, appir'catfo:_f_q'ef"_opsra!:‘an of this
Agraement, the employer shall act, if the Secrelary acting under delegation from the Publi
Service Commissioner made pursuant to Clause & of Scheduls 3 of e Public Services
Act 2020 so requires, together or in consultation with the Secretary for Education acting in
accordance with sectlon 586 of the.Education and Training Act 2020.)
144 “Union" shel mean the PPCBU. | '
14.5 "Primary school* shall maah a school classified as a primary sehool or an inlermadiate
school under the Education and Training Act 2020.
148 "Principal” shall fean a teacher who ls registered and holds a current practiclng certificate
Primary Prinnipals; {PPGBU) Collecliva Agraement 2022-2024 Paga 4
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147

148

1.4.9

1.4.10

1.4.11

151

16
16.1

1.7

171

1.7.2

1.7.3

1.7.4

granted by the Teaching Council of Actearoa New Zealand (Teaching Councli) and who
has been appointad pursuant to clause 2.2 {o the position of principal,

“Reargantsed school” is the continuing school/s from the gazetted commencement date of
reorganisation. This includes schools that have also dacapitated or recapitated In addltioh
to physically merging with another school or schools whether or net there is a change of
class or designation, ' o ' '

*Schoal reo'rganis_a'tion_ process” shalf mean a brﬂqesé which is Min'l_s;try of Education i Té
Tahuhu o e Matauranga initiated andfor approved by the Minister of Education in which

the future-class, or designation, or structure of a sehool is being reviewed in conjunction.

with the future class, or designation, or structure of any other school or schools,

“Spacialist sehool” shélf mean & school classified as & specialist school under the Education
and _Tralnlng Act 2020, - : '

*Sacondment” shall mean a perlod during which a Principal Is on leave without pay from
fhelr Employer, In order to undertake fixed term emplayment with a Specified Education
Seclor Agency.

"Specified Education Sector Agency means the Ministry of Education | Te Tahuhu o te
Mé&tauranga, Education Review Office (ERO), New Zealand Qualifications Adthority
(NZQA), and New Zealand Council for Education Research (NZCER).

Deciaratlon Pursuant to Act

Pursuant fo Section 585 of the Education and Training Act 2020 the Secretary acting
pursuant to the delegatad authority of the Public Service Commissloner has declared that
all of the conditions contained In this Agreéement are actual conditions of employment
provided that the Secretary may, from time to time, give approval to the salary rates or
allowances belng treated as minimum rates where there is-agreement lo this belween the
employer and the principal, '

' Variatlons Clause

The parfies agree that the terms and conditions contained In this Agreamant may be varled
at any time by written agresmant between PPCBU and the Secretary, acting under
delegation from the Public Service Commissioner made pursuant to Clause 6 of Schedule
3 of the Public Service Act 2020 and acting In accordance with section 586(5) of the
Edugation and Tralning Act 2020. Any such varialion egreed shall be binding on employees
and employers of those employees covered by this Agreement in accordance with Section
686(8) of the Education and Training Act 2020,

Partnership with Union

Tha parties recognise the valus in their ongoing and preductive refationship, including thelr
jeint efforts to build an enviranmeant In which the feaching profession Is highly regardad,
sustainable, ard is fit for now and the future of learning and that collective bargaining Is a
key part of those joint afforts,

In recognltion of the benefits arising out of the parties' relationship, including PPCBL's rals
In negotlating terms and conditions for primary principals and the contribution of PPCBU
and its members to the ongolng COVID-19 pandemic rasponse, the partiss agrea that all
full-time principals who are members of PPCBU as at 5 April 2023 and are bound by the
PPCA - PPCBU are entitled to receive a ona-off gross payment of $750. The payment will
be pro-rated for part-time principals based on their full-time teacher equivalent (FTTE) as
at & Aprll 2023. '

Members of FPCBU who are bound by the PPCA - PPCBU as at 5 April 2023 and on that
day were on approved leave under Part 7 of this collective agreement are entitled, upon
application, to raceive the one-off gross payment of $760 on their return providing that they
return o thelr position an or before Term 2, 2023, or before Térm 4, 2023 for those on
parental leave.

The minimum payment for any eligible pringipal, regardiess of FTTE, will ba 575, and no
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1.8
1.8.1

1.82

1.8.3

principal shall recelve more then gross $750 in total. Clause wording is Included in the
altached Annexe. This clause wording will be removed In subsequent collective
agreements.

Lump Sum

The partles agree that an additionat one-off grass lump sum of $500 be paid to all primary
principals employed ss at 1 Dacember 2023. This will be pro-rated according to FTTE for
part-time principals.

The minimum payment for any principal, regardisss of FTTE, will be $50, and no principal
shall racelve more than gross $500 in total.

Prin'g'ipals who are on approved leave under Part 7 of this agreement on 1 Dacemﬁer 2023,
are entitled to recelve the payment on the return to their position providing that they retum
on or before the and of Term 2;.2024 or before 30 Navember 2024 for those on parental
leave: : :

Nole: Clauses 1.7 and 1,8 will be removed in subsequent collective agreements.
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Part 2: General Provisions

21
211

22
2241

222

223

23
2341

232

Good Employer/Equal Employment Opportunities

Attention is drawn to Section 597 of the Education and Training Act 2020 which outlines
the responsibilities of the employer with regard to the.operation of a personnel policy that
complies with the principles of heing a good employer and the equal employment
opportunity responsibllities of the employer,

Appolintments

Advertising Positians

All posl'liqns of at least one years’ duration must be advertised nationally.

Permanent Positions

. All appointments to advertised posilions shall be permanent unless there are genulne

reasons on reasonable grounds for appointing for a fixed term e.g long-term relieving
positlons and positions about to be disestablished.

Note: As intended In the Education and Trainlng Act 2020 and Education (School Staffing)
Orders, a principal means one person is emplayed in the principal role. This would exclude
co-principal arrangements. For olarily, co-principal means two or more full thme teachers
employed jointly who allornate the role of principal In one school. ’

Appointments Process and Criteria N N

(@  Altention i3 drawn to the saclion 603 of the Education and Training Act 2020 Insofar
as it provides that the person best suited to the position shall be appointed. In
applying that provision the employer will hiave regard ta the experlence, qualifications

: and abliities relevant to the position and such other relevant matters as it determines.

(b}  Employers are required to make available to all applicants, on requast, details of the

' duties to ba carried out and the critaria for an appointment,

{¢) Equal employment opportunities principles shall be applied and demonstrated in
sppolntments procedures, The Intent of these principles is to provide equal access
and consideration and equal encouragement in areas of recruitment, selection,
promotion and career development. These principles are to be applied to enabls
people to pursue their careers without their chances being reduced by facters which
arg irrelevant to the requirements of the position,

Re-entry after Absence Due to Childcare

A principal who resigns from a position to ¢are for pre-school children may apply to re-enter
the sesvice under preferential provisions subject to clause 2.2, providedthat;
{a) The absence does not exceed four years from the date of resignation, or five years
from the date of cessation of dutles to take up parental leave,
(b) The applicant must;
. produce a birth certificate for the pre-school child;
u slgn a statutory declaration confirming that absence has been due to the care
of a pre-school child and pald emplayment has not been entered Into for more
than 15 hours per waek during that absence,

Where the applicant maets all the provisions of clause 2.3.1 and at the time of application:

(a) has the necessary skills to compstently fill & vacancy which Is available in the
sarvice; and

(b}  the positlon is substantially the same in characler and al the same or lower salary
and/or within the game grade (roll band) as the pesition previotisly hald, then the
applicant is to be appointed in preferance to any other applicant for the position.

Primery Principels’ (PRCBL) Callaglive Agreement 2022-2024 Paga 7




2.3.3
234

24
24.1

242

243

2.5
25.1

2.5.2

26
26.1

27
271

272

273

The period of preferential appeintment expires 3 months after the period in clause 2.3.1(a).

Absence for childcare reasons will interrupt service but not breek it, The petlod of absence
will not count as service for the purposes of sick leave or annual leave or any otherleave
entitiement.

Hepatitls B Immunisation

The parties agree In principle that respansibility for pre-exposure immunisation of principals
rests with employers who should accept responsibility for safety in the workplace, and who
will be advised as necessary by the Ministty of Health or the Ministry of Business,
Innovation, and Employment.

in situations where principals may be at significantly increased risk of acqulring hepatitis B
bacause of the nature of their job, the situation shall be assessed on an individual basis to
decida if immunisatiorrwould be appropriate. The parties do not envisage that Immunisation
programmes would be set up to cover all principals covered by this Agreament. Only those
working In an area with a high ingidence of hepatitis B may receive Immunisation,

In alf situations where a risk of belng infected by the hepatitls B virus exists, It shalt be the
duty of employers to require safe warking practices on the part of the principal and to ensure
appropriate hyglene measures to reduce such risk to a minimum, whether or not
immunisation is considered advisable.

Personat Files

‘The employer shall ensure that personal files are held In a secure place and access Is
confined to authorised personnel and the principal concernad.

Altention Is drawn to the Privacy Act 2020 which oullines respensibllities for the collection,
storage and availability of personal information.

Access

A representalive of the union shall be entitled to enter at all reasonable times upon the
pramises for purposes ralated to the employment of ils members or for purposes related to
the union's business or both. The representstive shall enter at & reasonable time and in a
reasonable way and comply with existing safety, health and security procedures and
requirements applylng In respect of the school.

Union Deductions

Any employer, when requested in writing by the secretary of the union, shall, within ong
month aftar tha recelpt of such request, supply to the union the name of the principal coming
within the scope of this Agresmant when in thelr employ (but such request shall not be
made to the employer at Intervals shorter than six mohths}. S '

in accordance with avithorities signe‘d by the Individual principal the employer shall amrange
for the deduclion of union subscriptions for unfon members covered by this agresment
except in cases agread to betwaen the employsr and the union. '

Except as may be athé_rwise agreed, the commission paVab|e._ by the Union for this service
shall not exceed 2.5 per cent of the aggregate sum of the amountdeducted.

Primary Peinclpels' (PPCBU) Collective Agraement 2022-2024 Page 8




2.8

Health and Safety and Wellheing

{a)

®

(c)

The partles racognise the importance of ensuring good and safe working conditions
through health and safsty in the workplace and that It is a mutual obligation of the
employer and principal to achleve this through a paricipative approach.

To this end attention is drawn to the Health and Safety at Work Act 2015, This Act and
other legislation, relevant Codas of Practice and Guidelines are reference points for
galning @ common understanding of what thoss obligations are, whal will assist in

" meeting thosé mutual obligations and also in promoting best practice.
- Whera a principal’s health and safely is shown to be at risk in the carrying out of their
- -duties the employer shall take all reasonable sleps as ara necessary to remove or
- minimise the identified risk.for the principal and if appropriate, to do so In consultation
'with the relevant health and safety authorities,

29 Secondments

2.0.1 Except whe'r_e_ specified otherwise service whilé on secondment to a Specified Education Sector
Agency wili be recognised as a principals’ service within the Education Service.

292 Before the commencemenf of any secondmanit, _él'S_econdmant Agreement will be enterad into
for each Secondment between the principal, their employing Board and the Specified Education
Sector Agency to which the principal will be seconded. The Secnndmenl Agreement will detail
the condilions assoclated with that secondment, -

Pimary Printipals' (PPCBU} Collachive Agreamant 20222024 Page 8




Part 3; Hours of Work

3.1 Hours of Work
311 it1s acknowledged that principals are often required to undertake duties outside of the hours
that the school Is open for instruction. Such duties include:
{a) -preparation, evaiuation end assessment work generatad by classes/sessions and
: the students within them, or by other requirements such as the need to report on the
progress of individual students;
(b} counseliing of students; - o
" {c) management and administrative responsibilities;
(d). attending courses and meetings; '
{(8) professional development. - o _
This factor has been taken into cansideration In determining the hours of work and |save
entiflements of thase pringipals. E '
a2 Principals shall work such hours es may be reasonably required to enable them to properly
fulfil thelr respenaibiiities whether or not such hours may exceed 40 hours per week.
i
Primaty Principals' (PPCBU} Collective Agreement 0203024 Paga 10
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Part 4: Professional Leadership and Annual Performance Review

41 Performance Agreement

411 : _ _
{a} The Board shall put in place an annual performance agresment snd carry out a

review (appraisal) of the principal every year, Provided that, where & principal is
newly appointed, it Is expectad that the Board and principal wil put in place a
performance agreement within two months of the appolntment. _

(b)  The purposes of this process are lo ensure the principsl Is aware of the Board's
objectives, to assist the principal's professional tearning &nd development and
improvefacknowledge performance -(i.e. it is about both accountability and
devalopmant). _ L

()  Theperformance agreement shall refisct the school's strateglc and annual plans and
the principal’s job description and shall take Into account the professional standards,
the preceding year's review repert (where relevant) and the Teaching Council criterla
to ba cerfificated as a teacher.

{d)  The pérfarmance agreement shalt be in writing and a eigned copy kept by both the
Board and principal, '

41.2 The performance agreement shaill bs devaloped In consultation with the principal and shall
detall:

(a)  objeclives for that year including relevant professional standards:

(b}  aprofessional learning and development plan for the principal fo identify stratagles
and support {including any agreed resourcing) to enable the principal to carry out
their responsibillties, meet the objectives and improve professional knowledge and
parformance; and _ _

{c) the process and criterla, as per clause 4.2 below, by which the principal's
performance is to be reviewed for that year.

4,13 {a)  Every endeavour shall be mada by the Board and principal to reach agreement on

a performance agfeement that is acceptable to both of them,

{(b)  Where this has not been achleved, the Board or the principal may seek professional
advice to asslst them,

(c}  Where a performance agreement acceptable to bath pavties is nat achieved, the
decislon of the Board in relation to the contents of the performance agraement for
that year will be final. In such circumstances the principal shall have the right to
attach written comments - Including any professional advics obtained under clause
4.1.3(b) above andfof noting any chjectives that they consider unraasonable - to the
performance agreement which shall be consilerad during the review or other
praceedings.

42 Performance Review

4.2.1 (@) The Board will carry out the annual review of the principal's performance in

accordance with the annual performance agreement.

{b)  The review is in relation to the objectives In the performance agreement and to
professional standards. :

422 While the Board shall retain respansibilily for the review it may delegate the management
of the process to Board member(s). The Board or delagated Board member(s) may decide
to engage, followlng censultation with the principal, an external reviewer,

42,3 Evidence used in the review should bs relevant and should be objective and robust,

4.2.4 The principal wlll assist the Board to conduct any review under this clause and in particular
will give to the Board such Information as the Board requiras to carry olt the review,

Primary Frincipals' (PPCBU) Collaclive Agreement 2022-207%4 Paga 11




495 (@ The Board will In consultation with the principal, prepare a final réport based on the
(b} El?lrzj-.e;‘;:'incipa'l shiall have the opportunity to comment 6n the final report, butis not

obliged to do so.

43 Working Relationship
431 Where there s a prcb,lefn in the working relattonship between the principal and the Board

(inciuding Individual Board members) that has not been informally resolved and is to the
detiiment of the school, the Board, in consultation with the princlpal, may consider
appointing a sultably qualified independent person to mediate or facllitate between the
parties and/or undertake an impartial and objective assessment of the concern(s).

44 Primary Principals’ Career Structure

441 (8)

(b)

{e)

{d)

(e)
(f)

This clause outlines a career progression for primary principals wha meet the
professional criteria as affirmed by their Board in accordance with clause 4.4.1(d)
and the senvice crileria. Payments made under this clause are to encourage and
recognise Individual professional growth, leadership and contribution of & primary
principal. Having met the relevant service criteria, the timing as to when to seek
affirmation against the applicable career structure criteria will be established by the
Board and the princlpal. o .
Provided that the principal and the Board as part of the annual parformance
agreement process has undertaken an annual review.as in clause 4.2 withjn the [ast
12 months; principals covered by this Agreement will be entitled to a carser
allowance based on clauses 4.4.1(c)n) and the service -and professlonal criteria
oullined below.- B ' . ' .
The principal will assemble and present a portfolio of evidence relevant o the criterla
of ona of the payments to the Board. The portfolio may include evidence such as
compilance with ERQ Improvemant recommendations for the schoo), outcomes of
professional learning andfor sabbaticals, goals reflected in the achool charler,
including strategies for improvements to-student learning that reflect the principles
of the New Zealand currfculum documants,” o L
The Board is responsible for affirming that the principal mesls the profassional
eriteria, after which one of the following career allowances it {f) shall be made and
will be pald fortnightly. The affirmation process will be in accordance with clause
4.2.2 B ' .
A principal can anly recelve one payment under 4.4.1(f) at any one time, The
payment will be prorated for part-time principals. o
The career allowances for @ach stage are as follows:; o
()  Primary principals who meet the service and professional criteria for stage one
wil be entitled to an annual career allowance. The rate of the allowance Is
$3,641.
(i)  Primary principals wha mest the service and profassional crlteria for stage two
‘gili be entitled to an annual career allowance. The rate of the allowance Is
8,763,
(i) Primary principals who meet the service and professional criteria for stage
thr;e will be entitted to an anrua) career allowance, The rale of the allowance
is $9,884,
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Baginning

