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INDEPENDENT AUDITOR’S REPORT 

 
TO THE READERS OF LEMONWOOD GROVE SCHOOL’S FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2024 
 
 
The Auditor-General is the auditor of Lemonwood Grove School (the School). The Auditor-General 
has appointed me, Amy Goodman, using the staff and resources of BDO Christchurch Audit Limited, 
to carry out the audit of the financial statements of the School on his behalf. 
 
Opinion 
 
We have audited the financial statements of the School on pages 3 to 19, that comprise the 
statement of financial position as at 31 December 2024, the statement of comprehensive revenue 
and expense, statement of changes in net assets/equity and statement of cash flows for the year 
ended on that date, and the notes to the financial statements that include accounting policies and 
other explanatory information. 
 
In our opinion the financial statements of the School:  
 

• present fairly, in all material respects: 
  
o its financial position as at 31 December 2024; and 
 
o its financial performance and cash flows for the year then ended; and 

 

• comply with generally accepted accounting practice in New Zealand in accordance with Public 
Sector Public Benefit Entity Standards Reduced Disclosure Regime. 

 
Our audit was completed on 29 May 2025. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the 
Board and our responsibilities relating to the financial statements, we comment on other 
information, and we explain our independence. 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing 
(New Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our 
responsibilities under those standards are further described in the Responsibilities of the auditor 
section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our opinion. 
 
Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to 
prepare financial statements that are free from material misstatement, whether due to fraud or 
error.  
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In preparing the financial statements, the Board is responsible on behalf of the School for assessing 
the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as 
applicable, matters related to going concern and using the going concern basis of accounting, 
unless there is an intention to close or merge the School, or there is no realistic alternative but to 
do so. 
 
The Board’s responsibilities arise from section 134 of the Education and Training Act 2020. 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a 
whole, are free from material misstatement, whether due to fraud or error, and to issue an 
auditor’s report that includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out 
in accordance with the Auditor-General’s Auditing Standards will always detect a material 
misstatement when it exists. Misstatements are differences or omissions of amounts or disclosures, 
and can arise from fraud or error. Misstatements are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the decisions of readers taken on the 
basis of these financial statements. 
 
For the budget information reported in the financial statements, our procedures were limited to 
checking that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial 
statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 

• We identify and assess the risks of material misstatement of the financial statements, 
whether due to fraud or error, design and perform audit procedures responsive to those 
risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for our 
opinion. The risk of not detecting a material misstatement resulting from fraud is higher 
than for one resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control. 

 

• We obtain an understanding of internal control relevant to the audit in order to design 
audit procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the School’s internal control. 

 

• We evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the Board. 

 

• We conclude on the appropriateness of the use of the going concern basis of accounting by 
the Board and, based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the School’s ability to 
continue as a going concern. If we conclude that a material uncertainty exists, we are 
required to draw attention in our auditor’s report to the related disclosures in the financial 
statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions 
are based on the audit evidence obtained up to the date of our auditor’s report. However, 
future events or conditions may cause the School to cease to continue as a going concern. 

 

• We evaluate the overall presentation, structure and content of the financial statements, 
including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. 
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• We assess the risk of material misstatement arising from the school payroll system, which 

may still contain errors. As a result, we carried out procedures to minimise the risk of 
material errors arising from the system that, in our judgement, would likely influence 
readers’ overall understanding of the financial statements. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of 
the audit and significant audit findings, including any significant deficiencies in internal control 
that we identify during our audit.  
 
Our responsibilities arises from the Public Audit Act 2001. 
 
Other information 
 
The Board is responsible for the other information. The other information comprises the Members 
of the Board listing, Statement of Variance Reporting, the End of Year Data Analysis, Report on how 
the school has given effect to Te Tiriti o Waitangi, Statement of Compliance with Education and 
Training Act 2020 requirements to be a good employer, and the Kiwisport Report, but does not 
include the financial statements, and our auditor’s report thereon. 
 
Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with 
the financial statements or our knowledge obtained in the audit, or otherwise appears to be 
materially misstated. If, based on our work, we conclude that there is a material misstatement of 
this other information, we are required to report that fact. We have nothing to report in this 
regard. 
 
Independence 
 
We are independent of the School in accordance with the independence requirements of the 
Auditor-General’s Auditing Standards, which incorporate the independence requirements of 
Professional and Ethical Standard 1 International Code of Ethics for Assurance Practitioners 
(including International Independence Standards) (New Zealand) (PES 1)issued by the New Zealand 
Auditing and Assurance Standards Board. 
 
Other than the audit, we have no relationship with, or interests in, the School. 
 

 
 
Amy Goodman, 
BDO Christchurch Audit Limited 
On behalf of the Auditor-General 
Christchurch, New Zealand 



  

 
 

School Name:  Te Uru Tarata | Lemonwood Grove  School Number:  6967 

 

Strategic Aim: 

 

As ākonga we are immersed in new learning opportunities and will work to develop our knowledge, understanding and 
awareness of ourselves as learners.  

Annual Aim:  

 

New strategies designed to improve student learning, wellbeing and achievement will be designed with a planned 
approach to collecting data ensuring that they can be reviewed robustly.  

Target:  

 

 

Writing: 
Overall 60% of our learners at our school are Writing ‘At’ or ‘Above’ curriculum expectations at the end of 2024.  
Annual Goal:  
70% of the Yr 7 learners achieving ‘Below’ curriculum expectations will make accelerated progress. (12 out of 17) 
70% of the Yr 8  learners achieving ‘Below’ curriculum expectations will make accelerated progress. (15 out of 22) 
 
Maths: 
Overall 60% of our learners at our school are achieving ‘At’ or ‘Above’ the Mathematics curriculum expectations at the 
end of 2024.  
Annual Goal:  
70% of the Yr 7 learners achieving ‘Below’ curriculum expectations will make accelerated progress. (8 out of 12) 
70% of the Yr 8 learners achieving ‘Below’ curriculum expectations will make accelerated progress. (11 out of 16) 
 
Reading: 
Overall 60% of our learners at our school are Reading ‘At’ or ‘Above’ curriculum expectations at the end of 2024.  
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​  

Annual Goal:   
70% of the Yr 4 learners achieving ‘Below’ curriculum expectations will make accelerated progress.  
70% of the Yr 8 learners achieving ‘Below’ curriculum expectations will make accelerated progress.  

 

Baseline Data:  

 

 

 

Writing: 
Target Group:  Year 7 learners (of the 98 learners, 54 are achieving ‘Below’ curriculum expectations) 
                           Year 8 learners (of the 98 learners, 71 are achieving ‘Below’ curriculum expectations) 
Maths: 
Target Group:  Year 7 learners (of the 98 learners, 45 are achieving ‘Below’ curriculum expectations) 
                           Year 8 learners (of the 98 learners, 56 are achieving ‘Below’ curriculum expectations) 
Reading: 
Target Group: Year 4 learners (of the 150 learners, 33 are achieving ‘Below’ curriculum expectations) 
                          Year 8 learners (of the 98 learners, 22 are achieving ‘Below’ curriculum expectations) 
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Actions 
What did we do? 

Outcomes  
What happened? 

Reasons for the variance  
Why did it happen? 

Evaluation  
Where to next? 

Embedded Structure Literacy 
Practice  
 
Engaged in Maths PLD  
 
Implemented robust targeted 
teaching processes 
 
Upskilled learning assistants to 
support within the learning 
programmes. 
 
Development of a process to 
improve teaching/learning 
outcomes - target groups, critical 
conversations etc  
 

As a result of government changes 
in expectations we made 
significant changes which raised 
our expectations for all learners 
across our school. ​
​
We held parent meetings to inform 
our community about the change. ​
​
We created a video series made 
up of 8-15 minute vignettes to help 
support our community in 
understanding the changes. ​
​
We created Individual Learning 
Plans for every child that was 
below our new academic 
achievement expectations.​
​
We help parent conferences to talk 
through these individual learning 
plans. 
 
