
 

 

 

Diocese of Dunedin DDTB Application Form, November 2023. 

Diocesan Trusts Board Candidate Application/Renewal: 
Dunedin Diocesan Trust Board (DDTB) 
 

Please attach your current CV to this completed form. Appointment to the DDTB is for 3 years, with 
Trustees being allocated to a numbered seat which also has a scheduled review. 
 

Name of candidate 
 

 

Contact details  
(email, telephone) 

 

Summarise your skills or 
experience relevant to the 
DDTB (and complete the Skills 
Matrix on the following page) 

 
 
 
 
 

Please describe any existing 
connection to the DDTB 

 
 
 
 

Have you served on this DDTB 
previously? If yes when? 

 

Please describe your vision for 
the DDTB and/or why you want 
to be on or remain on this. 

 
 
 
 
 

Please describe your 
involvement in the Anglican 
church and your understanding 
of the Christian faith. 
 

 
 
 
 
 

Endorsement by vicar/ priest in 
charge.1 

Name 
 

Signature 
 
 

 
 
Signed: 
 

 

 
Date:  
 

 

 
1 This is an opportunity to talk to someone who can tell you more about the church and about the reasons you would like 

to serve on the DDTB. If you have difficulty identifying anyone to talk to, we can help put you in touch with someone: 

please contact the Diocesan Registrar: registrar@calledsouth.org.nz or phone 03 488 0821 

mailto:registrar@calledsouth.org.nz


 

 

 

Diocese of Dunedin DDTB Application Form, November 2023. 

DDTB Skills Matrix 
 

Name of candidate 
 

 

 

Legend for Skill Matrix Score                   
S = Some Some relevant experience and exposure         
M = Medium Medium level relevant experience and exposure here and in other settings   
H = High-Level High-level experience and exposure in other settings and relevant qualifications 

 
Please indicate below your skill level/experience/match for each of these areas: 
 

Knowledge or attribute Skill 
Matrix 
Score  

Comments 

Church - how the church works 
on a practical and/or spiritual 
level. Knowledge of the 
Anglican church in particular is 
helpful but not essential. 

  

Property - knowledge and 
experience around property 
matters including preserving 
and repurposing assets. 

  

Governance experience - 
current and past governance 
roles or membership on 
governance boards. 

  

Investment - knowledge and 
experience in 
financial  investment settings. 

  

Legal - specific legal experience, 
including property and Trust 
law. 

  

Strategy - ability to see the 
bigger picture and plan ahead. 

  
 

Policy development - skills in 
developing and reviewing policy 
related to the DDTB and wider 
church. 

  

Diversity - ability to bring a 
unique perspective/diversity - 
age, gender, ethnicity, tangata 

whenua, geographical location. 

  

 