Developing

Experlenced Principal

Leading Princlpal

Criterla Principal (ac qu:;ﬂ"?;%i:ui red) {(applying) {sharing)
A minjmum of 8
A minimum of 6 years’ Z:?vrif: :ggﬁ:uzﬁfa
A minimum of 3 continuous service as of ares sch ogl 4
years' continuous 1a primary or area fincinal. includin
eefvice as a primary [school princlpal, gn gric';ds of 9
or area school including any pariods , egoﬁt dment to a
Sarvice < 3 years princlpal, Including  |of secondment to a Specified Education
any periods of Specified Education Sg clor Agency. and
sscondment lo a Seclor Agency, and s thg y.a
Speclfied Education {meets the :gefiiraménls ofa
Sector Agency. requirements of a D;Ivelapi'n'g and
- : Developing Principal. Expefienc_ed
: Prlnc[gall. -
"Maats the raquiremahls of Part a4 of thls Agraernent
‘Studerit Dutcomes: Assessment and evaluation data s tsed to maximlse student
Key - learning foralf students and trend data shows continuing growth In student learning,
Cbmhonents ‘Schiaol Managerment; School pol!ciea are In place and are ragularly raviewed Resources
o &re aElgned to: :=:lrategt5'G oals. .
-Community and Networks: Trust is hullt belwsen hnme and schaul to posltwely inﬂnance
sludant earning and engagemant .
Parhcipat[on ln a’
professional
learning and Participation In a Contribution to or
Prufessiolnal tearning 319‘;9'09"}9“; %?a" professional learning | lsadership of:
and davelapment plan | Wat may Include: and development plan| + A learning or
toarning and_[0Evelopedin | Meniori et demonstrates | prfessiona
development |conjunctionwiththe | g oeryiion professlonal growth | community.
lans Board and First Time | ;" Study in: - » Awider
P Principals mentors (or | . Laarning and s Leadership 1 educational sector
simitar). dovelopment project |* Personal lsaming | and principal
aligned with schoo!  [Project in own school | natwork.
goals
Ongoing
Engages In learning commitment to own
for career/personal personal growth
Sucesssful completion] growth Ongoing commitment | demonsirated
of the First Time demonstrated to own personal through, for
Principals’ through, for growth demonstrated example; .
Progra]mme -:url e"??ﬁﬁiﬁm dge of thraugh, for example: b gart;clnpatllon in a
equivalent (as long as | * + Further tertiary rofessional
Career and such Is availablg) rasearch study/ qualifications; | Learning Grouip of
personal A + Suscessful " 1 other leadin
development . practice or : I na
: Sesls appropriate : + Sabbatical project;| Principals; or _
professional learning | Seeks appropriata  [or =+ Further terfiary
and development professlonal’ « Other ralevant study/ qualifications;
opportunities to learing and profassional or
improve expertlss, davelogment development ;] m?jg!’ggcal
opportunities to »  Other relevant
fmprove expartise. professional
developiment,
Primary Principals’ (PPCBU) Collective Agrapment 2022-2024 Page 13
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Demonstrated

L Demonstrated abllity
ability to fully
discharga the dutles ;%ﬁgglpé:&s:;ms o
and responsibilities demonstrated'
of e principal, through, for example; Demonstrated ability
dﬁmonﬁt;alad Sgh'ooi pie: to, for example:
thraugh, for » Develop
example: ggxalt?gg?&;gpd leadership in others
» Working with stratagic dicection and | * Improve teaching
staff to set clearand | orllgas and learning with
_ ‘| appropriate p Schc.nl | and through cthers
Provides effective. - ;?;‘ﬁi@gf;&oa's |development focused ;neAnféf;a coach/
leadership jprofessional + Reco n’lsinl the onresponsiveness 10 | . iaanias -
dth_eIOPment '; Li:silcszrlsh_lp within the | atrengthg and 9 stu_de‘nts' needs. 1 Pro%il:ie _
' ' W sses of the ' " ‘leadership across
?cal_laclg:%sse o Demonsirated ability ;UZal nelv?dﬂ?s.
to improve teaching o
performance and and learning with -
planning an o 9 Ifprovement and
improvement others innovation are
trejectory/pathway. supported by cycles
+- Ensuras Demonstrated of inguiry al every
perfarmance developn_':ant of level.
agreements and {eadership in others.
Linked to analysis of
appralsal processes I revi 3
arein place for all sell review and
‘ staff, appralsal informatian.
Rate NIL $3,641 $6,763 $9,884
| ()] For the purposes of this clause, continuous service is not broken by a gap In principalship
of up to three years, Service as a principal in a New Zealand state or state-Integrated school
shall be included in the calculation of service under the service crileria, A spaclal case may
be mads by a Board to Ihe Ministry of Education | Te Tahuhu o te Matauranga to have other
principal service includad in the calculation of servica provided that at the time of applylng
the principaf has completed at least a year In a New Zealand stete or state-integrated
primary school,

{h) Service will not be counted for periods of time spent

() onleave without pay, other than when on secondment toa Specified Education Sector
Agency,

(i) on sesondment;
« other than a¢ a principal in ancther school, or
+ to g Specified Education Sector Agency

(iity a@s suparnumerary In a teaching rofe; ' _ - _

" (Iv) as arelief or acting principal {except where the acting or rellef principal moves directly

to & substantive principal role. Note the acting or relief role naed not be in the same
school as tha new substantive role). ' B :

(i When there is a break of threa years' or mora service before reappoiniment as a primary
principal, previous experience as a principal in a New Zealand state or state-integrated
primary and/or area school shall be credited as one.half year of service for each complete
year of principalship (that would otherwise be sligible as service for this allowance); allowing
the principat the possibliity of moving directly to any of the three career stages providing
she/he meets the relevant professional criteria (to which the Board has attested), provided
that: '

(i) atthe time of eligihility she/he has completed one year in thelr currant position;
(i} that while they were on the break for three years or more the principal consistently
" maintained their teacher cerlification. : B

{ Where the principal does not meet these requirements, three years' service must be
cormpletad prior to the previols experience ‘as a principal being erediled as ona half year of
service for gach complete year of principalship (that would otherwise be eligible as service
for this allowanace),
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468
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Principals who have met the service criteria of stage one {or higher) but have not participated
In a First Time Principals’ Programme or similar and who are no longer eligible to do so shali
demonstrate thraugh their profassional leaming and development plan that they have
participated in professional learning activities similar to the First Time Principals'
Programme. ' _

A principal who is undergoing corractive action pursuant lo clause 8.3.2 or 8.4 of this
Agreement shall not receive the career allowance from the commencement of the procedure
until'such time a3 the correctiva action has successfully been completed at which tlime the
career allowance recommences, : o

To maintain eligibliity for the career allowance, every three years the principal’s Board must
re-affirm that the principal meets the service and professional criteria and has uidertalen a
performance agreement and annual raview within the pravious 12 months {consistent with
clause 4.1 and 4,2), o . _
Where a principal was in receipt of one of the allowances of the caraer stiucture and Is

- appointed td a new primary school, that prircipal shall continue to receive that career

allowance provided the Board affirms that, as part of its appointment process, it satisfiad
itself that the principal meets that applicable allowance crileria, _

The parfies acknowledge that recelpt of this payment will not affect the Ministry | Te T&huhu
o0 te Métauranga's response to applications for Ministry | Te Tahuhu o te Matauranga
cancurrence for further additional payments for specialist residentiat schoaol principals.

Professional Standards

The professional standards, outiimed In Schedule 2 of this Agresment, were davsloped
following consultation with sector unlons, the New Zealand Principals’ Federation (NZPF)
and the New Zealand School Trustees Association (NZSTA) in accordance with section
5089 of the Education and Training Act 2020. They form par of the principal's performance
agreement.

Community of Learning | Kahut Ake Lea:dership Role

Each Commiunily of Learning | K&hui Ako will ba entitled to recruit a Community of Learning
| Kéhui Aka leadership role ("the role”) from within the Community of Learning | Kahui Ako,
and be entitled to allocate anh allowance to the principal undertaking that role,

The purposs of the role will be defined by the Community of Learnirig | Kahui Ako shared
achisvernent plan.

A principal who, through an agreed selection process, has met tha applicable critetla or
professional standards {(affirmed by an external professionat adviser} and is appointed to
the rola, will recelve an allowance of $25,000 per annum In addition to other remuneration,
including caraer structure paymants,

Tha parlod of appoiniment to the role will be determined by the Cammunity of Learning |
Kahut Ako subject to the agreemant of tha principal and employing Board. The period will
be up to twa years, subject to clauses 4.6.6, 4.6.8 and 4.6.9 below. '

Where a Communily of Learning | Kahul Ako cannot select ona principal from within the
Community of Learning | Kahul Ako to the role or seeks different arrangements for the
appoiniment, the Secretary may agres to allernalives to appointing one principal andfor the
fixed perlod of the appaintment. This may. result in alternative arrangements for the
payment of the allowance outlined in clause 4.6.3 abova and for the provislon of the time
allowance outlined in clause 4.6.7 below and/or a different term for the appointment as
outlined In clause 4.6.4 above or clause 4.6.6 below.

A Community of Learning | K&hul Ako may decide the appointment wiil be extended beyond
the agreed petiod in clause 4.6.4 above, for a maximum of two years depending on
progress with the shared plan and inquiry, subject to the agreement of the priricipal and
employing Board, ' '

The employing Board will receive additional 0.4 FTTE staffing for the period of the
appointment fo enable the leadership functions ta be fuliilled.
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The allowance may ba suspended by the employing Board where the principal Is
undergolng competency processes as oufiined in clause 8.3.2, andfor disciplinary
processes as oullined in clause B.4, .

The allowance will cease to be payable in the following elrcumstances:

{a) whers the principal ceases to be employed as a principail at that school, or

(b) where, with the agreement of the emplaying Baard, in consultetion with the Community
of Learning | Kahui Ako, the principal voluntarlly relinquishes the role; or

() where the fixad period of the allowance ends, regardless of whether the principal
remains emplayed at that-schoaf, or

(d) where the Board becomes ineligible to make the sllowance available. In such
clreUmstances the principal will be provided with three months’ notice, except where
thera is a lesser perlod due to the expiry of the fixed period.

F{ecognltlop_ af Leadership Expertise

Each Community of Leatoing | Kahui Ake will ba entitied to allocale other leadership
responsibilities and/or activities that are defined in substance and time by the Community
of Learning | Kahui Ake shared achievement plan. Up to two principals miay be allocated
speclfic leadership responsibility that is determined by the Community of Leamning | iKahui
Alo according to its plan. '

A principal who has been selected on the basis of their ability to provide the specific
expertise required and who has the approval of thelr employing Board to undertake the
responsiblilies and/or aclivities shall be antiiled to receive an allowance of $2,500 per
annurm in addition to ather remuneration, Including carear structure payments.

The period of appointment will be for a flxed period of up to lwo years which will be
determined by the Community of Learning | K&hul Ako according to ils shared achievement
plan, subject to the agreement of the principal and the employing Board and to clauses
4,7.4 and 4.7.5 below,

The allowance may be suspended by the employing Board where the principal is
undergoing competency processes as outiined in clause 8.3.2, and/or disciplinary
processes as outlined in clause 8.4.

The allowance wiil cease to ba payable in the-follawing circumstances:

() where the principal ceases to be employed as a principal at that school; or

{b) where, with the agresment of the emplaying Board, In consultation with the Community
of Learning | Kahul Ako, the principal voluntarlly relinquishes the role; or

{c) where the fixed period of Ihe allowance ends, regardless of whether the principal
remains employed &l that schoal; or

(d) where the Board becomes ineligible to meke the allowance available. In such
circumstances the principal will be provided with three manths' notice; except where
there Is a lesser period dus to the expiry of the fixed period.

Pr_of_esslonal sqachlng support for principal leadership role

In each of 2023 and 2024, principals dah-accass an entitliement of up to $6,000 per annum
for professional coaching and support for thelr [eadership rale, The purpose of this support
Is to ensure principal jeadership development and wallbeing.

The $6,000. fund will ha a linéi. item'tagg'ed_ in operational funding for the purposes of
professionat coaching and support for the principal. o

Accessing this entitterant does not preveﬁt a prlnclpai and school board agreeing that the
principal can access additional coaching and support In excess of $6000. '

This sntitlernent will be usad in the school year that it falls due unless otherwise agreed in
writing betwean the principal and thelr employer,

Priricipals shall make an annual dectaration to the board regarding thelr uptake and use of
the funds. The dedlaration shall be made no later than the last day of Term 4 each year.
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Part 5: Remuneration

51
511

6.1,2

5.1.3

52
52.1

5.2.2

© Unifled Pay System

The purpose of this clause Is to maintaln a Unifted Pay System for principals in the state
and state integrated compulsory education sector, The Unified Pay System applies to the
roll-based, Equity Index and staffing components of principals’ remuneration.

Mechanism

(@}  The Secretary shall, within one month of ratification of any collective agresment (or
relevant variation thereof) applicable to principals of secondary schools in the state
and integrated school sector, nolify the PPCEU Head of Union of any changes to the
rol-based, staffing-based, or Equity Index payment components of principals
remuneration and offer such changss fo principals covered by the PPCA - PPCBU

{b) PPCBU Head of Union shall, within ona manth of receipt of the offer described in
clause 5,1.2(a), advise the Secretary whether PPCBU Head of Union wishes to
accept such offer, The parties agree that upon recsipt of PPCBU's acceptance of the
offer the PPCA - PPCBU shall be deemed to be varied pursuant to clause 1.6 ir the
terme outlined in the offer as advised by the Secretary.

Clauss 5.1 shall apply from 1 December 2022 to 1 December 2024. Thereafter this clause
will cease to apply and ghall have no effect,

Remuneration

A principal's salary shall comprise the school roli-based salary (U-grade) in clause 5.2.2,
the staffing-based salary component in clause 5.2.3, the Equity Index payment (where
applicable) in clause 5.2.4, the payment for Leadership In Literacy and Numeracy In clause
6.2.5 and the Career paymant In clause 4.4.1(f) (where applicable).

The Principal’s safary shall be determined in accardance with the grade of the school (i.e.
U1-L18):

8chaal roll-based salary component

U- .Rates Rates efisclive Rates effective
Grade Roll size effactive 20 1 December 1 December
Auguist 2021 2022 2023 _
‘wisuz . 11-100 $98 031 - $102.031 . - $105082
U3 101-1580 $106,170 C070 (B113,475 .
U4 151-300 $114,489 $118,488 $122,044
U5 301-500 $122,808 $126,808 $130,612
Us 501-875 $127 664 $131,564 $135,511
Uy 676-850 $132 515 $138,515 $140,610
us 851.1025 $137,468 $141,488 $145,712
ug 10268-1200 $140,835 $144,835 $149,180
U10 12011400 $144,201 $148,201 $152,647
Ui 1401-1600 - $148,114 $153,114 §167,707
Uiz - | 1801-1800 ‘154,028 $158,028 $162,769
13 | 1801-2000 .$158,621 $162,621 $167,500
U14 2001-2200 -$163,216 $167,216 $172,232
16 2201-2400 $167,237 $i71,237 $176,374
uié 2401+ $171,260 $176,260 $180,518
Primery Prinslpals’ (FPCBU) Coflective Agreement 2022-2024 Paga 17




523

524

525

5.3
§.3.1

Staffing based salary companent

In addition to the achool roli-based salary component specified in clause £.2.2, the salary
of principals shall includs the staffing-based salary component calculated according to the
following formula: ' '

-'fotal Taacher Staft (TTS). ﬁ_é_ges L o
=13 L L. 1{$622*TTS)+$3,.201 -
>13 o . {($182°TT8) +$12.231

The stafﬁng-b:ase'd salary coniponent is based on total teacher stafiing that includes '

entitlement, attached and additional staffing, In addition to entitlement staffing transfer,
teacher speclfic time afiowances and staffing for attached units under Boards as
determined In the Ministry staffing notice. It does not include teachers who may be
employed above entitlement from a Board's operaiions funding.

Total teacher staff shall be basad on the greater of tha provisional (September) stafling roll
or the confirmad (March) staffing roll which is determined annually.

Principals in schools with an Equity Index number of 478 to 589 shall be paid an Equity
Index payment, which will ba calculated by muitiplying the Equity Index number of the
principal’s schacl by nine. The calculation of the Equity Index peyment be undertaken
annually,

Where & principal's remuneration Is reduced eithar:
) In the transiation from the previous decile-based payment to the Equity Index
payment, or o
(li) Because the annual Equity Index review pracess results in their school falling below
 the Equity Index number of 478 that entitles them to an Equity Index payment.
Then thelr salary wil be protacted for 24-months from the effective date of the change.

Note: 6.2.4()) vell be deleted from subsequent colisctive agreements

Leadership in Literacy and Numeracy
(a) A principal covered by this Agreement ghall be entitled to a base par annum payment
and a further per annum payment (based on antitlement teachers only, as determined
in the annual provisiona! staffing notlce). The base per annum payment is $2,320. The
further per annum payment is &s follows: o '
", U1 - UB schiol - $100 per entitlement teacher
i, UB school - $80 per entitlement teacher
ili. U7 school'and above - $80 per entilemesnt teacher
Thess paymants are n recognition of the work that principals do o lead, davalop and
Implement programmes fo increase Iiteracy and numeracy and to Implement the NZ
Curriculumn and/or Te Reo M3ori i roto | Te Marautanga o Aotearoa. A principal who
receives this payment shall not be enlitled to receive a Leadership payment under any
ather principal collactive agresment. This payment is payable fortnightly. o
() For clarity, ‘entittement teachers only” shall mean the school's total staffing entitiement
rminus one, it shall not include attached or additional staffing. '

Definiticn of Roll

For the purposes of determining a principal's U grade as per clauses 5§.2.2 and 5.2.4 "rall"

shall mean the greater of the provislonal (Septembar) staffing roll or the confirmed (March)

slaffing roll, as determined by the refevant Staffing Order In Council, except that students

who are Includad in the Ongoing Resoureing Scheme {at 1 July for the Septembar school

roll purposes) shall be counted on the following basis:

. Students classified as “very high® under the Ongoing Resourcing Scheme shall be
counted as six Instead of ane;

s Students classlfied as "high" under the Ongoing Resourcing Scheme shall be
counted as thres Instead of one.

Except that: .

. Students at Westbridge Resldential School will count as six instead ofone;

. Students st Sallsbury and Halswell- residential schools who are not Included in the
Ongoing Resctrcing Scheme will count as three Instead of ong;

Primary Principals' (PPCBU} Cofiaclive Agreament 2022-2024 : ‘ Page 18




64

5.4.1

542

543

544

6.5
5.5.1

6452

6.5.3

5.6
5.6.1

582

563

. Students at Van Asch and Kelston resldential schools whe are not included in the
Ongoing Resourcing Schema will count as one.

Salary Protection

Grading Changes

Where the appropriate base salary of a principal (as specified in clause 5.2.2) changes as
a result of a drop In grade of the position and the principal's existing base salary exceeds
the rate for the new grade; and the change In grads is contained in the September Staffing
Notice, and s not countered by an increase generated in the 1 March rol, the pringipal's
salary above the rate for the néw grade will be protected for a perlod of 24 months fram the
beginning of the school year that follows the Seplember Staffing Notice. After the 24 month
peried of salary proleclion, the pringipal shall be pald na mare than the rate for the new
grade. Salary protection under this clause shall lapse if the principal accapts an alternative
posltion. '

Where & grading reductioh determined by the September provisional roll, is countered by
a grading Increase generated by tha 1 March rall, the U grade of the principal reveits to the

pravious higher U grade and the assocla_le_d salary protection teases,

Where the grade of a posltion Increases, and this Increase Is contained in the September
Staffing Notice, the principal will move to the new rate at the beginning of the new scheol
yaar. - '

For Ethe avoldance of doubt, the base rate for the purposes of salary protection in clause
5.4.1 Includes the base salary according to U grade weighting (roll size), but dogs not
Inelude the salary gensrated by the supplementary formula In clause 6.2.3 (FTTE size}.