 

As a result of government changes 
and changes to the curriculum 
document we completely reset our 
expectations.  
 
Our academic data was an 
accurate reflection of where our 
learners were achieving and this 
was a reduction in previous years.​
​
 
 
 
 

Better understand and implement 
new maths curriculum document 
as well as utilising the Oxford 
Maths resource as part of our 
Maths programme. ​
​
Better understand and implement 
new English Curriculum document 
as well as working closely with 
Learning Matters to review our 
current state in relation to how we 
are teaching structured literacy.  
 
Implementation of the Understand, 
Know and Do framework 
 
Invest in support teachers to 
deliver additional core curriculum 
teaching. ​
EG - Year ⅞ Maths Trial, ALL 
intervention, Literacy Support 
teachers at every year level. ​
  
​
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School Wide Data overvie 
 

 
 

Planning for next year:  
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Participate and explore the new maths curriculum through the Ministry of Education supported ‘ Curriculum Days’. Provide opportunities for staff to 
engage in professional dialogue as well as review of implementation. ​
Professional development in using Oxford Maths as part of our maths programme. ​
​
Participate and explore the new English curriculum through professional development. Provide opportunities for staff to engage in professional 
dialogue as well as review of implementation. ​
Review current Structured Literacy practice and further support growing this practice through professional development supported by Learning 
Matters. ​
​
Establish clear assessment frameworks to support the successful introduction of these documents. ​
​
Continue to communicate with our parent community to ensure they are aware of the changes. ​
​
Lobby the government to provide timely information around reporting to parents, assessment and information to help parents understand the new 
curriculum. ​
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2024 Term 4 End of Year Data Analysis 
 
School Wide Data overview 
 
Mathematics  

 
level N# EME 1.1 1.2 1.3 1.4 2.1 2.2 2.3 2.4 3.1 3.2 3.3 3.4 4.1 4.2 4.3 4.4 5.1 5.2 at/above 

Yr 8 98/9
8 

     2 
(2.04%) 

 3 
(3.06%) 

5 
(5.1%) 

6 
(3.06%) 

3 
(3.06%) 

2 
(2.04%) 

10 
(10.2%) 

12 
(12.24%) 

12 
(12.24%) 

33 
(33.67%) 

8 
(8.16%) 

2 
(2.04%) 

 43 
(43.86%) 

Yr 7 98/9
9 

     1 
(1.01%) 

3 
(3.03%) 

3 
(3.03% 

2 
(2.02%) 

3 
(3.03% 

8 
(8.08%) 

17 
(17.17%) 

17 
(17.17%) 

22 
(22.22%) 

13 
(13.13%) 

5 
(5.05%) 

2 
(2.02%) 

1 
(1.01%) 

1 
(1.01%) 

44 
(44.44%) 

Yr 6 100/
103 

     2 
(1.94%) 

1 
(0.97%) 

 4 
(3.88%) 

6 
(5.83%) 

28 
(27.18%) 

33 
(32.04%) 

9 
(8.74%) 

13 
(12.62%) 

2 
(1.94%) 

2 
(1.94%) 

   59 
(57.23%) 

Yr 5 109/
111 

   2 
(1.8%) 

 1 
(0.9%) 

6 
(5.41%) 

10 
(9.01%) 

19 
(17.12%) 

29 
(26.13%) 

31 
(27.93%) 

7 
(6.31%) 

2 
(1.8%) 

1 
(0.9%) 

1 
(0.9%) 

    71 
(63.9%) 

Yr 4 150/ 
151 

  1 
(0.66%) 

2 
(1.32%) 

9 
(5.96%) 

23 
(15.23%) 

20 
(13.25%) 

51 
(33.77%) 

30 
(19.87%) 

14 
(9.27%) 

         95 
(62.7%) 

Yr 3 126/1
28 

  4 
(3.13%) 

6 
(4.69%) 

18 
(14.06%) 

34 
(26.56%) 

44 
(34.38%) 

21 
(16.41%) 