Payment of Salarfes

Basis of Calfculation _ _
The salarles of principals shall be pald fortnightly and the gross salary for a full pay perlod
Is calculated as 14/3686ths of the annual salary rale. Far broken perlods the calculation is
the number of days due multiplied by the annuat rate and divided by 366. Gross salary
comprises all salary and allowances (temporary and those paid on & regular basig).

Method of Paymarit _ :
Salarles shall ba pald fortnightly by direct eredit to the principal's nominated bank account.

Holiday Pay .

Hollday pay at the rate of 30 per cent of salary shall be based on the school year and shall
not be payable beyond 27 January. For holiday pay purposes, teaching service shall
comprise all pald service including weekends and statutory holidays, but not school
vacations.

Retiremant Savings

Principals are effgible to join & KiwiSaver scheme in accordance with the tarms of those
schemes.

Employer or government contributlons to rétiremant or suipsrannuation schemes which are
closet! to new members (and include the Teachers’ Retirement Savings Scheme and the
Government Superannuation Furd), shall continue In accordence with the terms of thoss
schemes. :

Where government or employer contributions are made to another retirement or
superannualion scheme of which a principal Is a member, then that principal Is only aligible
to recelve employer or government contributions to a KiwiSaver scheme to the extent that
those combined contributions equal the minimum KiwiSaver employer or government
centributions. If the government or employer contributions made to another retirement or
superannuation scheme of which a principal is & member equal or exceed to the full
minimum KiwiSaver employer ar government contributions, then that principal Is not eligible
to recelve amployer or government conlributions to e KiwiSaver scheme,
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5.2

6.2.1
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_Relmburéln_g Allowances

Before approving any activities which require the payment or reimbursement of expenses
the employer shall ensure that such payment or reimbursement complies with any funding
arrangemérits applying to the school.

Travelling Allowance » _ :

A principal required lo travel within New Zealand on official business for an shsenca of
more than one day, including attendance at approved staff development COurses,
educational and sports tours, ghall be relmbursed for the cosls of accommodation and
meals on an actual-and reasonable basis. ' .

School Camp Allowance : _ ;
A dally aliowance of $25,00 is payable to principals in charga of a class or classes attending
school camp, :

Evening Meal Allowance

In circumstances where & principal's attendance al a mesting prevents the principal
concerned returning home for the normal evening meal, a meal allowance of $11.56 is
payable.

Expenses.lncurred in Use of Private Vehicles
From Term 2, 2023 the motor vehicie allowanca at a rate of 83 cents per km or equivalent

publlic iransport fares will be relmbursed to principals required to use thelr own vehicles for-

official business. Up until Term 2, 2023 the rate will be 62 cents per km.

General Expenses

Whera a princlpal has their employer's prior approval to both the duties which will result in
an expense being incurred, and the level of the expense, the employer shall on the
production of racsipts, reimburse actual and ressonable expenses. The expenses must
have been Incurred In the proper performance of ihe principal's responshbilities and dutles
under this Agraamant.

- Other Allowances .

Normal School Allowance
A principal In a normal or a model school shall recaive an additional salary of $2,000 per

-arnum,

Bus Cantroller's Allowance .

A principal appointed bus controller for a school district who undertakes the full duties of
bus contral as datermined from time td time by the employer shall be paid additione! salary
at the rate of;

{a) $3.72 per day for the first route

{b)  $1.30 par day for each additional route.

Associete Teacher Allowance

An assoclate teacher allowance of $51.60 per trainee week shall be paid under the
following provisions:

{a) - The following definitlons shall apply: L

() ‘“tralnes" means a teacher trainee, or teacher on a course of retraining, at 8
college of education or provider approved and accreditad under the pravisions of
the Education and Training Act 2020 or a teacher undertaking a full-time course
of speciaiised trainlng _ -

(1) “associate teacher” means a principal employed by a Board, approved by a
collage of education or other teacher training provider approved and accredited
under the provisions of the Education and Training Act 2020, fo assist in the
practical training of trainees under conditions defined by the provider; _

(b) For each trainee week, namely each week éach trainee Is posted to an assoclate
taacher's classroom for 6t least four taaching days, the assoclate teacher shall be paid
at the rate specified above. :
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6.2.5

6.2.6

{c) Principals who are ot associate teachers but are required to have lrainges in the
classroom for up to elght student weeks in any one year shall, except when the time
spent In the one classroom by one or more traineas is less than four teaching days a
week, be entitled to payment in accordance with the rate specified above,

{d) Where the approved teacher training provider appraves the pasting of trainees for a
period of less than four teaching days a week, then payment shall be made in
ac?iordance with the raie speclfied above on the basls of the aggregation of those
periods;

{e) The assoclate teacher allowance is payablé to prlnclpals who are not necessarily
involved in classroom related dulies bt who otherwise salisfy tha provisions of this
clause;

() The associate teacher allowance shall ba payable at a daily rate for a trainee once
four days have been completed with that irainse pro-rated on the rate specified above.
The first four days will also qualify for payment;

(g) The associate teacher allowance shall not be payable ta a principal recelving the
normal school aflowance,

Stafiing Incentive Allowance

Additional salary et the rate of $1,000 per ennum shall be paid to all. principals appomled
to advertised positions i schaols designated as having serlous staffing difficulties and
schools approved because of location.

Principafl Recruitment Allowance .
{a) The Secratary imay grant approval to a Board to-pay its principal an allowance of
$50,000 per annum for a fixed period of up o 3 years subjest to {b) fo {g) below.

(b} The approval s subject to ahy cohditions determined by the Secretary. Following the
commencemant of the principal's sppoimiment, the Miniskry | Te Tahuhu o te
Matauranga, Board, principal and relévant stakeholders wiil meet fo discuss what
suppart options may be approprlate for the schoal.

fc) The allowance may be renewed by the Board subject to the prior approval of the
Secretary for two subsequent perlods of up to 2 years.

{d) The allowance may be suspended by the employing Board while the principal is
undergoing competency processes or disciplinary processes (or both} as outlined in
clause 8.3,2 and/or 8.4 respectively.

(e} The allowance will ceass to be payable in tha following clrcumstances

() where the principal ceases to be employed as a principat at that school; or
(i} when the fixed period of the allowance ends, regardless of whether the
_principal remains at that school,

Nata: A princigal in recefpt of the Principal Recrultment Allowance Is not eligible to receive

the Staffing Inceritive Allowance af the same Hime.

Maori Immersion Teaching Allowarice

(8) The purpose of this allowancs is to give practical recagnition to te reo Maori as a taonga

to be aclively protected under te Tlltl o Waitangi and ta recognise the special and valued

skllls and knowledge kalako must have to teach the currlculum in te reo Maori,

(b) A principal is eligible for an ellowance described in 6.2.6(c) if they mest the minimum
teaching time requirements In that clauss and have the lariguage proficiency necessary

to teach the curriculurm in te reo M&ori for the period required by the. Ianguage Immersion

level in which they are engaged.

{c) All principals Who teach te reo Maori immersion classes at levels ene, two or three as
defined in Schadule 1 to this Agresment shall receive the allowance that relates to the
highest language Leve! in which they are teaching and their years of service at that level
as provided for in the table below.

Pre-2023  [Rates from  |Pre-2023 Rites o
rates start of Term 2(rates start of Term
2023 2023

Teaching time [Level 1 Leve! 1 Level 2 |Level 2
currlsulum 3 (51% f0-80%) |
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(81% lo

](aught inTe |t (81% to (51% to
Rea Maort___|100%) 100%) B0%)
_ - $4,000 $6,000 $4,000 $5,000
| +s2000 | +$4,000 - +$2,000
otal after3 | -
gars' - $6,000 $10,000 $7,000
ervice . '
fter B years' '
arolce +54,000 | +$8000 | - | +$3,000
Total after & ) . '
_years' $8,000 $12,000 | $4000 | $8,000

{(d) A principal can only recelve one allowance I.'e.. they cannot receive a Level 1, alevel 2, :
and’or & Level 3 allowance concurrently, The emplayer will advise wheh a change of !
circumstances aiters the allowance a principal s eligible to recelve. :

() Service for the payment of the Level 2 allowance shall include any periads of teaching
service In Maori immersion Level 1 or Level 2, Service for the payment at Level 1 shall
include any teaching sarvice at Level 1 Mzori Immersfon only.

6.2.7 Pacific Bilingual Immersion Teaching Allowance

{a) The purposa of this allowance !s to recognise the additional skills teachers must have to
deliver taaching and learning through & Pacific fanguage In a Pacific bifingual or Immersion
contaxt in @ school or kura. '

(b} A principal is eligible for an allowance described in 6.2.7(¢) If they meet the minimum
leaching titré requirements in that clause and i they have the language proficiency
necessary o teach the curriculum in a Pacific language for the peried required by the Pacific
bifingual or language immerslon level In which they are engaged.

{c) From the baginning of Term 2 2023, all eligible princlpals teaching in a Pacific language in
a Padiilc bilnguat or Immersion unitfprogrammelclass [as defined by the Ministry in 8chaol
Roll Return Guidelines] shall racelve the allowance that relates to the highest language
Leve! In which thay are teaching and thelr years of service teaching In a bliingual or
immersion seétling as provided for in the table below:

From starn of Term 2, 2023 From stgrotzosf Term2,
Teaching time that curriculum is Lavel 1 Level 2
aught In a Paciflc language {819% to 100%) {51% lo 80%)
Base allowance $4,000 $4,000
After 3 years' service +$2,000 +51,000
Total after 3 years $6,000 $5,000
After 6 years' service +54,000 +$2,000
Total after & years’ _§$8,000 $8,000

{d) A principal can only recelve one allowance i.e., they cannot receive @ Level 1 and Level 2
allowance toncurrently. The employer will advise when a change of circumstances alters
the allowance a principal [s eligible to receive.

(e) Service for the payment of the Level 2 allowénce shall include any teaching service at
Padific or bilingual immersion Leve! 1 or Level 2, Servica for the payment at Level 1 shall

include any teaching service at Pacific or bllingual immersion Level 1 only.

8.2.8 Compassionate Grant

A compassionate grant shell be pald by the employer to & padner, or i_f there is no partner,
to the next of kin of a principal who dies while employed in the state teaching service.
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6.29

6.2.10

6.3
6.3.1

6.3.2

6.3.3

6.4
6.4.1

{a)

(v

()

(&
(e

Compassionale grants are calculated as a proportion of the annual rate of salary (including
any permanent sakary allfowances) payable ta the principal at the time of death as follows:

l.ength of Service (in New Zealand state schools)  |Proportion of Annual Salary Rate
[20 years or more One-gighth .

10 years but less than 20 years One-twelfth - . . ¢
Under 10 ysars . Mo grant payable -~ -

For the pufposes of this clause, "service" means service in New Zsaland stale or state-
intagrated schools, Service must ba conlinuous except that intervals of up to one year may
be bridgad and service aggregated, but the Intervals do not count as sarvice. If an interval
exceads one yesr the qualifying service commences afresh after the inferval;

Grandparented Service Increment
A permanent Principal on 1 July 1992 who recelved a sefvice increment shall mamlam
that entitlement while the Principal remains in a position covered by this Agreement, of
$1,641 per annurn,
Teachars or Principals from area or secondary schools who were in receipt of a service
increment under their appropriate Agreement as at 0 September 1992 who then
transfer to the ptimary service shall receive the primary sarvice incrament of $1,641 per
annum.
A short break in service (being less than six months) for any Principal in receipt of the
service Increment will not affect eligibilily for the service kicrement.
Approved pald isave and unpald leave, parental leave, and leave for childcare purposes
of less than five years will not affect eligibility for the sarvice increment.
Teachers or Principals who move from employmant with one Board to another Board
will continue their entitlement to the service incrament unless there is & breals in service
of six months or more {other than a period of leave described in clause 6.2.8(d)),

Specialist School Principals’ Allowance

(a) A principal In one of the specialist residentlal schools listed below shall receive
additional salary of $3,000 par annum for as lang as that school retains its residential
function.

Halawell
BLENNZ
Salisbury
Wastbridge
Ko Taku Rec

(b) A princlpal In a speciallst school not listed in clause 6 2.8(a} shall receive additional
salary of $2,000 per aninum,.

{c) No principal shall be entitied te recelve more than one speclalist schoo! principals'
ellowance al any one time,

{d} The parties acknowledge that receipt of this payment wilf not affect the Ministry | Te
Tahuhu o te Matauranga’s response to applications for Ministry | Te Tahuhu o te
Matauranga concurence for further additional payments for specialist residential school
principals,

Isolation Allowance

A principal whose work requires that they reside for the term of their appointment at a
lacality deslgnatad as isolated will raceive an isolation allowance at the prescribed rate,

An isolation allowance will be paid fortnightly- and during:
v periods of annual leave, whether or not the principal remains in the Isolated locality;
s any absence from the lsolated lacality on sick leave or other pafd leave of up to seven
cunsecutive days;
» periods where a principal goss to another locallly and Is paid a school camp aliowance.

The Isolation allowancs rates for principals whose full-time residence is in a locality which
has & population of less than 300 are llsted In Appendix 1.

Removal Expenses

The provisions of Appendix 2 apply.
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Part 7: Leave

71

7.1.1

7.2
7.21

1.3

Annual Leave

An employer may, during any period when the school is officlally clased for instruclion,

require a principal to: ' o :

(a) undertake duties or responsibiliies required during that period for the proper

‘management of the school; or ' o

{b} atlend at the school or elsewhere for other purposes connected fo that principal's
- -employment, ' S : '

The emplayer will howaver, endeavour to arrange malters al the school in stch a way that

any requirernent that the principal underake dutles or attend at the school when the school

is officially closed for Instruction 1s not unreasonable.

Principals will take thelr annual feave outside of the gazetted term dates, when tha school
is closed for Instruction. Such leave shall be taken in the year In which it falls due, except
where the Board and the princlpal agree, in wilting, that the unused entitiement may be
carried over to the following year, .

Statutory Holidays

tn accordance with the Molidays Act 2003, a grincipal requiced by their emplayer to work
on a Public Holiday shall be entitied to be paid time and a half for the day and to receive
an alternative holiday (if the day would otherwise be a working day for the principal).

Sick Leave

{a)  Subject to the translation provisions in Appendix 8, from 28 January 2024 a principal

is entitted to sick leave oh pay on account of sickness or injury based on the
principal's aggregate employment as follows:

ZA_ccumuiatad X

Enn_tlement entitierment

Upon first appointment to as a teacher or ' _
principal (whichaver is first) in a state or 20 days 20 days
state integrated schoo! 1 - : R _
6 months aggregate amployment o 10 days ' 30 days

12 months aggregate employment B 10 days 0 40days
18 months aggregate employmeant B 10:days - B0days .
24 manths aggregate smployniént - 10 days B0 days '
30 months aggragate employment 10 days 70 days
[Each subsequent 12 months of completed

jggrgggtg_gmpl oyment 10 days +10 days

{b)  Up until 28 January 2024 principals’ current entitiement under Table A or Table B
{referred to In Appendix &) shall continue to apply.

(¢)  The amount of sick leave available shall ba the principal's accumulated entitlsment
based on the principal's aggregate employment (as set out abova), less the total
amount of pald sick leave the principal has taken during thelr aggregate employment
s a teacher or principal

(d) Forthe purposes of sick Isave, aggregale employment means:
()  all full and part-time employmmient as a teacher or principal in any stale or state-
Integrated schoal, plus
{i)  any employment recagnised under clause 7.3.1 {a) below, plus
(i)  all short-term relfefworkad In any state or state-integrated school on the basis
that every 100 days or 850 hours equals one year of employment.

(&) The amount of sick leave avallable to a principal returning to wark covered by this
collactive agreement following a break in employment will be the balance that applied
on their last day of employnient plus any additional entilement that may be credited
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under clause 7.3.1 (a) balow, Any part-year employment completed prior to the break
in servica will be countad towards the timing 'of their next entitiement after return to
service. Further entitlements will be granted when the principal reaches the next
enlitlement thrashold as outlined in clause 7.3 (a) above, :

7.31  Recognltion of additional émployment for sick leave purposes
(a)  Uponifirst appointment lo a teaching or principal position (whichevar is first) in a state
or state Infegrated school, or following a break in employment, the following
employment outside of teaching service in state or state-Integrated schools witl be
recagnised for sick leave purposes: S

« Employment as a teacher or principal in a New Zealand free kindergarten
association, university, or polytechnic and/or employment as a teacher in Fiji
Cook Islands, Tenga, Western Samoa or Niue registerad schools. .. For this
purposs, permanent pari-time employment and non-permanent employment
that consists of employmant for 20 hours or more per weesk will be recognised
as fulldime employment under this Agreement. Mon-permanent part-time
employment of less than 20 hours per week will be credited as foliows:

» 80 hours are recognised as the equivalent of one moanth of employment under
this Agrasment, and

+ 1000 hours are recognised as the equivalent of ona year of employment under
this Agreement.

« Employment in the New Zealand Public Service andfor Armad Forces may be
cradited on such terms as the Secretary may agree.

« Pariods of secondment to Speoified Education Sector Agency on a fulf-time or
part-time basls, where that consists of employment with the Agency for 20 hours
or more per'wesk. The principal shall provide a certificate of service at the
cassation of each secondment confirming their service while seconded and any
siok leave that they took while seconded. Any sick teave taken during the
sacondment will be deducted from the principal’s sick lesve balance at the end
of the secondment. '

(b}  Any sick leave enfitlemant credited under clause 7.3.1 (a) shall be reduced by the
amount of sick leave taken during the applicable periods of employmant.
7.32  Taking sick leave
(a} Aprincipalwho has sick leave entitiement availabla under clause 7.3 (a) can 1ake slck leave
on pay when they are absent bacause thay are sick or injured or the principal's spouse,
partner, or someone dapendent on the principal for care is slck or injured,

() The employer may grant paid sick leave in advance fram the principal's next annual

enlitliement Le., up to 10 days, which wili be deducted from their next entitled.

{¢) Principals will have sick leave deductad fron their entitlement set out In clause 7.3 (a) abova

a6 follows: o
() Sick leave [s only deducted on days that the school Is open for instruction, and on
days which the principal weuld normally have worked,
(i} Sick leave will not be deducted for an absence that s less than twa hours,
7.33 Medlcal Evidence

(a) While a medical certificate will not normally be required for leave within five consecutive
days, where It [s considered warranted, an employer may require a princlpal to preduce a
madical certlficate or other evidence of sickness or Injury satisfactory to the employer, If
50, the employer will agree to meat the employes's reascnable expenses in oblalning the
proof. : _ :

() When more than flve conescutive days siclk leave Is taken, the employer may raguire the
principal to provide a medical certificate Iram a reglstered healih practifioner at the
employee’s expense. If the principal cannot obtain a medical certificate, other evidence of
sickness or injury satisfactory to the employer may be provided.

(e} When a perlod of sick leave exceads 14 days the employer may require the principal to:

() provide a medical cerlificate from a registered health practitioner staling the
expacted date the teacher will be able to return to work. The employer may require
the principal to provide further madical centiflcates should the sick leave continue
beyond the expected date of return stated in this or subsequent medical certificates,
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7.3.4

7.3.5

74
741

C 142

74.3

7.4.4

(i) obtain & second medical opinion from an Independent reglstered health practitioner
nominaled by the smployer and agreed to by the principal provided that such
agreement shall not be unreascnably wilhheld. The cost of a second medical opinion
will be met by the employer. '

Priricipals temporarlly warking reduced hours on account of sickness

{a) The employer may allow, et its discretion, a principal who has been on sick leave fo rsturn
to duty on a reduced hours basis if.
{l} The principal's doctor racommends and provides a medical clearance for the return to

work, and

(i) There would ba no staffing or timstabling problems for the school.

{b} The dally hours the principal does not work each week will be aggregated and deducted as
sick leave as a proportion of the total hours they would usually work in that week.

(c) Nothing In this clause shall be read as a limitation an the rights and obligations on
smployees and employers under. Parts 5AA and 6AB of the Employment Relations Act
(which dea! with flexible working arrangerments).

Absences due to an Injury or aceldent covered by the Accident Compensalion Corporation

{2) When e principal is absent on account of a work related injury by accident that Is covered
by the Accldent Compensation Corparation, no sick leave will be deducted for the period of
absence. e

{b} Subject to section 74(4) of the Holidays Act 2003, when a principal is absent on account of
a non-wark related injury by accident covered by the Acciderit Compensation Corparation,
the sick leave Is deducted to make up the principal’s normal remurieration (provided the
principal has a sick leave entitlement available) i.e. the payment of earnings related
compensation plus the principal’s sick leave (where leave s available) will equal the
principal’s normal renumeration, ' o

Disregarded slck leave

Disragarded sick leave not exceeding an overall aggregaie of two years shall be granted
by the Secretary, where In the opinion of the Secretary one of the following condltions has
been met:

{a) The sickness can be traced diractly to the conditions or circumstances under which the
principal Is working; or ’

{b) The injury occurred in the discharge of the principal's duties through no fault of the
principal; and where no payment has been made by the Accident Compensation
Corporation; or )

(c) The principal has contracted a notifiable disease listed In Part 1 of Schedule 1 of the
Healih Act 1956, and the principal is either:

() complying with a written raquast or direction from a Medical Officer of Health
under the Health Act 1956 to refrain from altending school for & specified
period, or

(i) Is otherwise required by & relevant Public Health Order to-refrain from attending

~ school for a specified period.

{d) The principal has contracted hepatitis or tuberculosis, where the period of disregarded
sick leave Is the time that the principal's lreating registered medical practifioner decidas
is necessary for the principal to remain away from school; or

{(e) The absence was dus lo war injury or service.

Wherg, sick. leave has been deducted for any perlod granted as disregarded sick leave
undar clause 7.5.1 abova, the sick leave will be reinstatad.

Disragarded sick leave is additional to any perlod of absence on account of sickness or
injury to which the principa! Is eniitled with full salary in accordance with the scale set out
in clause 7.3 above.

Fixed term or relieving principals shall only he granted disregarded sick leave, as provided
for In clause 7.5.9 ahove, whera they have been In continuous employment hefore the date
of application.
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7.6.1
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753

754
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7.8.1

7.62

7.7.1

772

Hellday pay deductions
Hbl:ic_!ay pay is not reduced for perjods of sick ieave with pay,

When principals have used their current sick leave entitlement holiday pay may be reduced

for parfods of sick laavea without pay on tha following conditions:

{8} No deduction Is to be made from the holiday pay of principals for periods of sick leave
without pay for periods not exceeding 80 calendar days in any ona school year,

{b} Whete the total amount of sick/accident leave without pay Is in excess of 80 calendar
days the deduction is based on the period subsaquent to the initial 90 calendar days,
The Initial 90 calendar days are unaffected.

Principals with a current sick leave entitiernant who apply to receive sick leave without pay
will have holiday pay reduced in proportion to the unpaid leave taken and should be advised
of this when notlfied of the approval of sick leave withaut pay.

Clause 7.5.2 above will apply to all fixed term or relleving teachers who have completed at
Isast 90 calendar days continuous service. E

Bersavement ! Tanglhanga Leave

An employer shall approve speclal bereavementftangitianga leave on pay for 2 principal to
discharge any obligation andfor to pay respacts to a daceased person with whom fhe
principat has had a close association. Such obligations may exist because of blood or
family ties or because of particular cultural requirements such as attendance at all or part
of a tangihanga or its equivalent,

I granting leave the following must be taken into account: :

{a) The cleseness of assoclation belween the principal and the deceased, (Note: This
“assaciation need not be a blood relationship);

{b) Whether the princlpal has to take significant responsibillty for any or all of the
arrangements to do with the ceremonles resulting from death;

{c) The amount of time naeded to discharge properly any responsibllities or obligations;

{d) Reasonable travelling time should be allowed, but for cases involving overseas travel
that may not be the full peried of travel; N

{(e) When an unveiling ceremony oceurs on a school working day, feave on pay shall be
granted. N

Discretionary Leave

The employer may, where there are special circumstances, grant discretionary leave with
or without pay to any principal during perlods when the schoat is officially open for
instructfon, provided that such leave does not unreasenably impinge upon the operational
requiremants of the schoal, Before approving any discretionary leave, the employer shall
ensure that the granting of such leave complies with any funding arrangements applying to
the school in respect of such leave. N

(Note: Whare leave is granted for family reasons, family shall include: pariner, chitd, sisler,
brother, parenl, grandparent, grandchild, kaumatua, mokopuna, tamalll whangal, matua
whangai, near relative, near relative-in-law, a member of the household or a person
depandent on the principal.)

The employer shali give favourable conslderation to granting discretionary leave to a
principal who is absent from work to eltend to 2 dependent of the principal.
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7.8 Parental Leave

Nate: Principals are encouraged to confact the Employment New Zealand on 0800 20 90
20 for more information on parents! leave. ' ' g

7.8.1 The provisions of the Parental Leave and Employment Prolection Act 1587 shall apply,
except in the case of superior provisions listed below. a

7.8.2 The Act provides entittements to prospective parents, including those adopling a child
under six years of age, who meet specific criteria, as set out in the Act. Those entitlements
are:

() Special leave (pregnancy—related) of up ta 10days
(i) Primary carer loave of up to 26 weeks

(i) Extended leave of up to 52 weeks

{iv) . Up to 26 weeks of parental laave payments

(V)  Pariner's leave of up to iwo waeks

783  Inaddition to a principal’s rights under this Act, the following shallapply:
() Principals Intending to resign because of pragnancy or the birth of a child must be advised
of their right to take parental leave. _ _ o
{b) Primary carer leave may commence at any time during the pregnancy, subject to the _ :
principal giving the employer one month's natice In writing supported by a medical :
certificate. A shorter period of notice will be accepted on the recommendation of a medical :
_ practitioner. L ' S .' : ;
(¢} Any primary carer leave laken will not count against the extended leave entitlement. .
{d) A principal with less than 52 weeks' service shall be entitled to 26 weeks leave from the
date of birth and may be granted up to 26 weeks additional leave at the discration of the i
‘smployer. : . : . S ~
(e) If & piincipal is granted parental leave, or leave equivalent lo parental leave while
seconded to a Specified Education Ssctor Agency, the following provislaris will apply:
(I} The principal must give the same notice(s) which would otherwise apply under the Act
to the emplayer, in addition to"the Specified Education Sector Agency they are
" seconded lo. : K ' o '
(ily Provided the principat has met the nofice requirements above, the employer will grant
the princlpal sufficlent leave that they are able to take up ta 52 weeks unpald leave from
the date of birth, ar in the case of adoption, whangal or Home for Life placement of &
ghild under the age of six years from the date the principal hecomes the primary carer.

7.8.4 Parental Grant

{a} The parental grantis payable lo a principal on production of a birth cerfificate or evidence
of an approved adoption piacement. This enfitlement is payable if the principal qualifies
for primary carer leave (refer the Parental Leave and Employment Protection Act 1987}
or rasigns because of pregnancy or adaption, except as follows: the parental grant is not
payable where-a principal has not produced a medical certificata confirming pregnancy,
or confirmation from the relevant government department of suitability as an adoptive
parent, before commencing leave or resigning. No provislan is made for payment of a
parental grant In the case of a miscarriage.

(b) The amourt of the grant is calculated an the basis of six weeks full ealary at the rate
applicable, at the dats of birth (or placement in the case of adoplion), to the position from
which the principal was granted leave of absence or resigned as the case may be,
However, & principal who works 1ess than full normal hours for & short perlod only, prior
to taking primary carer leave, may hava their case for full payment considered by the
employer. Whan a principat is absent on primary carer leave for less than six weeks (30
working days}, the full grant equivalent to six weeks salary Is still payable. The parental
grant Is not reduced because salary Is belng recelved.

Note: Principals on parental leave have access lo the sumplus staffing/school closure
provisions of this Agreament,
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7.10.2

7.10.3
7.10.4

1.10.5

741
7411

Study Leave

A principal who applies for and is ewardad one of the 75 full time equivalent study awards
from the Minlstry | Te T&huhu o te Matauranga, avallable natienally each year to all primary
teachers and principals, shall be granted Iaave on pay. for the period of the study.

In allocating study awards the good emp!oyer requiremants of section 6§97 of the Education
and Training Act 2020 shall be considered.

Up to five of the 76 awards may he available to téachers or principals wha intend to
undertake an agreed project of research in education.

Refrashment Leave

Principals allested as meeting the principals’ professional standards in this Agreament shall
be entitled (subject to clause 7.10.2) to take unpaid refreshmant leave of one scheot term
after threa years in the school or up to one schaot year after five years in the school. When
a perlod of refreshment leave has been taken, a furthar period of qualifying service in the
school, from the date of return from leave, is required before the principal may be
considered for further refreshment leave,

Entitlement o refrashmant leave in clause 7.10.1 {s subject to:

{(a) The employer's ability to find a suitable reliever to fill the vacanty created by the
principal taking the leave, including any consequential vacancy arlsing as a result of
ah existing smployee acting In the principal's position. A suitable relisver is a person
who will be able, to the satisfaction of the employar, to relieve in the school during the
period of the principal’s leave. The employer shall use reasonable endeavours to find
a suitable reliovar. Reasohable endeavours in this context means accessing suitable
rellevers from current staff, e.g., DP or AP andfor advertising locally if necessary; and
does not mean advertising reglona"y or nationally except as required in this
Agreement to fill & vacancy of one year's duration. It does not reguire the employer to
place mere than one advertisement; and

{b) the principal not belng subject to current competency of disciplinary processes,

Time off on refreshment leave wilt count as service for the purposes of leng service and
severance calculations. It will not count for the purposes of sick leave or holiday pay
calculauons or for entitlement to public holidays.

A principal taking refreshment leave shall not accept employment as a teacher or principal
in another state or state-intagrated NZ school. However, a principal may agree to underake
occasional day relief work.

Periods of secondment to a Specified Education Sector Agency will not count towards
qualifying service under clause 7.10.1 for a parlod of refreshment leave.

Sabbatical leave scheme
A sabbatical leave scheme for primary prineipals will apply according te the following:

(@) There will ba up to 105 fulldime equivalent sabbaticals awarded annually (Mote: this
may resultin sabbatical leave belng awarded to more than 108 primary principats during
one schoot year),

(b) A full-tims equivalent sabbatical will be of ten weeks duration paid at the rate of the
principal's normal pay.

(c) Principals may apply for ten-week, five-week or three-week sabbaticals; howaver, ten-
week sabbaticals will be allocated first,

(d) A ten-week sabbatical may, with the board’s approval, be taken in two blocks during
one school year. Each block must be whole weeks in duratlon and the smallest block
must be for at least three weeks,
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7.11.2 Entitlement to the sabbatical is sublect to;

{a) service of at least five years as a primary principal in the state sector. Time spent on
Secondment to a Spacified Education Sector Agency is not recoghised as service for
the purposes of this clause

(b application by the principal which has the support of their school board; and

{c) the submission of a proposal of work to be undertaken during the sabbalical lsave.

7113 The scheme ls open ta all primary principals, regardless of union membarship,

7.11.4 Te Tahuhu o te Matauranga | The Ministry of Education will consult with relevant parties on
any changes to the criteria for the scheme and its operation, :

112 Professional Development Release Time for First Time Principals

7.1241 First time principals erployed In a U1 to U2 grade prlnﬁary school shall recelve 10 days’
development release lime over an 18-month period to be used for profassional learning
opportunities designed to improve their management and profassional learning leadership
capability,

713 Family Violence Leave

7.13.1 Leave as provided for by the Holldays Act 2003 is in addition to other leave allowances
within this collective agresmant.
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Part 8: Complaints/Discipline/Competency

8.4
811

8.2

8.2.1

General Provisfons/Process

The'folidwing principles shall be used In addressing complalnts, discipline and concemns
regarding competence to ensure that such matters are, in the interests of all parties, fully
and fairly addressad;

@

(b}

where such issues or concems regarding competance arise the Board shall Initiate
Informal discussions with the principal in an attempt lo resolve the matter in an informal
manner. This applies following recelpt of a complaint andior concern(s) being raised
in relation to any of these matters. This will oceur prior to formally commencing a
disciplinary or compatency procass, unless fhe nature of the complaint or concern(s}
is such that this would-be Inappropriate;

questions of competence, conduct and discipiine should be handled in & manner
which, as far'as possible, protects the mana and dignity of the principal concerned.
Principals may seek whénau, farnily, professlonal and / or PPCBU support in relation
fo such matters, a o '

Nga Kdrero me nga Tikanga

&

(k)

©

(d)

Me tuku reta atu ki te kaimahi hei whalkamarama atu i nga raruraru kua puta  noa.
Mehemea he pai ki te kaimahi réua tahl ko tons tumuaki, e 8hei ana ki te
whakahaere tonutia ng whakatitenga i raro | hg3 tikanga Maorl,

Anei ra &ahl momo tikanga hai kdwhiringa mé& ritou;

*  he hulhuinga kei te marae;

+  he whakewhili kirero kanohi ki te kanohi;

- ka hul mai te whanau hei tuara mé te katoa; &

+  ka hui mai ngd kaumatua kula hei arahi hei tohutohu | & ratoukatoa;

Man3 ka whakaaetia te kaimahi raua ko (s tumuaki 6-riua kalhautd ranei, kia ot
pai al te kaupapa, ma réua ma nga kaihautu rénei e hainatla nga whakaaetanga i
tahia, Makala aty tatehi kepe o ng8 whakaselanga nel ki te kGnae o te kalmahi,

He m8ma noa tho &nel whalkawhiringa mehemea hlahia ana t8tahl taha ki & waiho
tarewa ake ngd tikenga Maori ki a huri ke la ki 8tahi (ie katoa rane) o nga
whakaritenga, ar8 8.3, 8.4, 8.5, 8.6 me 8.7 e whai ake ngi. Engari; mehemea ka huri
k& alu i nga tikanga MBorl, shara tard i te tino rarurary ki a off ha rawa nga
whakaritenga katoa. Ina hoki ka tahuri mal t3tahi taha ki 8nei ki 8.3, 8.4, 8.5, 8.6 me
B.7 i raro nel, me tuhituhi hel whakamarama ki t3ré atu taha,

Discusslons in a Maori Context

(a)

()

{¢)

(d)

The principal must be advised inwrlling of the spacific matter(s) causing concern,
The principal and the Board may, depending on the nature of the complaint, agres
to attempt to deal with a complaint by It being heard in a Mzori context and manner,
A Maort sontext and manner relates to the following:

I meetings can be held on marae,

li. there is face to face engagement;

fil. there cah be whanau support for all Involved; and _

v, guidance and advice is often provided by keumatue anc kuia for all involved,
Should the princlpa! and the Board, or thelr representatives on their behalf, agree to
& resolution of the matter then this shall be recordad in writing and signed by both
parties and/or thelr représentatives on'thelr behalf. A copy of the agresment will be
placed on the principal's personal file,

This Is & discrationary option and either parly may withdraw at any time, and nothing
in this clause prevents the Board or the principal declding, at any time, that any or
&ll of the procedures In clauses 8.3, 8.4, 8.5, 8.6 and 8,7 will be used, Where aithar
parly decides to withdraw from this process such & decislon will nat of itseif give rise
to any claim of procedural deficlency or unfairness. The decision Lo withdraw from
this pracess and/or for the Board to use any or all of the procedures in clauses 8.3,
8.4, 8.5, 8.6 and B.7 will be notifiad In writing to the other parly.
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8.3

8.3.1

832

8.4
8.4.1
84.2

8.4.3

8.4.4

845

8.4.8

847

8.6
8.5.1

Competency

Where there are matters of competency which are causing concern {for example falling to
meet the primary principals' professional standards), the Board shall put in- place
appropriate individual essislance and guidance to assist the principal; andfor that purpose,
may seek such appropriate professional advice as may berequired.

Where this assistance and guidance has not remadied the situation, the Boerd shall initiate

a competency pracess and the following provisions should govern the actlon to be taken:

{a)} the principal must be advisad in writing of the specific matter(s) causing cancern and
what, If any, corrective action is required.

(b} the principal is to be given a reasgnable opportunity to remedy the matter(s) causing
concermn. This timeframe shall bé determined by the Board, may take into account any
previous support or guidance, and shall be relevant o the ratter(s) causing concern;

(c) - the process and results of any evaluation are to be recorded In writing, sighted and
signed by the principal; : ' B .

(d) acopy of any report made to the Board shall be given to the principal; _

{e) na action shall be taken on a report until the principal has had a reasonable time to
comment {in writing, orally or both}, o o

{f)  ifthe above steps (a-e) fall to resolve the matier(s) of concern, the Board may, where
Justified, dismiss the principa! in accordance with clauses B.6 or B.7 and without the
need to follow the provisions of clause 8.4 below; and (g) a copy of any report given
to the Teaching Councll shall be given to the principal.