           65 
(50.86%) 

Yr 2 130/
131 

 2 
(1.53%) 

5 
(3.82%) 

34 
(25.95%) 

71 
(54.2%) 

16 
(12.21%) 

2 
(1.53%) 

            89 
(68.08%) 

Yr 1 149/
151 

3 
(1.99%) 

45 
(29.8%) 

69 
(45.7%) 

30 
(19.87%) 

3 
(1.99%) 

              147 
(9%) 

Yr 0 67/6
9 

3 
(4.35%) 

60 
(86.96%) 

4 
(5.8%) 

                64 
(95.75%) 

 

 Well below Below At risk At Above Within / Above 

Schoolwide -  
1027/1041 

28 157 212 615 17 632 
61.34% 

Male - 520 78 
15.35% 

113 
22.24% 

306 
60.24% 

11 
2.17% 

317 
62.41% 

Female - 521 107 
20.54% 

98 
18.81% 

310 
59.5% 

6 
1.15% 

316 
60.65% 

Māori - 128 38 
29.69% 

30 
23.44% 

59 
46.09% 

1 
0.78% 

60 
46.87% 



2024 Term 4 Data Analysis 
School Wide Data overview 

 

Reading 
 

level N# EME 1.1 1.2 1.3 1.4 2.1 2.2 2.3 2.4 3.1 3.2 3.3 3.4 4.1 4.2 4.3 4.4 5.1 5.2 at/above 

Yr 8 98/9
8 

 1 
(1.02%) 

  1 
(1.02%) 

 1 
(1.02%) 

2 
(2.04%) 

 2 
(2.04%) 

4 
(4.08%) 

3 
(3.06%) 

6 
(6.12%) 

12 
(12.24%) 

13 
(13.27%) 

35 
(35.71%) 

13 
(13.27%) 

5 
(5.1%) 

 53 
(54.06%) 

Yr 7 98/9
9 

    1 
(1.01%) 

 1 
(1.01%) 

 1 
(1.01%) 

7 
(7.07%) 

2 
(2.02%) 

5 
(5.05%) 

15 
(15.15%) 

27 
(27.27%) 

25 
(25.25%) 

10 
(10.10%) 

4 
(4.04%) 

  66 
(66.66%) 

Yr 6 100/
103 

   1 
(0.97%) 

 2 
(1.94%) 

 2 
(1.94%) 

2 
(1.94%) 

10 
(9.71%) 

10 
(9.71%) 

18 
(17.48%) 

20 
(19.42%) 

20 
(19.42%) 

11 
(10.68%) 

3 
(2.91%) 

1 
(0.97%) 

  73 
(70.81%) 

Yr 5 109/
111 

 1 
(0.9%) 

1 
(0.9%) 

3 
(2.7%) 

3 
(2.7%) 

4 
(3.6%) 

4 
(3.6%) 

11 
(9.91%) 

12 
(10.81%) 

26 
(23.42%) 

15 
(13.51%) 

10 
(9.01%) 

8 
(7.21%) 

9 
(8.11%) 

2 
(1.8%) 

    70 
(77.77%) 

Yr 4 150/ 
151 

  4 
(2.65%) 

2 
(1.32%) 

8 
(5.3%) 

13 
(8.61%) 

6 
(3.97%) 

58 
(38.41%) 

38 
(25.17%) 

20 
(13.25%) 

1 
(0.66%) 

        117 
(77.48%) 

Yr 3 126/1
28 

 3 
(2.34%) 

2 
(1.56%) 

10 
(7.81%) 

19 
(14.84%) 

28 
(21.88%) 

43 
(33.59%) 

16 
(12.5%) 

5 
(3.91%) 

          64 
(50.79%) 

Yr 2 130/
131 

 5 
(3.825) 

28 
(21.37%) 

27 
(20.61%) 

51 
(38.93%) 

11 
(8.4%) 

8 
(6.11%) 

            70 
(53.84%) 

Yr 1 149/
151 

4 
(2.65%) 

65 
(43.05%) 