Discipline
The following will apply where specific disciplinary matter(s) are cause forconcern,
The principal must be advised of tha right to have representalion at any stage,

The principal must be advised in writing of the epacific malter(s) causing concern and be
given a reasonable opportunity to provide an explanation. Before making & final decision,
the Board may need to make further Inquires In order to be satisfied as to ihe facts of the
specific matter(s) causing concern,

I misconduct Is found to have occurred then the corrective action(s) that may be imposed,

following an opportunily for the principal to comment, Include;

{8) counseliing andfor mentoring intended to assist the principal amend their conduct
and/or change particular behaviours;

(b) & verbal or written warning that includes advice of any correclive action required to
amend their conduct and a reasanable opportunity to do sojand

() & finat written warning which includes advice of any correciive action raquired to
amend their conduct and glving reascnable opportunity to do so.

The Board friay also consider that the misconduct warrants dismissal with or without natice.

The proces's and any resulling action(s) are to be recorded, then sighted and signed by the
principal and placed on thelr personal file.

A copy of any report in relation to this matter njade to the Board or provided to the Teaching
Councl shall be given ta the principal. :

- Buspension

- {a) If the allaged conducl |s deemed sufficiently sarfous a pringipal may be either
suspended with or without pay or transferred temporarily to other dutjes.

() The Board shall not, unless there are exceptional circumstances, stispend the
princlpal without first allowing the principal a reasonable opporunily 1o make
submisslons to the Board about the alleged misconduct and the appropriateness of
suspension in all of the clreumstances. The Board shall take into account any
submissions mata by the princlpal before determining the matter of suspension.
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()  The Board shall use its best endeavours to ensure that the period of suspension is
kept to the minimum possible consistent with ensuring that the allegations of
misconduct are properly investigated and that the principal is treated fairly at all
limes, :

{(d) Ifthe allegation that led to suspension is without substance the principal shall, unless
they have resigned In the intarim, be entitled to resume duties fmmediately and, If
suspanded without pay, to have that pay re-instated from the date of suspension.

88 Dismlasal _

86.1 The Board may, after applying the principl{as and proqaéses of clauses 8.1, 8.2, 8.3, 8.4
and 8.5 above, terminate the employmeant of the principal by giving two menths' notice of
termination. In the first instance, the Board and the principal may mutually agree to waive
the reguirement to work out two months' notice. if agreement cannct be reached, the
principal may be dismissed and paid two months' salary In lleu of notice.

87 Instant Dismissal '

871 In the case of & finding of serious misconduct, the Board may dismiss the principal without
notice.

848 Employment Relationship Problem Resolution

8.8.1 ‘The émployment relationship problem resolution provigions in Appendix 3 of this
Agreement are avallable to a principal who is aggrisved by any action of the Board taken
under these provisions.
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Part 9: Surplus Staffing

811

B.2

9.2.1

9.2.2

923

8.2.4

9.2.5

In the situation of a schoo! reorganisation process, the principals’ positions in all the closed
or reorganised schaols shall be disestablishied and clauses 9.7 and/or 9.8 shiall apply. The
new position of principal in the reorganised school shalt be adverfised pursuant to the
Saction 804 of the Education and Training Act 2020.

Where the staffing requirements within the school have been reviewed by an employer
(including as a consequence of amalgamation, merger, change of stalus, and/or closure),
and a permanently appointed principals position is disestablished, the principal in
consultation with the Board may elect sither.

(@) Redeployment - The principal is redeployed, as a baslc scale teacher with full salary
protection, for 30 school weeks within the school or any other schioal requestad by
the pringipal with the approval of the criginal Board and of the Board of that other
school. The redeployment process Is outlined in clause 9.2; or

{b) Retraining - Undertake a suilable course of retraining approved by the Ministry | Te

Tahuhu o te Matauranga for 30 school weeks which enables or upgrades Ihe .

principal as a teacher or a principal. The retralning process is outlined in clause 8.3;
ar : : L
{©) Severance - Terminate the employment by giving three months' notice. In addition

the Board shall pay the principal & lump sum payment equivalentlo;

- Thres months' ordinary pay {(baslc taxable salary) where the principal has
up to three years® senvice, o

- Four months' ordinary pay (basic taxable salary) where the principal has
over three years’ and up to five years’ service;

- Six months' ordinary pay (basic taxable salary) where the principal has five
years’ (and over) service.

Pravided that If the principal, following disestablishment of thelr position, commences

permanent employment In a state or state-integrated school before the expiry of the

period in respect of which the payment was made (i.e., three months, four months,

or six months), the principal shall refund the portion of the severarice paymenl which

represents the difference between the period in respect of which the payment was

. made and the number of weaks withaut employment.
{d Long Service Payment - Subject to clause 9.4 where the principal has 25 years'

sarvice or more she/he may elect to be paid a lump sum of six manths’ ordinary pay

{basic taxable salary} plus one weeks' ardinary pay far each complete year of

servica. The maximum amount payable under this clause shall not excesd salary for

one year,

The following redeployment procedures shall apply to a principal who is redeployed undar
clause 8.1.2 (a):

The employer shall assist the principal to find a suitable alternative position and will meet
the reasonable costs of attending relevant interviews.

Where a principal Is redeployed as a basic scale teacher under clause 9.1.2(a) and a
posltion af the same or lower level becomes vacant at the school at which the princlpal is
redeployed (or with the principal's original Board where the principal has been redeployed
to a different school) the principal shall be offered the vacant position untess the position is
either a M8ori immerslon teacher or special aducation teacher position requiring skifls not
possessed by the principal.

Whers a princlpal declines plécement under clause 9.2.2 at the same level or declines a
reascnable offer of appoirifment at the same or higher leval from another Boerd, that
principal's employment shall be terminated without further compensation.

The principal shall receive pay protection for the full 30 school weeks If they remain at that
schaol.

Where any teaching positian above that of basic scale (but not the position of principal)
hecomes vacan! at thé school at which the principal has been redeployed during the
redeployment period, that position must b advartised internally in the first instance.
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0.2.8

9.2.7

92.8

829

There is no entitlement to appointment to the pesiticn of principal in the originating school
or the school in which redeployment accurs should a vagancy oceur during the period of
redeployment.

A principal may, during their pericd of redéploymenl, él.'lbjecl to agreement belween the
principal and thelr employer, underizke a defined spacial project(s) of work,

At the end of the perlod of redeployment if a new position has nol been secured the
principal's employment shall be terminated. If the employment is likely to be terminated in
these circumstances the Board shall advise the princlpal ini wiiting of this iot less than one
month before the expiry of the period of redeployment.

If a transfer of location Is Involved, principals employed under clause ©.1,2 (a) may elact to

be reimbursed removal expenses as per Appendlx 2 In one or anather bul not both of the

following circumstances:

(&) Where the principat transfers to another school to continue emplayment pursuant to
clause 9.1.2 (a); or

(0 Whera the principal transfers to a school where they have been appointed to a new

permanent position,

9.3  The following shall apply to a principal who Is re-training under clause 9.1.2 (k)

(&) There I8 no raquirement on the employer to meet any costs and expenses of
training, including course fees;

{b) At the end of the period of re-tralning if a parmanent position has not been secured
the principal's employment shall be terminated. If the employment is likely to be
terminated In these circumstances the Board shall advise the principal in writing of
this not less than one month before the explry of the perlod of re-training.

0.4 Payment of severance or long service payment under clause 9.1.2 Is subject to the following
provigions: N
(a) Where a principal who has recelved a severance payment or long service payment

commences parmanent employmani in & state or state-intagrated schoo! within &
number of wesks which s jess than the number of weeks of payment recelved under
clause 9.1.2 the prircipal shail refund the difference betwaan the number of weeks
for which they were without employment and the number of weeks for which
severance or long service payment was received

Repayment shall be for the praoportion of time that they work and at the rate they
eam, or the rate of paymant that was received under clause 8.1.2., whichever is the
lesser.

(b Payment under this pravision is conditional on the employes finishing on an agreed
date. Where the employes resigns their position or Is appointad to another teaching
position in a state or state-intagrated school before the date of payment, no payment
will be made. _

{c) Any employes receiving the severance payment or long service payment will be
deemed o have been paid In full for senvice to that date for the purpose of
caleulating service for any future sick leave, severance, or long service payment
entitements. Provided that a principal who is subject to clause 9.4 (a) shall receive
pro rata reinstatement of these entitlements.

(d) For the purpose of these provisions ordinary pay Is defined as basic taxable salary

- plus regular faxable allowances paid on a cantinuous basls as at the effective date
that the surplus staffing takes effect. For employess onh leave without pay, ordinary
payshall be the ardinary pay at the time of taking leave,

9.5 In the avent of the status of the school changing to a kura kaupapa Méori or a schaol which
will provide level 1, 2 or 3 Maori lmmersion programmes, all of the provisions of this clause
will apply to the principal If shethe Is affected and required to transferout.

08 For the purposa of this Part “servioe” is defined as the aggregate of all employment as a
teacher in state or state-inlegrated schools and/or service as a trained and certificated
teacher in the smployment of a Free Kindergarten Assoclation and any credlt {to 2 maximum
of 5 years' cradit) given for time spent on childcare pursuant to clause 5.8. of tha Primary
Taachers' Collective Agreement.
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9.7

o8

5.9

8.10
2.10.1

8.10.2

in case of the principals whose positions have been disestablished in the event of a schooi
reorganisation process the following surplus staffing options shallapply: . .- -

(8) Redeployment - The principal Is redsployed as a basic scale teacher for 40 school
weeke at any other school requested by the principal with the approval of the Baard
of that other school. Salary protection at the principal's previous salary (i.e. school
roll and staffing based components only) shall apply for the period of redeployment.

The redeployment process is outlined in clause 8.2 provided that upon termination -

of the supernumerary period, principals who complele: their supemumerary
employment of 40 school weeks and have yet to secure a permanent position. In
another stale or state-integrated school, will retain an entitlement to removal
expenses as per Appendix 2 of the PPCA — PPCBU for a period of 12 months from
the cessation of their supernumarary employment. This enlitlemant will cease on
permanent appointment to a position in a state schoal; or
(6) Ratraining - Undertake a sultable course of relraining approved by the Ministry of
Education | Te Tahuhu e te Méatauranga for 30 schoo! weeks which enables or
upgradss the principal as a teacher or @ princlpal. The retraining process is outlined
in clause 8.3 or
{c} Severance - Terminate the employment by giving three monthe’ natice. In addition

the Board shali pay the principal a lump sum payment equivalarnitto:

(0 Three months' ordinary pay (basic taxable salary) where the principal has

up lo three years' safvice;
() . Four-months’ ordinary pay (basic taxable salary) where the principal has
over three vears’ and up to five years' service;
(i) Six manths' ordinary pay (basic taxable salary) where the principal has five
~ years’ (and over) servica. . :

Pravided that I tha principal, following disestablishment of thelr position, commences
permanent employment in a state or state-integrated school before the expiry of tha
period in respect of which the payment was made (i.e., thrae months, four manths,
of gix months), the principal shall refund the portion of the severance payment which
represents the difference belween the perlod In respect of which the payment was
mads and the number of weeks without employment.’

 {d) Long Service Payment - Subject to clause 9.4 where the principal has 25 years’

sarvice or more shathe may elect to be pald a lump sum of six months' ordinary pay
(baslc taxable salary) plus one weeks' ordinary pay for each complele year of
service, The maximum amount payable under this clausa shall not exceed salary for
ane year. : ' ' S _

Where a principal is appointed to a position which has lower ramuneration than the position
held at the time of disestablishment, they shall racelve salary pratection at the principal's
previous salary (i.e. schaol roll and staffing based componants only} for a period of ona year
from the date of disestablishment. ' . '

These provisions continue to-apply when a principal is seconded to a Spscified Education
Seclor Agency. '

Employment Protection Provislons

'Restructuring’ Is given the same definition as In section 6901 of the Employment Relations

Act 2000 and Includes:

(&} Contracting out; or

(b} Selling or transferring the ermployer's business (or part of it) fo another person; but
exciudas margers, and school reorganisations as described In clauses 9.7 and 8.8.

Where work undertaken by an smployee covered by this Agreement will be, or is likely to
be, undertaken by a new employer (whether or nat the new employer is an *amployer
defined in 1.4.3) the employer will notify the PPCBU where the employee affected by the
restructuring Is a mamber of the union. In such circumstances the employer will meet with
rapresentative(s) of the unlon to:
{a) Identify the Issues the employee wishas ta have considered by the new employer,
(b} ensure that ali current terms and conditions of employmant of the employee are
sccurately racordsd; and _
(c) determine the process by which communications toffrom the employee will be
conducted.
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9.10.3

9.10.4

9.10.5

9.10.6

The employer will encourage the new employer to agres to the involvement of the unlon(s)
in the processes described in clauses 9.9.4 and 9.9.5 below.

Having c@mpléted the process described in clause 9.9.2 above, the employer will meat with
the new employer to:

_ (a) provide the new employer with details of the work currently performed by the employee

concemed togethar with details of the terms and condilions of thelr employment; and

'[b) seek a propasal for the employment of the affected employes by the new employer,

including clarification of the terms and conditions upon which that employee would be
offered employment by the new employer,

The following shall be matters for clarification under clause 8,8.4(b) and again should be

réad in cohjunction with the surplus staffing provislons.of this Agreement.

(a} the number and lype of positions that may be ofiered by the new employer to the
employee affected by the restructuring; '

{b) the terms and conditions of employment fo be offered to the employee (including
whether the employes will transfer to the new employer on the same terms and
conditions of employment); B

{c) the arrangements, if required, for tha transfer of any accrued benefits and entitlements
in relation to those employees; -

(d) the arrangements, If raquired, for when and how offers of employment are to be made
to the employee and the mode of acceptance, Including whether any offers of
employment made by the new employer will be conveyed thraugh PPCRU.

Where an employer sells or fransfers the business (or part of It) to another person; and the
employee does not transfar to the new emplayer, the employee will bs entilled to access
the surplus staffing provisions in Part 8, clauses 9.1 1o 9.8 of the Agreement. An employee
engaged for a fixed term of employment shall not be entitted to the surplus staffing
provisions.
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Part 10: General
10.4 Dispute of Rights/Personal Grievance

10.1.4 Where appropriate, the principal and the employer agree to use every effort lo resclve any
dispute or personal grievance arising out of or in relation to this Agreement as quickly and
as close to the source of the matter as possible, To give effact to this intention the parties
agree that the primary method of dispute resolution shall be by direct nagotiation of the
dispute or persanat grievance,

10.1.2 if the dispute or grievance cannot be rescived by direct negotlation then the procedures
attached as Appendix 3 shall apply.

10.2 Termination of Employment

10.2.1 Employment may be terminated at any time by the principal giving not less than two calendar
' months' notice unless a sharer period is mutually agreed. Except in cases of serious
misconduct, where an employer dismisses a principal pursuant to Part 8 of this Agreement

the employer shall give the principal two calendar months' notice.

10.2.2  The notice requirements in clause 10.2.1 do not apply where the Secretary  gives
concurrence to medical retirement.

10.2.3 The requirement to provide two months wrilteﬁ_ notice continues 1o apply when a ptincipal is
seconded to a Specified Education Sector Agency.

10.3 Chatham Islands Provislons
10.31 A principal on the Chatham Islands shall alsa be entitted fo the provisio_héin Appehdix 4,
16.4 Medical Retirement

10.4.1 () The purpose of thig provision s to!
i Provide the opportunily for principals currently in service, wha are declared medically
unfit or who have a terminal or serious fliness, to retire from teaching with dignity;
. Giva the ability for Boards to recrult a new principa! to the vacant permanent position
without delay.

(b} ‘Currently in service' means the principal s employed In a parmanent position at the time
the applicaticn for medical retirement is made and when concurrence is given by the
Sacretary. Medical Retirement cannot be granted retrospeciively.

{c) A permanently appointed principal, currently in sarvice, may be granted medical
retiremant under this clause In circumstances where the principal has either a terminal or
gerious Illness which causes them to be incapable of cantinuing to wotk or returning to
work in the foreseeable future, subject to the provisions of Appendix 5.

() An application for medical retirement may be Initfated by elther the principal or the
employer. The processes to be followed by the principal and lhe employer are specifled
in Appendix 5.

(6) Insuchclreumstances, the principal shall provide to the employer evidence of their ilness
from the principal's registered medical spectalist with a prognosis attesting to the
incapacity to work both currently and in the future, Their employer may request a Further
medical apinfon from a registered medical practitioner nominated by the employer and
will reimiburse the cost where this 18 requested.

{fH Where the majority of medical evidence supports the application for medical retirement,
as per the guidelines outlined-tn Appendix 5, the employer shall seek the concurrence of
the Secretary to medically retlre the princlpal.

(g) Where the majority of medical evidence does not support a claim for medical retirement
unider this provision the application will be declined.

{h) Ifihe application is approved the Teaching Council must be notified by the Board that the
principal has been madically retired.

Note 1: In the event thal & principal deceases in sarvice without acfivaling or uplifting the medical
relirement provisions oullined in medical retirement terminal illness or medical refirerent sarious
iiness, the estate of the principal shall have no claim on the medical retirement pravision.
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Note 2: An employer cannof retrospectively grant any application for medical retirement (when a
principel has ceased fo be a permanent employee of the Board, the Board may no longer approve
madical relirernant). . S

N

&
LAVES

-~
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Schedule 1: _
Definition of Levels of Maori Immersion

Level 1; Malntenance Programmes (81% to 100% Irmersion) _
N Te reo Maor Is the princlpal langusge of communication and instructian.
. The principal surriculum is taught entirely in Maarl.

(It is expected that all students in the programme will Interact freely in Méori).

Leved 2: Development Programmes (51% to 80% Immersion) -

. Te rea Maor Is, for most of the time, the language of cemmurication and instructian.

. English is accapted as a temporary language of instruction and communication.

’ There Is an agreement between the schoal and parents that the programme will achieve a
parlicular leve! of Immersion over & specified period of time.

. The level of fluency of the teacher will vary considerably, from not very fluent to native-like fluency.

. There is a reliance on Kaiarahl Reo to Increase the amount of spoken Méori in the programme,

(It is expected that not all students in the programme will interact freely in Méori).

Level 3;: Emerging Programmes (31% to 50% Immersion)

. English fs the main language of communication and instruction.

‘The taachar can commiunicate at a basic level of Maori, but has difficulty instructing in Maori,
Maor] Is used as the classrcom management language.

An increase in the lavel of immersion is restricled by the level of fluency of the teacher.

A Kalarahi Reo is usually the only fluent spesker in the programme.

Nota: A schoal which is offering Mﬁ_brf as a subject only wouild nat meéf fhe level 3 Immersion criteria.
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Schedule 2:

Professional Standards for Primary Principals

The Professional Staridards set out in this schedule provide a baseline for assessing satisfactory
performance within each area of practice. They form part of the principal's performance agregment,
which will reflect the schoo! / Board goals, the principals job description and more specific objectives.
Included in'the deve!cpment of the perfdrmance agreement will be the Identification and development
of appropriate indicators. The performance agresment must alsg include the Teaching Council criteria
for teriification as & laacher .

Part 4 of this Agreament describes the respons]billty of the employing Board to devetop the prlnclpa1 s

performance agresment.
Areas of Professlonal Standards
practice '

« In conjunction with the Board, develop and implement a schoal
vislon and shared goals foctsed on enhanced engagement and
achlevement for all students,

» Promate a culture whereby staff members take an appropriate

CULTURE Ieadership roles and work coliaboratively to improve teaching and
Provide learming.

professional » Model respect for others In intaractions with adults and students
leadership that » Promote the blcultural nature of New Zealand by ensuring that it is

focuses the evident in the school cufture,

school culture on + Maintain a safe, leamning-focused environment. _

enhanaing + Promote an inclusive environment In which the diversity and prior

{earrﬂlng and experiences of students are acknowledged and respected.
gaching. » Manage conflict and other challenging situations effectively and

actively work to achleve solutions.

+ Demonstrale’ leadership through participating in  professional
learning.

+ Promote, padfcipata in and support ongolng professional leerning
linked to sludent progress.

» Demonstrale leadership through engaging with staff and sharing
knowiadge about effective teaching and learning in the context of

PEDAGOGY the New Zealand currfeulurn docurents,

Create alearning
environment in
which there [s an
expactation that
all students wil

+ Ensure staff members engage In professional learning to establish
and sustain effective teacher / leamer relationships with all
students, with a parlicular focus on Maor| students.

« Ensure that the review and design of school pragrammes are
informed by school-based evidence, and other evidence,

expsrien?e + Maintain a professional learning community within which staff
'e.uccgss n members are provided with feedback and support on their
eaming. professional practice. '
= Analyse and act upon schoal-wide evidence on student learning to
maximise leamning for e students with a particular focus on Maori
and Paslfike students.
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Areas of Professional Standards
practice .
+ Exhibit loadership that results in the effective day-to-day operation
of the school.
+ Operate within Board pollcy and In accordance with legislative
requirements.
SYSTEMS + Provide the Board with timely and ateurate Information and advice
Develap and use on student learning and school operation,
management « Effectively manage and administer finance, properly and health
systams to and safsly systems,
support and + Effectively manage personnel with a focus on maximising the
enhance student affectiveness of all staff members.
(earning. . Use school / external evidence to inform p[annlng for future acltcn
: monitor progress and:manage change. L
« Priorilise resource allocation on the basls of the schooi’s annual
and strateglc objectives,
« Work with the Board to facllitate strategtc decision making
« Actively foster relationships with the school’s community and local
PARTNERSHIPS jwt.
and NETWORKS | | actively ‘foster professional refationships with, and between
Strengthen colleagues, and with government agencles and others with

communication
and refationships
toenhance
student learning.

expertise in the-wider educafion community.

Interact regulerly with parents and the school communlty an
student progress and other school-related malters.

Actively foster relationghips with other schools and participate in
appropriate school networks.

Primary Principals’ (PPCBU) Collective Agraament 2022-2004

Note: Principals with teaching responsibilities will also need lo meef the raquirements of current
standards and/or criteria for teachers.
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APPENDIX 1 - ISOLATION ALLOWANCE RATES

The isolation allowance rates for employees whose full-time res:dance is In a locality which has a
populalion of less than 300 are:

Catagory | Ellgibllity Criteria Off-shore island | Basic Rate Per
_ - Classiflcations | Annurm ($)
Category 1 . | 80-100km from a population cenire a1
_ of greater than 1,500 persons. §
Category 2 | 101-150km from a population centre $1.034
_ of greater than 1,500 persons. i
Category 3 | 151-200km from a poputation centre $1.547
. of greater thain.1,500 persons, "
Category 4 | 200km from & population centra of A §$3,032
greater than 1,600 persons. B $2,173
Category 5 | Employees whose full-time A $2,058
residence Is located on an off-shore B $9,647
istand, c $1,034
1o . {%618
Category 6 | Employsss whose full-time residence is a lacality on the category 6 list held
by the Ministry | Te Tahuhu o ts Matauranga and PPCBU shall receive the
apprcpriate allowance on that list. _

Category & Locations
_ Basic Rate Locality Baslc Rate
Lacallty Per Annum ($) Per Annum ($)
Aranga $378 Cngarue $358
Arohena “$471 Papanul Junction $378
Blenarchy $613 Parig = ) $503
Hauturu $481 Pirt Pirl 441
Hawea Flat $618 Puketitirl $533
Horeke $376 Rere 481
Kawhia $616 Ruakituri $643
Makeahu $452 Taharoa $618
Ohuka $461 Te Akau $441
Omarama $616 Walkaratu $573

Off-shore Island Classificatlons

A Great Barrler Island

B - Half Moon Bay, Stewart {sland
€ Malakana, Watheke
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APPENDIX 2 - REMOVAL EXPENSES

Note:

1.2

13

The actual and reasonable expénses are calculated aﬁccordfng to this Append.«‘x. Frincipals
ara relnibursed 100% of the total amount. '

Eligibility . o : :
When a principal transfers In the course of promotion or moves to or from a school referred
to In clause 3 of this Appendix or moves in terms of the redeployment provisions contained
in Part 9 of this Agraement, that principal, on transfarring to another housing district; shall
be eligible for the reimbursement of 100% of the aclual and reasonable expenses arlsing
from the reroval of thelr household In the following circumstances. Whera the principal
requires the transfer of thelr effects and transit insurance the principal must use the service
provided by the Ministry | Te Tahuhu o te Matauranga without cost to the principal. The
expenses, where applicable, as specified in clause € of this Appendix shall include:
(a) - - travelling expenses;
(b)  accummodation expenses including rent subsidy;
(c) furpiture removals; o
(d)  legal expenses and land agents cammission (ar advertising costs),
(e) penally mortgage repaymant charges; .
miscsllaneous expenses including:
() atransfer grant; _
(ii) leave and expenses for a principal separated from her/his family/housshold to viait
 them including to dssist with their transfer to the new location;- '
{ili) expenses for one visit by a principal to inspect rental or purchasable housing in the
new focation; iy i
(W} telephone reconnection charges for ohe phone only.

The Ministry of Education | Te Tahuhu o te Matauranga providas a lump sum payment to
cover the travel, phena, transfer grant, accommodation expenses and traveling meal
allowances entitliements outlined below. However, this does not prevent a principal from
choosing (as an alternative to the lump sum payment) to ¢laim enlitiements.as specified and
based on ltemised recelpts. ' '

Principals entitled to the reimbursement of actual and reasonable removal expenses on the
basls sat out in clause 11 shallinclude fuli-time parmanent and fong term relieving principals
of 12 months or mora. ' . '

Promotion : e
For the pUrposes of eligibility for reimbursement of removal expenses, a promation is defined
as an appointmant 1o a permanent posltion or long term relieving pasition of 12 months or
more where: :
(a) the previous position was a basic scale position {Including a unit-holding position), &
designated assistant position or a deputy principal position; or
(b} the previous posttion had a lower U grading than the new pasition.

Princlpals Moving to a U1 or U2 Schoal andfor a Schoolin which the Current Princlpal
Receives the Isolatlon Allowance

A principal with 5§ years' curent contintious service as & principal shall be eligible for remaval
services and expensss provided in clause 1.1 of this Appendix when moving to a Ut or U2
school andior a school in which the current principal recelves the Isolation Allowance.
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4.2

4.3

4.4

52,

7.2

7.3

Removal Expenses from Schools Qualifying for the Staffing Incentive Allowance -

A principalin a school qualifying for the stafiing incentive allowarice shall be required to
complete a minfimum of three years' cdntinuous servica in one or more of the schools
concerned In order to be eligible for removal servicas and expenses provided In clause 1.1

of this Appendix when moving from such a school to anather state or state-integrated schoof.

as a principal or teacher In & permanent posmon orin'along term refiaver appaintment of at
least one year.

A prlncipal ina schoo! qualifying for the staffing [ncentiva allowance shall retain thelr ramoval
services and expehses provided in 1.1 of this Appendix when moving from the schao, even
if the school loses its classification during the principal's employment thera providing that
shethe fulfils the three years’ continuous service requirement and Is transferving directly to
another state or state-integraled schoo! as a principal or teacher In a permanent pasition or
in a long term reltevar appointment of al least ona year,

Aprincipal ina U1 or uz school and/or who recelves the Isoiallon allowance shall be required :
to complete a minimum of three years' continuous service in one or more of the schools -

concerned in order to ba eligible for removal services and expenses providad in clause 1.1
of this Appendix when moving from such a schoot to another state or integrated school as a
principal or teacherina permanent pasition or In & long term rellaver appalnlment of at least
one vear,

A prln_cipal in a U1 or U2 school and/ior Who receives the isolation allowan_ce shall retain their
removal servicas and expenses provided In clause 1.1 of this Appendix when moving from
the school, even if the schoot loses Its classification durlng the principal's employment there,

 providing that she/he fulflls the three years' continuous service requirement and is

transferring directly to another siate or state-Integrated school as a principal or teacher in a
permanem position or in a long term rellsver appointment of at least one year,

First Permanent Appointment
On first permanent appointment a princlpal shall be aligible for the provisions set out in
clause 4.2 of this Appendix where they meaat the following criterla:
- The principal is resident in New Zealand at the time of appointment and;
- The appointment is within 12 months following graduation fram a course of teachar
tralning recognised by the Secretary and;
- The appointment involves & shift to another housing district,

Reimbursement of the cost of surface fares for the principal and dependents or the
- appropriate motor vehicls rate;
- Reimbursement of actual legal expenses of up to $1,000 when a principal sells a
house and buys another within one year of first appointment;
- Useofthe servica provided by the Minlstry of Education | Te Téhuhu o te Malauranga
for removal of furniture and effects without cost to the teacher.

Princlpals on Long-Term Specialist Courses
Principals shall be relmbursed 100% of actual and reasonlble removal expenses as per
clause 1.1 of this Appendix where they shift their household to the course centre,

Removal Relmbursing Expenses
Principals claiming removal expenses shall be reimbursed 100% of the total actual and
reasanable expenses claimed. The maximums which ¢an be claimed are:

Penalty mortgage repayment - $2,400,

Refund of legal expenses and a land agent's commission (or in advertising costs for private
sale) andfor purchase of house!
{a) aggragate of $11,000 when buying and selling;
(b} fegal expenses of $950 when selling but not buying, and $4,000 whean buylng but not
sellng;
(¢) land agent's commission (including advertising) of $6,300 when selling at former
location;
(d) advertising cosls of $630 when selling at former location without the services of a
land agent.
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7.4 Refund of legal expenses ang land agent's commission for sale and/or purchase of land:
{2} aggregate of $3,800 for purchase and subsequent sale;

(b) legal expenses of $500 when selling only;

{c) land agent's commission of $2,000 when selling anly.

7.5 Transfer Grant; S

{a) A grantof $1,000 15 payablé where & princlpal is entifled to removal expenses and

rents, leases or purchases housing.

{b) rent subsldy wili be granted-only in respect of a shori-term tenancy. The amount of the
subsidy Is the excess of the rental over one-slxth of the printipal's gross salary. The
duration of the sibsldy is limited to three manths,

© (¢) $300 for each child who is attending & state or state-integrated school prior to the date
of transfer who attends another state or state-integrated school after the transfer and
for whom a diffarent uniform is required ta be purchased (in terms of the new schidol’s

palicy) because of the change of schaool.

76 Traveling allowance meal rate;

- - Reduced (_Stayin:g'
Standard “- Privately)
() [For each full 24 hour period 857 %28
For additional periods less than 24 hours ;
() but more than 10 hours - . 357 $28
(o) [For additional pericds up to 10 hours $24

7.7. Motor vehicle allowance ratas for removal expenses:

{a) Motor vehicles - 82 cents per km

Note: Recaipts shauld be produced when claiming expenses.
Note: These provisions shall be applied in ascordance with.any administrativa conditions thal were
in affact at the commencement of this Agreemant as modifiad to reflect the changes made In this

Agresment.

Prinary Principals’ {PRCB) Coliecliva Agresmant 2022-2024
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APPENDIX 3 - EMPLOYMENT RELATIONSHIP PROBLEMS

What Is an Employment Relationship Problem?
-~ It Is a problem beiwsen employee and employer. For example, it might be a persona1 grievance or a
'dlspute abuul a pravision in an employment agreament.

Resolvlng an Employment Relatlonship Problem

The employee and employer should first make a reasonable effort to discuss the problem and settle it
by mutual agreement. {if it's a parsonal grievancs, It must first be ratsed with the emplcyer within 90
days - Personal Grfevances arg explainad further below). .

An employee (or employer) has the right to be rapresented at any stage,

When a problem arises. union members should contact their focal PPCBU flald ofﬂcer for advice and
representalion,

Employers should contact NZSTA or _other edviserfr_epresentative of choica.

Personal Grievances '
A personal grisvancs s & partloular type of employment relationship prob1ern that normally must be
raised with the employer within 80 days of Ihe grievance arlelng

An employee may have a personal grlsvance where:

+ the employee has bean unjustifiably dismissed; or

« the employee’s employmert, ar 1 or more conditions of the emp]oyee s employment {including
_any condition that survives termination of the employment), s or are or was {(during employment
- that has since bean terminated) affected to the employes's disadvantage by some unjustifiable
~action by the employer; or

+ the employee has been discriminated against in the employee's employment; or

+ lhe employee has been sexually harassed in the employee's employment; or

s fhe employee has been traated advarsely in the employee’s employment on the ground that the
employee is, orls suspécted or assumed or bellaved to be, a person affected by family viclence;
or

¢ lhe employes has heen raclally harassed in the employes's employment; or

+ the employss has been subject to duress In-the employes’s employment In relation to
mambership or non-membership of a union or employees organisation; or

+ the employes's employer has falled to comply with a raquirement of Part 6A; or

+ the employss has baen disadvantaged by the employees employment agreement not being in
accordance with section 67C, 67D, B7G, or 67H; or

s the employee's employer has contravened section 67F or 87G(3); or

» the employee’s employer has, In relation to the employee,~-

o engaged |n adverse concluct for a prohibited health and safely reasen; or
4. contravenad section 82 of the Health and Safety at Work Act 2015 (which prohibits
coercion or inducement); or

o [hat the employer has retaliatad, or threatened to retallate, against the employee in breach of
section 21 of the Protected Disclosures (Protection of Whistleblowers) Act 2022 (because the
employae intends to make or hae mada a protected disclosure). _

Note: The full meaning of the terms pe!sonal grfevance" “discriminalion”, “sexval harassment”, “racial
harassment”, and “duress”, shall be the meamng given hy sections 103 lo 110 Inclusive of the
Employment Relaffons Act 2000

As with other employment relationship problems, the partles should always fry to resolve a personal
grisvance through discussion.

Either party can refer a personal grievance to the Employment Relations Service of the Minlstry of
Business, Innovation, and Employment (MBIE) for medlation assistance, or to the Employment
Relations Authority (Aulhurlly)

If the problem relates to a lype of discrimination that can be the subject of @ complaint to the Human
Rights Commisslon under the Human Rights Act 1993, the person can elther take a personal grisvance,
or complaln to the Human Rights Gammission, but not both. If in doubt, advics should be sought before
daciding.
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Services Available
To help resolve employment relationship problems, the MBIE provides:

An Information Service

This Is free. It Is avallable by contacting MBIE or by phoning toll free 0800 209020. MBIE's
Employment Refations Service internet address Is www.employment.govi.nzfer,

WMediation Service - .

The Mediation Servica Is a free and independent service available through MBIE. - -
This service helps to both resolve employment refationship problems and promole the smoaoth
conduct of employment relationships. g S R C
Mediation is a mutual problem solving pracess, almed at reaching an agraement, assisted by
an independent mediator, o . o B

If the parties can't reach & selflement they can ask the mediator to make a-final and binding
{written) decislon, = _ o _ '
A setilemant reached through mediation and signed by the mediator at the requast of the
partles is final, binding and enforceable. Neither party can then take the matter any further.
Elther party can be made to comply with the agreed selllement by court order.

If the problem Is tnresolved through mediation either party may apply to have the matter dealt
with by the Authority.

“The Employment Relations Authorily

‘This Authority is an investigative body that operates in an infarmal way. 1 looks into the facls
and makes a decislon on the merits of the case and not on legal technicalitiss.

Either an employer or an employea can refer an unresolved employment relationship problem
{o the Autharity by flling the appropriate forms.

The Authority may call avidence, hold investigative meetings, or interview anyonae invaived.
it can diract the parties to try mediation. If mediation is unsuitable or has not resolved the

problem, the Authorlty will make a declsion that Is binding on all parlies. Any party can contest -

the Autharity's declsion through the Employment Court.

Note 1: All employment relafionship problems, including personal grievances and any disputes about
“the intarpretation or application of this Agreement, must be resolved under Parts 9 and 10 of the
‘Employmant Relations Act 2000,

Note 2: In refation to a dispute about the Interpretation, application, or operation of this Agreament the
-employer shell act, if the Secralary acting under delegation from the Public Service Commissioner so
“raquires, logether with or in consultation with the Secretary.
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APPENDIX 4 - TERMS AND CONDITIONS OF SERVICE OF EMPLOYEES IN THE
CHATHAM ISLANDS (INCLUDING PITT ISLAND)

1. House Renis :
Ministry of Education | Te Tahuhu o te Matauranga house rentals for all employses shall
be based on the standard rural rent formula,

2, Housing (Other)
Heavy furnlturé and blinds, as in the agreed schedule, plus garage/storeroom shall big
provided for employee househalds. Storage costs shall be met by employing authorities as
an official expense for household effects laft on the mainland and for frelght and effects
forwarded back to the mainland before completion of employment on the Chatham Islands;
with government bulk storage facilitios used as appropriate. '

3. Fuel and Power . o
31 Coal, diesel and gas shall be provided free of charge,
32 Employees shali pay the cost of their domestic electricity consumption depending on the

size of their household. This shali be up to the following maximums: o

chse'hold Size MaximﬁﬁAnnual Paym'en{'($) '

1 person ~ [§472.93 ) .