51 
(33.77%) 

18 
(11.92%) 

4 
(2.65%) 

5 
(3.31%) 

2 
(1.32%) 

            80 
() 

Yr 0 67/6
9 

30 
(43.48%) 

36 
(52.17%) 

1 
(1.45%) 

                37 
) 

 

 Well below Below At risk At Above Within / Above 

Schoolwide -  
1027/1041 

27 164 206 567 63 630 
61.34% 

Male - * 99 
19.53% 

106 
20.91% 

271 
53.45% 

31 
6.11% 

302 
59.55% 

Female -* 91 
17.5% 

101 
19.42% 

296 
56.92% 

32 
6.15% 

328 
63.07% 

Māori  34 
26.56% 

34 
26.56% 

56 
43.75% 

4 
3.13% 

60 
43.88% 

 
 



2024 Term 4 Data Analysis 
 

School Wide Data overview 
 

Writing 
 

level N# EME 1.1 1.2 1.3 1.4 2.1 2.2 2.3 2.4 3.1 3.2 3.3 3.4 4.1 4.2 4.3 4.4 5.1 5.2 at/above 

Yr 8 98/9
8 

 1 
(1.02%) 

1 
(1.02%) 

 2 
(2.04%) 

 3 
(3.06%) 

2 
(2.04%) 

 6 
(6.12%) 

2 
(2.04%) 

5 
(5.1%) 

9 
(9.18%) 

28 
(28.57%) 

18 
(18.37%) 

15 
(15.3%) 

5 
(5.1%) 

1 
(1.02%) 

 39 
(39.78%) 

Yr 7 98/9
9 

  1 
(1.01%) 

 1 
(1.01%) 

 3 
(3.03%) 

3 
(3.03%) 

4 
(4.04%) 

5 
(5.05%) 

12 
(12.12%) 

13 
(13.13%) 

16 
(16.16%) 

24 
(24.24%) 

13 
(13.13%) 

3 
(3.03%) 

   40 
(40.81%) 

Yr 6 100/
103 

  1 
(0.97%) 

1 
(0.97%) 

1 
(0.97%) 

1 
(0.97%) 

2 
(1.94%) 

2 
(1.94%) 

4 
(3.88%) 

15 
(14.56%) 

20 
(19.42%) 

30 
(29.13%) 

12 
(11.65%) 

8 
(7.77%) 

3 
(2.91%) 

    53 
(53%) 

Yr 5 109/
111 

 1 
(0.90%) 

1 
(0.90%) 

4 
(3.6%) 

5 
(4.5%) 

8 
(7.21%) 

10 
(9.01%) 

11 
(9.91%) 

18 
(16.22%) 

23 
(20.72%) 

20 
(18.02%) 

5 
(4.5%) 

3 
(2.7%) 

      51 
(46.78%) 

Yr 4 150/ 
151 

   1 
(0.66%) 

4 
(2.65%) 

17 
(11.26%) 

39 
(25.83%) 

46 
(30.46%) 

23 
(15.23%) 

19 
(12.58%) 

1 
(0.66%) 

        89 
(59.33%) 

Yr 3 126/1
28 

1 
(0.78%) 

2 
(1.56%) 

4 
(3.13%) 

5 
(3.91%) 

20 
(15.63%) 

42 
(32.81%) 

51 
(39.84%) 

2 
(1.56%) 

           53 
(42%) 

Yr 2 130/
131 

 5 
(3.82%) 

11 
(8.4%) 

27 
(20.61%) 

75 
(57.25%) 

11 
(8.4%) 

1 
(0.76%) 

            87 
(66.92%) 

Yr 1 149/
151 

5 
(3.31%) 

53 
(35.1%) 

66 
(43.71%) 

22 
(14.57%) 

4 
(2.65%) 

              92 
() 

Yr 0 67/6
9 

35 
(50.72%) 

31 
(44.93%) 

 1 
(1.45%) 

               32 
( 

 