- [2-4 persons . 716.00 i
[6¥ persons [5803.07

{a). Where employee households exceed the maximum domestic electricity
consumption cosl, as provided for in the table above, employees shall be
reimbursed the additional cost by thelr emiploying autharity.

{b)  The maximum domestic electriclty consumption costs shall be based on Ministry of
Commerce and Consumer Affairs data. The formuta shall be based on the average
mainland elsctricily consumption costed at 8.004 cents per unit and shall be
expressed as follows:

Household Size nnual Unit Consumption (3)
- |1 person ) 5,000 i

2.4 nersons - . ¥.570

[+ persons 8,500

(&)’ © The unit price shall ba updated as the mainiand average changes.
(d)  The principal of Pitt Island School shall not be required to pay electricity costs under

_ this clause.
33 Teachers who are required to run the generatar for both the school and their house will
recelve an aflowance of $4.11 per day, ‘
-4, Motar Vehicles
4.1 All fraight and landing charges shall be paid by employing autharities both ways,
4.2 Employees who transporl their own vehicles to the Chatham Isiands and Pitt Islarid sha!l

recelve an extra vehicle allowance of $2,739 per anhum,

5,  Payment of Fares to Maintand for Annial Leave

Employing authorltles shall pay actual or equivalent return air fares by normal alr flights to

ehable employees and their families to take annual leave on the mainland, For Piit lsland

employees the subaidy shall alse cover the assoclated return air travel betwesn Pitt Istand
and Chatham lsland. This provision [s based on the following conditions:

a. That employees shall become eligible for the subsidy on sach anniversary of thelr arrivel
in the Chatham [slands;

k. Teachers may anticipate subsidised leave trips at the Christras term braak if appointed
during the schoo! year and may also defer subsidised leave trips unlil the Christmas
break following the complation of a years' school service; : :

¢. All family members shall be efigible for the subsidised passage but shall not ba required
1o take them together at the same time;
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d. A passage order for the full return fare Is to be issued to the employee or the relevant
aiflines. This shall also cover the case of Pitt Island employess travelling between Pitt
Istand and Chatham laland in order to travel to the mainland;

e. Employess are encouraged to lake at least a two-week vacation on the mainland
whenever a subsidy Is paid,

f, Where employses andlor family members elect not to utllise their subsidised passage,
ihls instead, subject to the approval of the employer, shall be able to be used to subsidise
the return fravel of a family/whanau member from the mainland;

g. In addition to annual leave mainiand travel, Piit Island employees shall b eligible for two
return airfares between Pitt and: Chatham lslands per annum which shall be based on
the same premise as subclause (d)above; = : : -

h. Subsidised leave passages must be used within a year of their becoming due; if not they

areé forfeited.
B. Secondary Schools Allowance . E L
The secondary schooi allowsince shall be based on the following conditions:
{8} Standard boarding bursary; ' :
{b} A boarding bursary for the term breaks excluding tha December/January period if the
pupils da not raturn to the Chatham lslands for those percds;
{¢) The cost of return air fares for the four term breaks,
(d) The cost of -intemal travel between airport and the child's school for the
December/January perlad only;
(e) For puplls resident on Pitt Island, free passage belween Pitl and Chatham Islands at
the beginning and end of each school term.
7. Chatham Islands Allowance
71 The allowange shall be:
Basic Rate Basic Rate plus Child Supplement (per
Partner Child)
[sofalicn $806.58 $1.813.11
Frelght * $2662.42 $4,119.86 $665.64
*The Fralght component will be adjusted to reflect actual costs of the freight component
provided in clatse 7.2 befow.
72 {8) The freight component, as provided for in clause 7.1 above, shall be based on the
following:
Basgic Rate Plus Partner
5 i%tging §1,058.93 —$1,345.81
Chatham duties, etc $211.89 $269.23
raight forwarders $404.49 $808.98
ir freight . $a72.70 $745.39
Sub Total _ $2,048.00 - $3,189.20
Tax Relmbursement ' $614.43 $950.78
Total . U T $2,743,68 $4,119.90
(b) The Chatham Island dutles, elc shall be calculated on the basis of 20 per cent of the
. shipping frelght cost. - _ o - :
{c) Frelght farwarders shall be calculated on the basls of one cubic matra from the point
. of puichase to frelght forwarders- ($12.39) from freight forwarders to a port” of
embarkation ($28.00) at 10 times per annum for the basic rate, Two metres shall be
~ {he basls for tha basic fate plus partner calculalion, o - :
() Air freight shal be calculated on the basis of its minlmum charge of §14.95 per kilo,
. per fortnight {two Kilos far the basic rate plus partnar), : -
(e) . Employing authorities may reimburse employaes for other frelaht costs addifional o~
~ those provided for In paragraphs (a)-(d) above. Co .
7.3 The isolation component shall be adjusted annually according to moveménts in the isolation -
allowance, . e . ' o
7.4 The freight component ehall be adjusted according to actual movements in freight costs of
shipping freight forwarders and alr frefght plus tax rate changes. K
75  Employess on Pitt Island shall racelve an additional freight component of $686.05 based on 12
flights per annum. This shall be adjusted according to actual cost movements by aviation.
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7.6

7.7

7.8

Payment of fares to M'alnland for prbfesslonal development
Employing authorltles shall pay an actual or equivalent return alr fare (not to exceed $2,000) by
normal air fiight per principal per annum far the purposes of professional development. The

professional development will require the approval of the Board. The principal shall become

sligible for the subsidy on each anniversary of their arrival in the Chatham Islands.

Chatham lsland Removal Expenses ]

Employses who are ellglble fof removal expenses under clause 1.1 of Appendix 2 of this
Agresment shall be entitled to the provisions set out in Appendix 2. Where a service provided
by the Minlstry of Education | Te T&huhu o te Matauranga for the transfer of their effects and
transit Insurance Is not avallable, the employea is efigible for the relmbursement of 100% of the
actual and reasonable expenses arising from the transfer of thelr effects.

Ellgibility :

All employees recruited from the Mainland shall be eligible for these provisions as provided in
clauses 1-8 above. Employees recruited lacally from the Chatham and Pitt Islands shall also be
aliglble for the provisions of clauses 3, 6 and the Isolation component of clause 7.1 above and
where that employee leaves the island at the and of their emplayment for ancther pasition In

the teaching service that employea shall be entitled to the provisions In clauses 4.1 and 7.2
- above. )
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APPENDIX 5 - MEDICAL RETIREMENT

11 (a) The purpose of this provision is to!

"I Provide the opportunity for principals, currently in service, who are declared maedically
. urtit or who have a termina! iliness ta retlre from teaching with dignity;

ii. Give the ability for Boards to recrult a new principal to the vacant permanent position

-+ without delay: : '

(b) 'Currently in sarvice means the principai Is empioyed in @ parmanent 'bcisit[on at the fime the

12
@

(b}
{c)

(d)

{e)

U]
®

application for medical refirement is mada and when concurrence is given by the Secrelary.
Medical retiroment cannot be granted retraspectively.

A permanently appolnted principal, currently-In service; may be granted medical retirement
under this clauss i clrcumstances whera the principal has elther a terminal or serlous [liness
which causes them to be Incapable of cantinuing to work or returning to work,

For the purposes of clause 10.4{c} of thls Agresment, “serious liness” Includes serious injury.
Siress I3 not consldered to be @ medical diagnosis, Any application for cancurrence on the
basis of stress wili be declined. However, the medical impact of stress if it mests the criteria
wlll be considerad, , _

A principal is considered to be medically unfit for work by reason of terminal llness If they have
a terminal Whess which causes them to be incapable of continuing to work or.returning towork -
i & state or state-integrated school. o B C

A principal Is considered to be madically unfit for work by reason of serious lliness if they are
whlly or substantially unable to perform the duties of the posilion at the school and is unikely
currentiy or et any time In the foreseeable future to be able to. undertake new employment in
any other teaching or principal position, . o o '

A princlpal is not ellgible for medical retirament where they aré receiving weskly compensation
frarn the Accident Compensation Corporation. SR N

Far the purposss of clause 10.4(d) of this Agrésment the employer must have reasohable
grounds to inltiate the process. "Reasonabls grounds” arise whera the principal for a prolonged
period Is whelly or substantially unable to perfarm the duties of the pasition &t the school due
to medical reasons. Co - - '

1.3 Principal Infiated Process

@

{b)

(c}

| i the principal initlates the process, the principal shall provide to the employer from a
registered medica! specialist in writing: a_description of the principel’s iliness, a
statement as to whether or not the priricipal will be able to wholly or substantially perform
thelr dutes both currently and in the foreseeable futura, and the reasons for the opinion.

il  Theemployer may require a further medical opinion from aregistered medical spacialist
nominated by the employer. o

iil.  Ifiwo medical opinjons from a medical specialist are sought and these madicat cpinlons
conflict, the principal and employer shall attempt to agree on a third medical speciailst
to provida a further oplnlon. If they cannot agree, the employer shall nominate the
medical specialist.

i If the principal is unable to obtain a reglstered medical specialist opinion in’ a timely
fashian, or by virtue of distance, then; :

« the principal wil undergo a medical examination from a registered general
practitionar.

+  the general practitioner shall pravide In writing the infarmnatlon rafarrad to In-clause
1.3(a)(i) above and attestation thet the principal could not obtain an apinion fraim a
ragistared medical specialist.

ii. The employer may require a further medioal opinion from & registered geners!

practitioner nominated by the employer.

iil. If two medical opinions are sought and the madical opinions conflict, the principal and

employer shall attempt to agree on a third registered general practitioner or medical
specialist to provide a further medical opinion. if they cannot agree, the emplayer shall
nominate the registered deneral practitioner ar medical specialist.

All coste assoclatad with the secand and third medical opinions shalt be met by the
employer,
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1.4 Employer Inltiated Process
(a) Pre-process
Where the employer has reasonable grounds (as outlined In clause 1.2 above) lo cansider
that the principal may be medically unfit for work as outlined In .2, ths employer will in the
first instance:

l. write to the principal outlining the concerns and the grounds on whlch It has formed a
view that medigal retirement may be an appropriate option;

il. inform the principa! they are entitled to attend up to three sessions from an employee
assistance programme {EAP) and extend to the principal the opporiunity to access EAP
counselling;

fil. ougine the medical retirement process should the smployer procead with the process;

. an

lv. inform the princlpal of their right to have a representative,

Initiation of Process
{b) Registered Medical Specialist

Following the completion of the pre-process:

I. Where the employer proceeds with the process, the principal shall undergo a medical
examination fiam a registered medical specialist nominated by the emplayer,

il The madical specialist shalt provide in writing the information referred to in clause 1.3{a)(i}
above. .

ii. The principal is entitled to seek a second medical specialist’s opiinion.

iv. Where iwo medical speclalist opinions are sought and these medical opinions agres that
the principal will not be able to wholly or substantially perform their duties-both currently
and In the foraseeable future, then the employar may seak the Secretary's concurrence
ta medleally retire the principal.

(¢) Registerad General Practitioner '

I If the employer is unable to obtain a registerad medical spacialist opinfon in a timely
fashion, or by virtue of distance, then the principal will undergo & medical examination
from a registered general praclitoner nominated by the employer (or two genaral
practitioners If the principal so wishes, oneé nominated by the employer and the other by

_ the pringipal). |

il. The general practitioner(s) shall provide in writing the Information referred to In clause
1.3(a)(i) above and altestation that the principal could not obtain an opinion from a
registeted medical specialist,

iit, Where two medical opinions. from a general practitioner are sought and these medical
opinions conflict, the principal and employer shall altempt lo agree on a third registered
gereral practitioner or medical speclalist to provide a further medical certificate. If they
cannol agree, the employer shall nominate the reglstered general practitioner.

{d) Al costs associated with the medical examination(s) and the principal assistance programme
shall be met by the employer, _

1.5 Where the majority of medical evidence does not support a claim for medical retirement under this
provision this process shall cease.

1.6 Seaking Consurrence
{a)  Where the majorily of medical evidence supporis the application for medical retirement sither
by resson of terminal or serious illness, as per clausa 1.2 above, the employer shall seal the
consutrence of the Sacretary to medically retire the princlpal,
() Al applications for concusrence must be in writing and accompanied by the correct
docurnentation,
{c}  Applications for concurrence for madical retirement will be granted where the following criteria
have been met.
I. The process has been followed; and
li. The medical evidence has been supplied in sufficient detall so as to support the
application for medical retirement as specifled in clause 1.2,
{d} Where the madical evidence that has been supplied is not of sufficient detail to enable ful
consideration of the application for medical ratirement, the Secretary may request that the
employer seek & further medical opinion,
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1.7 Medical Retirement Payment
(8) Upon receiving notification that the Secretary has granted concurrence, the employer shall
natify the principal that they are medically retired as at the date of the Secretary’s notification.
No notice is payable. The principal shall be medically retired and may slect lo racelve one of -
the following:
i. . Remalning sick leave as a lump-sum payment.
The principal will receive the remalnder of their sick leave (that Is, the outstanding sick
laave balance as at the final day of employment) as a lump-surn payment; or
ii. A lump sum payment of 13 weeks' salary plus an additional week for each year of service
after 25 years' service, up to a maximum of 13 weeks (l.e. the total maximum payment
payable under this provigion is 26 weeks). Any paid sick leave taken by the principal in
the four weeks prior to the application to medically retire shall be sublracted fram the
payment, Z Z ' _ o
Note: Payment will be-based on the normal fortnighlly selary of the principal at the time of medical
ratirement. it -tloas nol -aliract any salary increment that may fall due after the date of medicel
- reliremant; Holiday pay o the date of medicel refirement Is payable. The fump sum doas nol atirac!
holiday pay. - . o . » :
(b) The principal is not entitled to change options once the option has been actioned, -
(o) Disregarded sick leave Is not able to be converted io & payment under any of the provisions of
. medical retirement ' -
Note: All payments are subject fo normal tax provisians.

1.8 Vacant Position Appaintment
{(a) Fromthe date the Secratary glves notification of concurrence to medical retiremant, regardlass
of the oplion chosen by the princlpa! under clause 1.7, the employer shall be entltied to make
a permanent appointmen! to the position as if that position were vacant. This posftion shall be
advertised in the Education Gazetlte as an actual vacancy position.
{b) The Teaching Councii must be notified by the Board that the pringipal has bean medically
retired.

1.8 Re-entry policy

{a)  tis not contamplated that when a principal is medicelly retirad from the teaching profession
that they will retum to work as either a principal or & teacher In the future. it Is however
acknowledged that in exceptional circumstances a principal may subsequently become
madically fit to work in the teaching service,

{(b) Where a principal who has been medically retired under any clause sel out In this provision is
daciared medically fit by a registered medical specialist end Is reemployed in any teaching or
principal position In the Education Service (as defined in section 10(7) of the Education and
Training Act 2020) the followlng shall apply:

i The principal shall be entitled to slck leave In accordance with the provisions of the
Holidays Act 2003 and not the provisions in this Agresment.

il.  Where employment in any teaching or princlpal position in the Education Service
commences within a number of wesks which is less than the number of weeks of
payment received by the principal under clause 1.7(i)i)) the principal shall refund the
difference batwein the number of weeks for which they wers without ermployment and
the numnber of weaks for which the payment was calculated.

iil.  Aprincipal cannot be medically retired twice for any of reasons oulined in this Appendix.
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APPENDIX 8: SICK LEAVE TRANSLATION

Transtatlon from-a princlpal’s current teble-based entitlement to the proposed allogation shall aceur on
28 January 2024. Translation will be based on the years of service accrued under the princlpal’s current
lable-based entitlement and the corresponding allocation for the accrued years of service, less sick
leave talien, provided that no principat will have a sick leave balance that is:

‘s loss than 10 days, or S '

. » less than thelr balance as at 27 January 2024,

“Examples of translation: "~ - _ o

A principal with 2 years of accrued service under Table A will have an accumulated entitlement of 36
days; under Table B will have ah accumulated entitiement of 46 days — this princlpal will iranslate with
60 days accurnulated entillement; their sick leave balance will be the acsumulated antiflement fess the
number of sick |eave days taken during their accrued service (aggregate employment).

A principal with 5 years of accrued service under Table A will have an sccumulated entitlement of 70
days; under Table B will have an accumulated enfitiement of 92 days — this principal will translate with
90 days gecumulated entitlement; thelr sick leave balance will be the accumulated entitlsment lass the
number of slck leava days taken during their accrued service {aggragate employment). Where a teacher

has taken 90 days or more under Teble B, they will be allocated 10 days sick leave (as this is the

minimurn balance principals are allocated on translation), and they will receive a further 10 days on
completion of a further & months aggregate employment.)

Summary of sick leavs entitlements under Table A, Table B, and the new allocation

Table A Naw Allecation
. : : Years of
s::::e;f, Annual Additlonal | Accumulated Servica Eniitemant Accumulated
.Servlce entiiomant | enfilement | entitlertent {Aggregate entitlement
™ . . . @wlﬂym@nn
On apot : 1 : 7 ! Onappt - 20 20
0.5 L 5 14 26 |06 . 10 30
1- - B 31 s IR 10 . 40
1.5 5 i 36 [15 0 .. &0
2 3% [ 2 i 0 80
25 8 4] |25 i 0 1 - 70
3 4 3 L - 70
3.5 5 46 | 35 18 | - 80
4 46 | 4 8-
4.5 B 61 |48 19 80
5 10 70 |5 80
6.5 5 5 |66 10 100
[{] 75 |6 100
8.5 B .| B0 las 10 110
7 - BO {7 110
7.5 b B8 [ 7.6 10 120
8 BS |8 120
a5 5 Bo..| 8.5 . 10 130
] o0 | B 130
8.5 & 6. | 8.5 N 0.1 140
10 14 108 1] - 1 140
10.5 b 114 | 105 :' 10 | 180
1 114 160 -
11,6 5 119 1.6 .10 160
p 118 12 160
126 5 24 12.6 10 170
13 24 |13 170
13.5 5 2% | 1358 10 180
14 ) il 12 14 180
14.5 5 134 1145 10 190
15 : 134 {15 190
15.5 B . - 139 1155 j 10 200
18 138 [ 18 - . _ 200
18.5 5 144 1166 i 10 210
17 144 {17 210
17.5 B 148 | 17.5 10 220
18 148 | 18 220
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Table A New Allocation
Years of
$§:rr|;a:f Annual Additional | Accumulated Service Entilement Accumulated
Service entilament | entilement | entitlemant {Aggregate entitlament
Emplaymant)
18.5 5 154 | 18.5 10 230
16 164 | 19 230
18.6 § 159 | 19.6 10 240
20 25 184 | 20 240
20.5 5 189 | 20,8 10 260
21 189 | 21 260
215 8 94 - | 216 10 260
22 194 | 22 . 260
22.5 ] 198 . | 225 10 - 270 -
23 195123 . 270 -
235 - 204 | 235 ¢ . 10 280°
24 —ang | 24 ' 280
24.5. & 209 | 245 10 290
25 - 209 | 25 290
255 . -5 214 26.5 10 300
26 214 | 26 300
26.5 - B 218 |.28.5 10 310
27 218 1 27 o
27.5 5 224 | 27.6 10 320
28 224 | 28 320
28.5 ] 229 | 285 10 330
29 229 |29 330
20.6 5 234 | 295 10 340
30 22 256 | a0 340
Table B New Allocation
Accrued Years of Service
Years of Entitlement A;ﬁ::ﬁ'g?:f (Aggregale Entitlement A:::]'ﬂ“;ﬁ?:td
Service Employment)
On appt 7 7 | Cnappt 20 20
0.6 24 3| 05 10 0
15 46 | 1 10 40
] 46 | 1.6 10 &0
2 46 § 2 10 60
| 2.5 46 | 2.5 10 ]
3 46 ] 3 70
3.5 48135 10 80
4 461 4 a0
4.6 46 ] 4.5 10 a0
§ 46 - 921 6 80
55 g2 | 65 10 100
[} 9216 100
8.6 82| 8.5 10 110
7 8217, 130
7.5 8421 7.5 10 120
[:] 8218 120
a5 82| 85 10 130
9 8219 130
0.5 : 82| 0b 10 140
10 . B2 184 | 10 - 140
10.5 . 164 | 1056 - 10 180
1 164 ¢ 11 : 150.
1.5 184 § 115 10 160
12 - 164 | 12 160
12.6 - 164 | 12.5 10 170
13 184 | 13 : 170
13.6 164 | 138 10 180
4 164 | 14 i _ 180
4.6 164 | 14.5 10 © . 180
15 184 [ 16 C - 190
158 164 1 165 10 200
18 4154 1 16 200
18.5 164 1 16.5 10 ~ 210
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" Table B

3 New Allacation

Accrued : Years of Service A

Years of |  Entitlerment "g:t‘l’t':;‘r‘r'l:’]‘_.’:’ " (Aggregate Entillement A:&m‘;’g‘:t"

Service gt Employment}

7 : 184 | 17 210

7.5 - 164 175 - 10 220

8 154 18 220
18.5 54| 185 10 230
19 154 9 230
19.6 154 9.6. - 10 240
20 75 - 229120 . 240
20.5 229 | 206 10 260
21 229 | 21 2E0
21.56 229 | 21.5 10 260
22 229 | 22 260
22.86 229 | 228 10 270
23 22623 370
23.5 229 | 235 10 2840
24 220 | 24 : 280
245 239 245 i0 298
25 229 [ 25 . 290
255 229 | 255 05 300
25 - 229 [ 26 - 300
26,5 229 | 26.5 10. 310
27 2291 27 _ 310
‘276 229 | 2756 10 20 |
28 220 ] 28 20
285 229 | 28.6 10 330
29 2291 24 330
20.5 : 229 | 28,5 10 340
30 77 306 | 30
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| ' APPENDIX 7: THE TERMS OF SETTLEMENT

i
*1

gl
i
4

This section sels oul the companents of the setilement of the Primary Princlp_a:!.s' (PRCELU) Collective

‘Agreement (PPCA- PPCBL) 2022 to 2024. ;

This agreement has been seltled between the Secretary for Educalion and the Primary Principals’ Collective

‘Bargaining Union Incarporated (PPCBUY). It shall be sublect to ratification by PPCBU mambers pursuant fo

sectlon 52 of the Employment Relations Act 2000, _ -

The terms outiinad in this document are valid for ratification by PPCBU provided ratification is conﬂrm'ac_i and

_lhe'new collective agresment is signied no later than 5pm on 5 April 2023.

Terms and conditions will be as outlinad the PPCA (PPCBU), except es Indicated below.

1, Term of agreement

The Primary Principals’ {PF'CB U) Gollective Agreement (PPCA - PPCBLI) 2022 — 2024 shall commence
on 1 December 2022 and be effectiva for 24 months from 1 December 2022, provided this agreement is
ratified by S5pm on 5 April 2023, )

2. Remuneration for principals

The partles agree that the Unified'P_ay System (UPS) for ptincipals will be renewed for the term of the
agreement, _ ' '

The parties agrae that the school roll-based salary (U-grade) component of principals' remuneration will
provide two annual Increases; {$4,000 in year 1 and 3% In year 2) to each grade of thie scale as shown
below: . : '

School rofl-based salary component

5 %

Rates ' o
' effective | . g:::-ﬁ
: U-Grade Roll size cl,'i';:sm D::%ﬂl:'er Dacember Change | Change
' 2022 2023 | (cumulative) | {cumulative)
; (+54000) | (3% | |
U1&uz ~1-100 | $98,031 $102,031 " | $105,092 57,081 L T.2%
CUB 101-150 $108,170 $110,970 | $113475 |~ 87,308 . 6.9%
U4 1561-300 5114,489 $118,489 $122,044 | - 57,5855 .6.6%
us 301-600 $122,808 $126,808 $130,612 $7,804 6.4%
uUs 501-675 $127 564 $131,564 $135,511 - $7,947 " 6,2%
u7 g§76-850 $132.515 $136,615 $140,810 $8,085 8.1%
us 851-1025 | $137.468 $141,468 145,712 $8,244 6.0%
ua 1026-1200° | $140,835 $144,835 $149,180 $6,345 5.9%
u10 1201-1400 | $144,201 $148,201 $162,647 $8,446 5.80%
[Tkh| 1401-1600 | $149,114 $1583,114 $157,707 §8,503 5.8%
uq2 1601-1800 | §164,028 $158,028 $162,769 8,741 57%
U13 1801-2000 | %168,621 $162,621 $167,500 38,879 5.6%
U14 2001-2200 | §163.216 | $167,216 $172,232 $9.018 5.5%
u16 2201-2400 | $167,237 $171,237 $176,374 39,137 5.5%
u1s 2401+ | §171,260 | $175,260 $180,618 $9,268 5.4%
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3. Professional coaching support for wellbelng

The parties agree to infroduce an entitiement of $6,000 in each of 2023 and 2024 for pach principal to
access profassional coaching and suppart. This entitlament Is Intendad to support ongoing coaching,
professianal leaming and development, wellbeing and other opportunities that assist with princlpals’
leadership capability.

This fund will ke held by the Schaol Board and be accassed by the princlpal for the purposes of accessing
professional coaching and support in their leadership rnfa

The Ministry will develop guidance and policies for the use of this fund in consultation with PPCBU,

- Refer to clause 4.8 for the agreed wording.

4, Secondments

The partles agres to include provisions that ensure the process df saconding principals into sector roles
outside of thelr schools is easler, more accessible, and does not disadvaniage those undertaking
secondments. Refer to clause 2.9 for the agreed wording. '

5. Pald Sabbatical Léave

The Minisiry will consult with P’PGBU over streamiining the application form for principals accessing
sabbaticals, spacifically the requiremants around programme outline, time commitments and reporting
intentions. The parties will also explore changes to the way the sabbatical report operates to reduce and
simglify reporting requirernents.

6. Maori Iminarsion Teaching Allowance

The parties:agrea that the Maor Immersion Teaching Allowance (MITA) for immersion level 1 and 2 wil
Increase from tha start of Term 2, 2023, as shown balow:

Rates from Rates from
MITA Prec2023 | “oaAprt | Pe2023 | Ty apri
. 2023 2023
Teaching
fime Level 1 Level 1 Level 2 Level 2
curreulum {81% to {81% lo {61% to {61% fo
faughtin Te 100%) 100%) 80%) 80%)
Reo Méorf
e ce | $4000 $6,000 |  $4,000 $6,000
After 3 i -
years' +$2,000 +$4,000 “ +$2,000
| service .
Total after B
3 years' $6,000 $16,000 £7,000
service
After 6 _
years' +$4,000 +$6,000 - +$3,000
gervice -
E‘;‘:;::,‘“’ $8,000 |  $12,000| $4,000 $8,000

Refer to clause 8.7 for the agreed wording.
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7. Pacific Billngual immersion Teaching Allowance

The parties agree to introducs a Paclfic Bllingual Immersion Teaching Allowance (PBITA) for Immersion

levels 1 and 2, effective from the start of Term 2, 2023, as shown below:

PBITA From 24 April 2623 | From 24 April 2023
Teaching time that curricutum I8  lLevel Level 2

| taught in a Pacific language - (81% to 100%) (51% to B0%)
Base allowance - $4,000 $4,000 -
After 3 years' sarvice C - +$2,000 +$1,000 -
Total after 3 years $6,000 $5,000
After 6 years' sarvice _ " 454,000 +$2,000
Total after 6 years' :. 8,000 $6,000

Refer ta clause 5.8 for the agreed waiding.

8. ' - Sick Leave

The partles agree to Improve the existing sick leave entitiements, Refer lo clause 7.3 and
Appendix 6 for the agreed wording

9. Additional payments
Parinership with PPCBU - $750 Lump sum fo members empioyed as at 5 Aprif

The parties recognlse the valus In their ongolng and productive relationship, Including their joint efforis fo
bulld an environment in which tha teaching profassion Is highly ragarded, sustainable, and is fit for now
and the fulure of learning and that collective bargaining is & key part of those [oint efforts,

In recognition of the banefils arising out of the parties' relationship, including PPCBU's role in negotiating
terms and conditions for primary principals and the contribution of PPCBL and its members to the
ongolng COVID-19 pandemic response, the parties agree that all full-time principals who are members of
PPCBU a3 at 5 Aprll 2023 and are bound by the PPCA are entitled to receive a one-off gross payment of
$750. The payment wiil be pro-rated for part-ime principals based on their full-time teacher equivalent
{FTTE) as at & April 2023. '

Members of FPCBLU who are bound by the PPCA as at B April 2023 and on lhat:d'auy ware on apﬁroVed
leave under Part 7 of this collective agraement are entitled, upon application, to receiva the one-off gross
paymentof $750 on thelr return providing that they retum ta their position on or before Term 2, 2023, or
before Term 4, 2023 for thosa on parental laave. ' ' o

The minimum paymet for any eligible principat. regardless of FTTE, wlli be $75, and no principal shall
recelva more than groas $750 in lotal, Clause wording Is included in the attached Annexe. This clause
wording will be removed:in subsequent collective agraements.

$500 Lump sum for principals emplayed as at 1 December 2023

The parties agree that an additional one-off gross lump sum of $500 be paid to all primary principels
employed as at 1 December 2023 who ara bound by this Agresment. This will be pro-rated according to
FTTE for part-time principals.

The minimum payment for any eligible principal, regardless of FTTE, will be $50, and no principal shall
receive more than gross $500 In total.

This clause wording will be removed in subsequent collective agreements.

Guldance on the lump sums Is Included In the altached Anhexe 1.
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40 Replacement of Declle based payments with an Equity Index basad paymant

Princip_a|§ In a schaol that falls within the fop 40% of the Equity Index when it is calculated sach year shall
receive a payment based on the Equity Index number of the school multiplied by nine. This payment will
replace the Decile based component of each principal's remuneration.

Transitional arrangements for this change are set out in clause 5.2.4().

11. '_l_ncrease to the motor vehicle allowance rate

The pad_ies agree to increase the motor vehicle allawance rate referred to In 6.1.5 from 62 cents per
kilometre, to 83 cents per kilometre, from the start of Term 2, 2023,

12, Related matters

We note that this settlement will be implemanted by the Education P'ayroll by 14 June 2023, providing it is
ratified by 5 Aprll 2023 : . ; )

The partles agree that the terms and conditions in the éqlieclive agresment, bar the $750 lump sum, can
be passed on to non-union statf, :

13 Tachnlcal changes

The parties agree to make any tachnical changes that are mutually agreed prior to the collective

agreement :gqln oul for ratification, Refer to Annaxe 2 for the changes agreed at date of signing.

The parties on signing this document acknowledge, subject to any subsaquent agrged editorial and
technical changes, that this reflécts the agreements reachad in the sattlement of the Primary Prineipals’
(PPCBLU) Collactiva Agresmeni 2022-2024, ' o

Signad in Wellington oné J‘ﬂ/ il '2023 by:

MHBSH&H

ncipals’ Advocate for the Sacretary for Education
nion Incorporated

Denisg Torrey ©
Advatate for Prima
Collective Bargaini

Witnessed:
Kate Lethbridgs
for NZ School Trustees Assoclation
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. Annexe 1: Partnarshlg with. unions Iumg sum gulda_nce

' ‘Employment
Category

E'.l.lniu.n .I.\nemb.er«.dr:lly.Lump Sum
Entitlement {5 April 2023)

Al Principals’ Lump Sum

Entltlemant {1 Degcember 2023)

Full-time
principals

Principals who are a Unlon member

as at § April 2023 and currantly
employed as a principal on that
date, will receive the one-off gross
payment of $760.

'| Principals currently employed as at

1 December 2023, will receive the
one-off gross payment of $500.

Part-lime
principals

The payment will be pro-rated for
par-time teachers based on their
full-time teacher aquivalent (FTTE)
as at § April 2023, Minimum
payment of $75.

Fhe hayment will be pro-rated for

part-time teachers based on their
full-fime teacher equivalent {(FTTE)
as at 1 December 2023, Minknum
payment of $50 -

Scenarios

Union Member-only Lump Sum

Entitlement (8 April 2023)

All Prmcipals' Lump 8um
Entitlement {December 2023).

‘Paid Leave

Employees who are a union
member and on approved paid
leave as at 5 Aprll 2023, wil
recelve the one-off gross payment
of $750 on thelr return {o thalr
position providing that they return
on or before the end of Térm 2,
2023

Employees who are on approved
paid leave as at 1 December 2023,
will receive the one-off gross
payment of $500 on their return to
their position providing that they

eturn on or before the end of Term

2, 2024.

Parantal Leave

Employees who are a union
member and on parental leave as
at & April 2023, will recsive the
one-off gross payment of $750 on
thelr retumn to their position
providing that they returr on or
before the end of Term 4, 2023

Employees who are oh parental
leave as at { December 2023, will
receive the one-off gross payment
aof $500 on thelr return to their
position providing that they return
on or before 30 Novembaer 2024,

Retirediresigned
from role

| A principal who'raslgned or retired
| from their position after 5 April

2023 but who was a union member
and employsd on the 3 March 2023
wlll recaive the one-off gross

| payment of $750. - -

A principal who resigned or retired
from their position after 1 December
2023, but who waa employed on 1
Degember 2023 will receive the
one-off gross payment of $500.

Unpaid leave
{other than
parental leave)

Emploveeswho are a union
membsr and on approved unpatd
leave as at 5 April 2023, will
racelve the one-off gross payment
of $750 on their raturn to their
position providing that they return
on or before the end of Term 2,
2023,

Employees who are on approved
unpald igave as at 1 Dacember
2023, will receive the one-off gross

'| payment of $500 on thelr relurn to

thelr position providing that they
retuen an or before the end of Term
2,2024,
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Annexe 2: Technical amendments

No. E:;ec;ﬁl;c_ef '.Ql_qu':s_"e'numher { Cursent 'reféifent':e Updaled 'fe;é.réﬁ:c'{a.'
) Partiestothe | 1.1 State Sarvices Public Senvica
agreement and throughout | Commissioner Commissioner
2 14 1.1 and Ssction 23 of the State | Clause & of Schedule 3 of the
' throughout Seclor Act 1988 Publle Sarvics Act 2020
- Sectlon 586 (&) of the
Parties to the Section 74(6) of the .
3 agresment 11 State Sector Act 1988 Eg;gatlon and Training Act
;ﬁ%ﬁ%ﬁ?ﬁém "}2&?2&“ the Board of Trustees School Board
5 Dafinitioris -1.4.9 Speclal school Specialist school
" | Declaration i -
8 Pursuant fo 15 75 of the State Seator Section 595 of the Education
e the State " Act and Tralning Act 2022
.| SeclorAct . . - K o
' 7 Varlations 16 Section 74 of tha State | Sactlon 586 of the Education
Clause ' Seclor Act — -} énd Tralning Act 2020
. i ‘| -Section 586(6) of tha
Varlations Seclion 74{5) of the ; -
8 Clause 18 State Sectar Act 1988 -ggggatlon and Traming Act
Good — “
Employerf Part 74 of the State Section §97-607 of the
9 Equal 2.1 ” '
Sector Act Education and Training Act
Employment 2020
Opportunities
Advertising 77HB of the State .
10 A 2.2.1 Section 603 of the Education
| Positions - | Sactor Act and Trairting Act 2022
311 Appointraent” 2'2' 3 Section 77G of the State | Section 6032 of the Education
Criterla " Sector Act 1988 | and Training Act 2020
12 | Fersonal 252 Privacy Act 1993 | Privacy Act 2020
Education Act { 1.4.3 and 1= :
14 1989 and throughout the ;‘Ig;zl.rlgglslut the Egggalion and Tralning Act
1964 document .
. Sections 597 and 800 of the
Bection 77A of the State Y
18 Study Leave 7.10.2 Sector Act 1088 Egggatlon and Training Act
Raferences to. .
® Throughoutthe |y, S Minfstry of Education | Te
18 Minlstry of Ministry of Education a = "
Education” doqyment Tahuhu o ta Matauranga
‘Referances to '
19 "hisfhers" Throughout the | “hisfhers®, “him‘her”, Replace with "they” “them”
“himfher" document | hefshe “thelr" where appropriate
he/she" m
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Signatories
ThiS__Agree_ment hags-bean signed by the parties on the day of 6 April 2023.

Primary Principals’ Collective Bargaining Union Incorporated on behalf of the employees
by Its duly authorised representative Denlse Torrey

Secretary for Education
by its duly authorised representative Bronwyh Heenan

A A_mvbw%,,f
by Kate Lethbridge

Witnessed
New Zealand School Trustees Association
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