 Well below Below At risk At Above Within / Above 

Schoolwide -  
 

41 202 268 504 12 516 
50.24% 

Male -  144 
28.35% 

129 
25.39% 

229 
45.08% 

6 
1.18% 

235 
46.26% 

Female - 99 
19% 

139 
26.68% 

277 
53.17% 

6 
1.15% 

283 
54.32% 

Māori  43 
33.59% 

38 
29.69% 

46 
35.94% 

1 
0.78% 

47 
36.72% 

 



COMPARISON AT & ABOVE LEARNERS 
 

 Mathematics Reading Writing 

Year  Mid Year 2024 End of Year 
2024 

Difference Mid Year 2024 End of Year 
2024 

Difference Mid Year 2024 End of Year 
2024 

Difference 

8 45 
47.25% 

43 
43.86% 

-2 
-3.39% 

54 
56.7% 

53 
54.06% 

-1 
-2.64% 

27 
28.35% 

39 
39.78% 

+12 
+11.43% 

7 48 
49.44% 

44 
44.44% 

-4 
-5% 

67 
69.01% 

66 
66.66% 

-1 
-2.35% 

44 
45.32% 

40 
40.81% 

-4 
-4.51% 

6 51 
48.96% 

59 
57.23% 

+8 
+8.27% 

71 
68.16% 

73 
70.81% 

+2 
+2.65% 

42 
40.32% 

53 
53% 

+11 
+12.68% 

5 56 
52.64% 

71 
63.9% 

+15 
+11.26% 

60 
56.4% 

70 
77.77% 

+10 
+21.37% 

39 
36.66% 

51 
46.78% 

+12 
+10.12% 

4 77 
51.59% 

95 
62.7% 

18 
+11.11% 

89 
59.63% 

117 
77.48% 

+28 
+17.85% 

82 
54.94% 

89 
59.33% 

+7 
+4.39% 

3 65 
52.86% 

65 
50.86% 

0 
-2% 

66 
53.72% 

64 
50.79% 

-2 
-2.93% 

56 
45.36% 

53 
42% 

-3 
-3.36% 

2 89 
68.53% 

89 
68.08% 

0 
-0.45% 

61 
46.97% 

70 
53.84% 

+9 
+6.87% 

67 
51.59% 

87 
66.92% 

+20 
+15.33% 

1 138 
91.42% 

102 
67.77% 

-36 
-23.65% 

131 
86.78% 

80 
53.69% 

-51 
-33.09% 

133 
87.78% 

92 
61.7% 

-41 
-26.08% 

0          

 
 

Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7 Year 8 

146 149 125 130 119 126 146 150 102 109 101 103 95 98 92 98 

 +3  +5  +7  +4  +7  +2  +3  +6 

 
 
 
 
 



School Wide Data 
 

Mathematics Reading Writing  

Mid year End of Year Mid Year End of Year Mid Year  End of Year 

569 
61.44% 

630 
61.34% 

599 
64.68% 

630 
61.34% 

490 
52.91% 

516 
50.24% 

 
 
 
 
Not really applicable as the Data points all were changed  
 

 Mathematics Reading Writing 

Year  End of Year 2023 End of Year 2024 End of  year 2023 End of Year 2024 End of year 2023* End of Year 2024 

8 46 
(86.48%) 

43 
43.86% 

49 
(92.45%) 

53 
54.06% 

27 
(52.64%) 

39 
39.78% 

7 70 
(89.78%) 

44 
44.44% 

75 
(90%) 

66 
66.66% 

51 
(61.2%) 

40 
40.81% 

6 79 
(89.78%) 
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Compliance with Education and Training Act 2020 requirements to be a good 
employer for the year ending 31 December 2024. 
The following questions address key aspects of compliance with a good employer 
policy:   

Reporting on the principles of being a Good Employer 

How have you met your 
obligations to provide good 
and safe working conditions? 

By following our Employer Responsibility and supporting 
policies that ensure we take all reasonable steps to build 
relationships based on trust, confidence and good faith.  
The board complies with employment legislation in 
personnel matters and conditions in teaching and 
non-teaching employment contracts.  The Employer 
Responsibility policy and related policies ensure that the 
board has enacted the requirements of a good employer 
such as providing for and supporting appraisal and 
professional growth cycles, primary duty of care, health 
and wellbeing, concerns and complaints and equal 
opportunities and employee privacy.   

What is in your equal 
employment opportunities 
programme?  

How have you been fulfilling 
this programme? 

The board observes our Equal Employment Opportunities 
policy.  The board appoints the principal as the EEO 
officer as an ongoing point of contact for EEO.  The board 
has processes in place for employment and health and 
wellbeing that support staff in their roles and prevent bias 
or discrimination.  The board supports the EEO officer to 
survey the staff once per year to gather feedback on 
equal opportunity measures.  Requests for support and 
tools that better enable accessibility are acted upon by 
the principal. 

How do you practise impartial 
selection of suitably qualified 
persons for appointment? 

  

The board follows our Appointment Procedure which 
ensures we appoint appropriately trained and qualified 
staff to all teaching and non-teaching positions. Our 
vision and strategic plan inform our day-to-day practice 
and help us uphold our commitment to te Tiriti o Waitangi.  
Representatives on our appointment committee 
understand their role in the employment process and how 
to prevent bias and discrimination. 

How are you recognising, 

−​ The aims and 
aspirations of Maori,  

−​ The employment 
requirements of Maori, 
and  

−​ Greater involvement of 
Maori in the Education 
service? 

Lemonwood Grove School | Te Uru Tarata works to 
ensure our plans, policies, and local curriculum reflect 
local tikanga Māori, mātauranga Māori, and te ao Māori. 

The board has policies in place to support Equal 
Employment Opportunities, Flexible Working 
Arrangements, regular Professional Growth Cycle 
meetings and Staff Wellbeing and Safety.  

In 2024, the board started an evaluation of our practice 
using NZSTA’s tool Hautū in 2024 and continues to use 
the tool to identify and enact changes that will support the 
aims and aspirations or Māori, better support the 
employment requirements of Māori and greater 
involvement of Māori in our school and wider education 
community. 



How have you enhanced the 
abilities of individual 
employees? 

The board has policies in place to support regular 
Professional Growth Cycle meetings.  During 2024, there 
were regular opportunities for Professional Development 
including but not limited to Structured Literacy and 
Mathematics. 

How are you recognising the 
employment requirements of 
women? 

The board has policies in place to support Equal 
Employment Opportunities, Flexible Working 
Arrangements, regular Professional Growth Cycle 
meetings and Staff Wellbeing and Safety.  

How are you recognising the 
employment requirements of 
persons with disabilities? 

The board has policies in place to support Equal 
Employment Opportunities, Flexible Working 
Arrangements, regular Professional Growth Cycle 
meetings and Staff Wellbeing and Safety.  

  

Good employer policies should include provisions for an Equal Employment Opportunities 
(EEO) programme/policy . The Ministry of Education monitors these policies: 

Reporting on Equal Employment Opportunities (EEO) 
Programme/Policy 

YES NO 

Do you operate an EEO programme/policy?  Yes   

Has this policy or programme been made available to staff?  Yes   

Does your EEO programme/policy include training to raise 
awareness of issues which may impact EEO? 

 Yes   

Has your EEO programme/policy appointed someone to coordinate 
compliance with its requirements? 

 Yes   

Does your EEO programme/policy provide for regular reporting on 
compliance with the policy and/or achievements under the policy? 

 Yes   

Does your EEO programme/policy set priorities and objectives?   No 

  

 



 

17.03.25 

To whom it may concern,  

Kiwisport is a government funding initiative to support student's participation in sport. During 
2024 the school received a total kiwisport funding of $6000.00 (excluding GST). The funding 
was spent on our annual financial commitment to the physical activator initiative, Selwyn 
Central Zone fees and secretary release and Canterbury Primary School Sports Association 
membership.  

Kind regards,  

Nikki Knowles  

Sport Coordinator  
Te Uru Tarata / Lemonwood Grove  

 




